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|. Letter to the Shareholders
Letter to the Shareholders

Ladies and gentlemen, dear shareholders,

2013 was a year of global economy has returneasaipe growth, deficits are shrinking, and
concerns toward the threatened Europe/U.S. debs @iie waning, the business environment that
companies face is still challenging. This is duentwease in operating costs from the increase in
domestic electricity rates and salaries, in additnthe repeated food safety and contamination
scandals that severely damaging the food safetgero& Taiwan, thereby affecting consumer
confidence. The Directorate General of Budget, Aotimg and Statistics, Executive Yuan,
estimates consumption growth in Taiwan for 201Bad..46%, which is lower than the 1.62%
growth rate in the first half of the year. Facedwa challenging economic environment, POYA
International Co., Ltd. has actively adjusted itsrket positioning and improved its services to
increase its operational performance. Under thentlgss efforts of the management team and all
colleagues, we have a total of 87 stores nationasdef the end of 2013. Our total net operating
revenue and net profit after tax respectively ackdenew historical records at NTD 7.2 billion and
NTD 559 million.

Of management, POYA International Co., Ltd. hasardy continue to drive the image of its
target setting of the corporate identity systenS)Gh 2013, to create lively hyper marts with the
theme “Beauty, Fashion, Excitement”, so as to aseeour brand value, but also further pursued
value in product quality to support our managenpdibsophy of providing products with high
cost/performance ratio (C/P value), to enhanceooust satisfaction. With the emergence of the
trends in budget fashion, we will use promotioraipg and activities from time to time to share
back to our customers and heighten the budget exqoerand shopping pleasure of customers when
purchasing promotional items. We will continue torpote our customer service, regularly monitor
consumption behavior of our member shoppers andldghe lifetime value of customers.

I.  Business highlights in 2013

(D The implementation of the business plan
Unit: Thousands of New Taiwan Dollars

Increase Increase
Item/Amount 2013 2012
Amount centage
Net Operating 7,249,459 6,272,815 976,644 15.57%
Revenue
| Operating Costs | (4,374,265)|| (3,906,418)| 467,847|| 11.98%|
| Gross Profit | 2,875,194 2,366,397|  508,797|| 21.50% |
| Operating Expense || (2,278,549)|| (1,917,483)  361,066| 18.83%|
| Operation Income | 596,645  448,914]] 147,731 32.91%)|
VY el EUEnissss 77,686 64,834 12,852 19.82%
Income and Expense
[ Net Profit Before Tax ||  674,331]] 513,748|]  160,583]| 31.26%)|
| Net Profit After Tax ||  558,852|| 426,171 132,681 31.13%)]

| EPS (NTD) I 6.03]| 4.62]| 1.41]] 30.52%)|




Operating revenue and total number of stores natdmhas shown steady growth.
Number of stores grew by 17.6% in 2013.
Unit' Shops/ Thousands of New Taiwan Dollars

Net Operatlng
Revenue

6,118,246 6,278,203

6,272 81# 7,249,45

39

(Note)

Total No. of Stores

56 64

74

87

Note: Growth rate for number of stores is calcuaig the basis of 74 stores in 2012.
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(I Financial structure and profitability analysis

Financial | Debt to Total Asset Ratio (%) || 49.45 4417
structure Long Term Fund to Fixed Asset 174.71 216.06
Ratio (%) ' '
| Return on Assets (ROA) (%) || 15.53  13.63]
I 0
Profitability | Return on EqmFy (ROE) (%) || 29.30|| 24.84|
| Net Profit Margin (%) I 7.71] 6.79 |
| EPS (NTD) (Retrospective) (note 6.03 | 4.62|

Note: EPS is calculated based on weighted averiagfeaoes circulating in the
market for the current year.
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[I. Business Policy

() Setting up 4 Generation of CIS for the new market position off20nternational Co.,
Ltd.:

Upholding the core spirit of POYA International Cbtd. toward “Beauty, Fashion,
Excitement”, we are establishing oui generation of CIS, strengthening our brand image,
beautifying our stores and generating media exgosMe will adopt a consistent hyper
mart image nationwide, align our display, and atgvhe design of the displayed objects,
enhance the position and image that customerstbaxagds POYA International Co., Ltd.,
and lead POYA International Co., Ltd. into a nea.er

(I1) Differentiation on Marketing to Enhance the Comipatness of Each Store

We will understand the needs of customers and @ukeh position through market
surveys, create brand value to utilizing our sugeadvantages by, carry out differentiated
marketing activities in each store, strengthenctimapetitive advantages in each area, and
forge the distinctive selling points of POYA Intational Co., Ltd. to increase customer
numbers, thereby bringing growth to our revenue [@ofits.

(Il Enhance Competitiveness of Product Management

Through enhancement of product competitivenessylleffectively manage the
inventory in each store, strengthen the managedegih of product variety, and increase
comprehensiveness of product lines, so as to hermaeee responding to the different
levels of consumer needs, to increase consumpppartunities in different domains,
thereby achieving a leading position in each protype.

Going forward, POYA International Co., Ltd. will obnue to take the perspective of customers
to satisfy consumer needs, steadily enhance thalbbesiness performance, and to forge a better
tomorrow. On behalf of the management team, | ttdihdhareholders, customers and vendors for
your support. | would also like to thank the hamrkvand efforts of all employees. We will strive to

increase our company’s value for all shareholdedsthank all our shareholders for their support.
Wishing all shareholder friends the best of heatttl good luck!

POYA International Co., Ltd.
Chairman Chien-Chao Chen
CEO Zong-Cheng Chen

CFO Hong-Yu Shen



lIl. Company Overview
Company Overview

|.  Date of incorporation: March 12 1997

II. Company history:

March 1997 The incorporation of Hua Ya Daily Ite@a. Ltd. with a stated capital of
NT$20 million.

April 1997 Reorganized the company as a joint stakpany.

June 1998 Officially adopted POYA and DOU CHINas ttademarks of the Company
for the corporate identification logo.

October 1998 The San Min Branch was set up atifg Road, Taichung, with the intention

of expanding the retailing market in central Taiwan

November 1998  Improved its financial structure &iging the capital of NT$24 million
through the issuance of new shares. The statethtapthis point of time was
NT$44 million.

March 1999 Wen the Heng Branch was establisheceatMéng 2 Road in Kaohsiung
city, the purpose is the expansion of the markatesand scale of operations of
department stores items and small articles.

June 1999 The Company was renamed as the POYA fDeparStore Co., Ltd, and
expanded its scope of business by a resolutiomegjdar session of the
Shareholders Meeting in 1998.

July 1999 The Securities and Futures Commissionoapp the Company to offer its
equity shares publicly. The Company raised capyaksuing new shares. The
stated capital by then amounted to NT$124 million.

August 1999 Tung Ning Branch was set up at TunggMpad in Tainan City.

October 1999 Raised capital through issuance ofsieses. The stated capital at that point
of time amounted to NT$124 million.

November 1999  The corporate headquarters relotatsd. 74, Min Tzu Road Section lll,
Tainan City.

December 1999  Completed the design of flg@neration CIS and launched a brand new CIS.

February 2000 Purchased the inventory of Pao OhMuag-o., Ltd. at Chia Nan District, and
the fixed assets at Chang Yun District as the veforesetting up the Hsiao Pei
Branch and the Feng Chia Branch.

April 2000 The Tou Liu Branch was set up at Tou Citly at Yun Lin County. Being
different from the principle of expansion in metotifan cities, the Company
started to launch their plan for the developmenmhaf-size urban centers.

June 2000 The Company changed its name from POYaieaent Store Co., Ltd. to
POYA International Co., Ltd.
August 2000 Entered into an agreement with Hua Skeurities Co., Ltd. for the

supervision of listing at GTSM. The Company predd listing in GTSM
and transferred its operation to a new era.

January 2001 The Yuan Lin Branch was set up atdhe Lin Township of Chang Hua
County
August 2001 Feng Shan Branch was set up at Feng@haof Kaohsiung County

October 2001 Raised capital of NT$14,880,000 thincthg issuance of new shares, with a
stated capital amounting to NT$163,680,000.

April 2002 Registered as an emerging stock at th81& of Taiwan for enhancing the
reputation of the Company before entering the niddeerading and
established the corporate image to its customéis.move helped the
Company in business development and products sales.

June 2002 Capitalization of retained earnings ariogimo NT$41,267,000, with capital
amounting to NT$204,947,000.

September 2002  Liberty Branch was set up on LibRagd in Kaohsiung City.



September 2002
December 2002

May 2003

December 2003
June 2004

June 2005
September 2005

November 2005

February 2006

May 2006

July 2006
September 2006

November 2006

March 2007

April 2007

June 2007

September 2007

July 2008
August 2008
August 2009
December 2009
August 2010

January 2011
July 2011

August 2011

Listed at GTSM and turned into aeravof operations.

Wen Hsin Branch was set up at Wem Risad in Taichung City. This is the
10" branch of POYA International.

Capitalization of retained earnings amimgnto NT$33,742,050, with capital
amounting to NT$238,689,000.

Completed th8 eneration CIS plan with the launching of a braad CIS.

Capitalization of retained earnings ariogimo NT$16,329,950, with capital
amounting to NT$255,019,000.

Capitalization of retained earnings ariogimo NT$84,505,700, with capital
amounting to NT$339,524,700.

San Min Branch was set up at ChGiBeof Hsinchu County, the Soranch
of POYA International.

Conversion of convertible corporateds to common shares in Q3 2005. New
shares amounting to NT$9,031,060 were issued \ajpitad increased to
NT$348,555,760.

Conversion of convertible corporateds to common shares in Q4 2005. New
shares amounting to NT$44,366,380 were issuedaaipital increased to
NT$392,922,140.

Conversion of convertible corporate baldsommon shares in Q1 2006. New
shares amounting to NT$3,331,840 were issued \ajpitad increased to
NT$396,253,980.

Conversion of convertible corporate bawwdsommon shares in Q2 2006. New
shares amounting to NT$87,680 with capital incrédaeeNT$396, 341,660.

Raised capital by issuing new shatesh made the capital amount to
NT$476,341,660.

Capitalization of retained earningsuanted to NT$70.8253 million, and
conversion of convertible corporate bonds to comstwares in Q3 2006. New
shares amounting to NT$2,338,920 were issued. @pitat was increased to
NT$549,505,880.

Ta Tun Branch was set up at Ta Tun Roddichung City, the 30Branch of
POYA International.

Conversion of convertible corporate bsiato common shares in Q1 2007.
New shares amounting to NT$1,367,770 were issuddaapital increased to
NT$550,873,650.

Raised new capital through private placésnwhich made the capital
increase to NT$625,013,650.

Capitalization of retained earnamysunted to NT$15,761,040, and
conversion of convertible corporate bonds into seares in Q3 2007. New
shares amounting to NT$6,082,620 were issued, aaijtiital increased to
NT$646, 857,310.

Shueh Shi Branch was set up at HsueR&d in Taichung City, the 40
Branch of POYA International.

Capitalization of retained earnings amghloyee bonus amounted to
NT$16,720,880 with capital increased to NT$663,598,

Capitalization of retained earnings amgloyee bonus amounted to
NT$67,009,480 with capital increased to NT$730,687,

Nan Ping Branch was set up at NapA®ad in Taoyuan County, the'50
Branch of POYA International.

Capitalization of retained earnings amghloyee bonus amounted to
NT$152,502,330, with capital increased to NT$883,000.

Completed th8 deneration CIS plan with the launching of brana &iS.

Pa Te Branch was set up at Chieh Shod Rio@a Te City of Taoyuan County,
the 60" Branch of POYA International.

Capitalization of retained earnings amgloyee bonus amounted to
NT$17,776,580, with capital increased to NT$900,886.

5



July 2012

August 2012
August 2013
August 2013

May 2014

Po Ai Branch was set up at Po Ai Roa@ha Nan Township of Miaoli
County, the 70 Branch of POYA International.

Capitalization of retained earnings amghloyee bonus amounted to NT$31
million, with capital increased to NT$916,267,000.

Ching Wu East Branch was set up at@™Wuo East Road of Taichung City,
the 80" Branch of POYA International.

Capitalization of retained earnings emghloyee bonus amounted to NT$40
million, with capital increased to NT$929,073,000.

Chung Cheng Branch was set up at Nan Mihang Cheng Road, Miaoli
County, the 90 Branch of POYA International.



lIl. Corporate Governance

Corporate Governance

Organizational Structure

Organizational Chart of the Company
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2.

Key functional departments

Function name ' Duties

'Auditing Office

*

Review and evaluate the effectiveness of the iaterontrol system of the Compa
and provide relevant information for the managenmetitme for the efficient
performance of assigned duties.

Design and implement the annual audit plan andgpespudit reports.

Keep track of the status of corrective action assirey non-conformitiesrothe basi
of the audit findings.

ny

i

p,

Office of the President ¢ Formulate, analyze and implement the businessypofithe Company.
¢ Give advice to all aspects of management to funatidepartments in operation.
¢ Administer the development of branches and gatberfrmarket information.
* Administer the design, evaluation and implementatiball business plans of the
Company.
¢ Map out the mid- and long-term development strategy
¢ Coordinate the functions of all departments antitut®nalization of all
management systems.
Product Planning * Introduce and phase out products, arrange proraititems and develop new itern
Division + Differentiation of products for the shops in conifie.
Business Planning ¢ Supervise and coordinate the operation of all shapd achieve the annual goals
Division sales and profits.
¢ Design the business plans for individual brancimekssaupervise the achievement ¢
business objectives of the branches.
¢ Launch promotional events of the Company and ke of the results.
Dermatology and ¢ Supervise and coordinate the dermatology and codmggtoperations at each shc
Cosmetology Division accomplish the annual business and profit goals.
Development ¢ Branch development.
Department ¢ Study the locations for opening new shops.
¢ Study the market size.
General Affairs ¢ Decoration and design of the shops.
Department ¢ Offer the contract for work of decoration and comstion of the shops.
Marketing Planning  |® Perform the duties of service process, sales piongtcustomer management,
Division exhibition plans and other business services.
Logistics Department |¢  Appropriation of goods among the shops in the sag®n.
¢ Processing of imported merchandise for all shogaiwan.
* B to C logistics support.
¢ B to B warehousing and logistics management.
Human Resources ¢ Recruitment, employment and dismissal, educatiehtening, evaluation and
Department attendance management, payroll management andpetssmnel administration
affairs.
¢ Support the employee welfare committee in arrangialfare for the employees.
¢ Preparation and review of agreements binding thengamy and related part
internal and external to the Company.
* Public relations and purchase of office supplies.
¢ Management of the insurance policies coveringaiktruction projects and lease
agreements.
Finance and Accounting®  Administer the financial management and sharestragjion and services of the
Division Company.
* Fund appropriation, banking transactions.
¢ Short- to long-term capital planning and management
* Accounting, tax preparation and budgeting.
¢ Maintain membership and suppliers information.
System Development |e  Build up and improve business process.
Department 3

Computerization of the operating system of the Camypthe support of the
business, product, and management functions dt¢tmepany, and provide

management information analysis.




II. Information on the directors, supervisors, presdent, vice presidents, assistant vice presidentsinction heads and branch heads:
1. Directors and Supervisors

Profiles of the directors and supervisors (1)

April 12 2014

N Quantity of Quantity of Quantity of Quantity of ' » '
Date of Initial shareholding at the shareholding at shareholding by | shareholding under Ed_ucatlon and |Other positions in thel Managers, directors, or supervisors
) date of | time of assuming spouse andunderage| the name of third important Company and other | who is kindred within the 2" tier
office : h present . . ] :
office office children parties experience companies
Relation
Duo Chin
Investment  |2011.06.223 yrs{1999.05.107,041,3047.97% 7,611,74B.19% 0 0% 0 0% No No No No No
Co., Ltd.
Chairman of Duo Chi
; Pei Men High Investment Co., Ltd.
Chairman Representativ School; Director of Poay Vice ﬁgﬁgizan Spouse
Chen 2011.06.21 3 yrs|1999.05.1¢0 0% 0 0% 168,898 (0.18% 0 0% Owner of Chien  |Investment Co., Ltd. Chairmarch pou
) h - en Son-in-law
Chien-Chao Chang Herbal Supervisor of Chen |Presiden Zong-Chen
Medicine Company|Ching Investment Co 9 9
Ltd.
Poay
Investment  |2011.06.223 yrs|1999.05.1(6,818,6507.72% 7,637,2118.22% 0 0% 0 0% No No No No No
Co., Ltd
n Chairman of Poa
Vice Kgang Al ers Investment Co., IE/td
Chairman [Representativi Sl SrEnstl Director of Duo Chin . e
P Chin Ting Art Chairmar|/Chien-Chao [Spouse
Chen Fan 2011.06.21 3 yrs|1999.05.1(0 0% 168,898 |0.18% 0 0% 0 0% G Investment Co., Ltd. ; .
Mei-Jin allery, Plant Director of Chen Presiden{Chen Son-in-law
Manager ; Zong-Cheng
Ching Investment Co
Ltd.;
Supervisor of Poay
Investment Co., Ltd;
Information Dept, |Supervisor of Duo
Director Chen LFJi?\?e?sTtI)? Etzm' Investment Co., Chairmarngﬂieer;]_chao Father-in
grr]gsident Zong-Cheng 2011.06.223 yrs|2003.04.215,438,9246.15% 5,814,15%.26% 2,559,2132.75% 0 0% President, POYA |Director of Chen C\g;ﬁmar(:hen Fan Klllz\tl\rller-in-lavx
International Co., |Ching Investment Col, Mei-Jin
Ltd. Ltd.
Supervisor of Taoyuan
Hotel
Yu Ben
Investment  |2011.06.2] 3 yrs|2008.05.2{2,630 (0% 2,708 (0% 0 0% 0 0% No No No No No
Co., Ltd.
Chairman,
Dept of Business |TAIFLEXCo., Ltd;
Director Administration, Chairman, Chiao Mei
Representative: Catholic Fu Jen |Development Co., Ltd;
Sun Da-Wen (2011.06.223 yrs|2008.05.2(0 0% 0 0% 0 0% 0 0% University; Chairman, Innatech No No
. . i No
Chairman, Chiao |Co., Ltd,;
Mei Development |Chairman, Yu Ben
Co., Ltd. Investment Co., Ltd.
Chairman, Taiflex




Quantity of
Initial shareholding at the
Term| date of time of assuming
office office

Quantity of Quantity of
shareholding by | shareholding under| Education and |Other positions in thel Managers, directors, or supervisors
spouse andunderage| the name of third important Company and other| who is kindred within the 2" tier
children arties experience companies

Quantity of
shareholding at
present

Date of

office

Relation

(Kunshan) Co., Ltd.
Independent Directors
BIONET Corp.;
Independent Director
ACX Corporation;
Director, Welltend Co
Ltd.;

Institutional Director,
POYA International
Co.,Ltd.;

Institutional Director,
Innovision FlexTech
Corp;

Institutional Director,
Acelon Chemicals &
Fibers Corporation.

PhD, Honoris
Causa, Human
Resources,
American M & N
University:

PhD, Business
Administration,
National Cheng Ch|
University;

Master, Accounting
National Cheng Ch|

University;
Associate Professar
of Accounting, Chair Professor,
Independer] ) National _Cher_lg Graduate School of
Di LinCai-Yuan |2011.06.223yrs |2005.05.1f O 0% 0 0% 0 0% 0 0%|Kung University; |Management, Chang|{No No No
irector L
Professor of Jung Christian
Business University
Administration,
National Sun

Yat-Sen University;
Dean of Institutiond|
Affairs, National
Sun Yat-Sen
University;
Director and Vice
President, Evening
College, National
Sun Yat-Sen
University;

Vice President,
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N Quantity of Quantity of Quantity of Quantity of _ N _
Date of Initial shareholding at the shareholding at shareholding by | shareholding under Ec!ucatlon and |Other positions in th Managers, directors, or supervisors
office Term date of time of assuming - spouse andunderage| the name of third |mp0r_tant Company an_d other| who is kindred within the 2™ tier
office office children arties experience companies
Relation
Chang Jung
Christian
University;
Visiting Professor,
College of

Management, Sun
Yat-Sen University
at Guangzhou;
Professor of
management and
accounting,
Tamkang
University;
Executive VP,
Sunonwealth
Electric Machine
Industry;
President,
Guangdong Liang
Light Fixtures Co.,
Ltd.

Independent
Director, Taiwan
Business Bank;
Convener,
Remuneration
Committee of
SunnowealthElectr
Machine Industry,
TYC Brother
Industrial Co., Ltd.
Practicing CPA,
Chung Hsin CPA
Office(1972-1988)
Passed the advanged
CPA examination
Passed the securities
investment analyst
exami;

Members of Taiwal
CPA Association.

Master, financial |Lecturer, Department
management, of Business

Shih Bo-Ren |2011.06.213 yrs [2002.08.1 0 0% 1,020 0% 0 0% 0 0%|National Central |Management, Yung T|No No No
University; Dept of |Institute of
Statistics, National |Technology &

Independer
Director

11



Quantity of
shareholding at the
time of assuming

Quantity of
shareholding by
spouse andunderag

Quantity of
shareholding under
the name of third

Quantity of
shareholding at

Education and |Other positions in thel Managers, directors, or supervisors
who is kindred within the 2™ tier

Date of Initial

office Term| date of important Company and other

office

office

present

children

arties

experience

Chung Hsing
University;
Clerk, Financial
Dept, Yuasa Taiwalrl
Assistant,
Cooperative Bank
(General civil
service exam in
Statistics)

Clerk, Cooperative
Bank(Class B exan
in banking and
finance);

Assistant, Farmers
Bank;

Clerk, Central Trus
Bureau (Advanced
civil service exam i
finance and
banking)

Team leader, E-Su
Bank.

companies

Commerce

Relation

Independer

LLD, National
Chengchi
University;

LLM, National
Chengchi Universit,
Post doctoral

Associate Professor
and Chairman of
Business
Administration
Department, Chang
Jung Christian

Director Wei Xing-fang|2011.06.243 yrs [2009.06.0. 0 0% 0 0% 0 0% 0 0% research at EU University; No No No
Competition Adjunct associate
Commission under|professor, Dept of
grant from the Economics, National
Ministry of Cheng Kung
Education University.
Supervisor |Tsai De-Shian{2011.06.213 yrs [2002.04.2]1,025,44]  1.16% 757,003  0.81% 0 0% 0 0% égh'\(‘)i? Junior High g ervisor, CTMA  [No No No
Supevisor | Shie Zong-Kuf2011.06.223 yrs |2008.05.20 o o o % 0 o 0 % '\PA;EE; L'\J"rf::/';erts'ﬂs Manager, Tuugo Co-|nq No No
Chairman and VP, ST
Electronic Shine Optical Co.,
Engineering, Ltd.;
_ Chen Nationgl KaohsiungVP, Greater China
Supervisor Ming-Shian 2011.06.213 yrs |2011.06.2 0 0% 0 0% 0 0% 0 0%|Industrial School |Business Dept, ST. [No No No

Sales Manager,
Kang Deh Mei
Optical

Shine Optical Co.,
Ltd.;

Director, Shine Opticq
Holding Groups Inc.

12



Quantity of
Initial shareholding at the
Term| date of time of assuming

Quantity of Quantity of
shareholding by | shareholding under| Education and |Other positions in thel Managers, directors, or supervisors
spouse andunderage| the name of third important Company and other| who is kindred within the 2" tier
children arties experience companies

Quantity of
shareholding at
present

Date of

office ) .
office office

Relation
Director, Optical
Connection Inc. USA
Director, Shine Opticq
(Samoa) Holding
Groups, Inc.
Director, Shine Optic3
HK Limited;
Supervisor, POYA
International Co., Ltd

13



(Note) Profiles on dominant institutional sharelsoil

Dominant institutional shareholders April 12 2014

Name of institutional
shareholders

Dominant institutional shareholders (proportion of shareholding, %)

Chen Chien-Chao(30%), Chen Fan Mei-Jin (20%), Clesmlee (10%),
Duo Chin Investment Co., Ltd. |Chen Zong-Cheng (10%), Chen Rong-Rong (10%), Clam-Shan
(10%),Chen Chun-Tsai(10%)

Chen Fan Mei-Jin (33.4%), Chen Chien-Chao (22.2%hen Leetee

Poay Investment Co., Ltd. (11.1%), Chen Zong-Cheng (11.1%), Chen Rong-Rond.1¢4) Cher
Shan-Shan (11.1%)
Yu Ben Investment Co., Ltd. Sun Da-Wen (99.99%})y BuChing (0.01%)

Profiles on directors and supervisors (1)

More than 5 years of experience and the
following professional qualifications

Status of independence (Note 1)
Qualifications
A lecturer Judge, prosecutor,|Experience
or higher lawyer, or other  |in business,
capacity in a |professional and [law, finance,
public or technical accounting
private personnel with and other director of

college or |certification areas of other public
university in |through national [specializatio 10 | companies
business, law|examinations with |that the

accounting, |[the issuance of [Company

or related license and needs
subjects in  |certificates
corporate
management
Duo Chin Investment Co|
Ltd.; . v v v v v
Representative:
Chen Chien-Chao
Poay Investment Co., Ltd
Representative: 4 v v | v v
Chen Fan Mei-Jin
Chen Zong-Cheng v v | v v [ v
Yu Ben Investment Cd
Ltd v v v v v v v v v v 1
Representative: (Note 2)
Sun Da-Wen
Lin Cai-Yuan v v v v v v v v v v v v v
Shih Bo-Ren v viiviviv]iv]iv]iv]iv]v]v
Wei Xing-fang v viiviiviiv|iv]|iv|iv]|v]|v]|Vv
Tsai De-Shiang v v vivi]iviv]iv]iv]iv]vy
Shie Zong-Kun v v viivi]ivi]iv]ivi]iv]v]v
Chen Ming-Shian v vivi]ivi|iv|iv|ivi|iv|v|iv|v

Note 1: If any of the following qualifications ipplicable to the directors or the supervisorshimlast 2 years and during their term

of office with the Company, put &"in relevant fields:

(1) Not an employee of the Company or its group camgs.

(2) Not a director or supervisor of the Companyher group companies (except as an independentalirgca subsidiary
where the Company or the parent to the Company Hirectndirectly holds more than 50% of its votisigares).

(3) Shareholder who is a natural person, and rop#rson, the spouse, underage child or underaiime f a third party
holding more than 1% of the total shares or orth@top 10 natural person shareholders.

(4) Not a spouse, kindred within the 2nd tier oe tiext of kin of kindred within the 5th tier of tteforementioned
personnel.

(5) Not a director, supervisor, or employee of @stitutional shareholder directly holds more th&h &f the outstanding
shares of the Company or a director, supervisompi@yee of one of the top 5 institutional sharebad

(6) Not a director, supervisor, manager of a specidmpany or institution that the Company has faianor business
transactions or a shareholder holding more tharb#te shares of such company or institution.

(7) Not an owner, partner, director, supervisonager and the spouse of the an owner, partnectdir supervisor,
manager of a professional firm providing businésgal, financial and accounting services to the Gamy.

(8) Not a spouse or kindred within the 2nd tieatmther director of the Company.

(9) Any of the provisions contained in Article 30the Company Act shall be applied.

(10) Not being elected to the seat as a represemiait the government, institution, or other pastpursuant to Article 27
of the Company Act.

Note 2: Independent Director toACX Corporation.
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2. Profiles on the president, vice presidents, asgisiae presidents, department and branch heads:
April 12, 2014

Quantity of Quantity of

Quantity of shareholding by soous shareholding under Manager who is the spouse or
. shareholding 9 by sp the name of a third . . . Positions in other kindred within the 2™ tier
Name |Date of office and underage childre party Education and important — experience .
companies
Quantity |Percentag{ Quantity |Percentagq Quantity |Percentag Title INETN ) Relation

Director of Chen Ching

Investment Co., Ltd.;

Supervisor of Poay
President Chen | 5000.12.28| 5,814,155 6.26% 2559212  2.75% 0 4% Information Dept, Feng Chivessity |1VeStment Co., Ltd.; |y, No No

Zong-Chenp Supervisor of f Duo Chin

Investment Co., Ltd.

Supervisor of Taoyuan

Hotel
Senior Manager, Ren 2010.03.10 0 0.000 0 0% a 0%Natlonal Chin Yi University of Scienc N No No No
Development Dept | Shi-Liang and Technology
Manager, Product Chen | 50001228 776517  0.839 0% b 046EMBA, Royal Roads University  [No No No No
Division Rong-Rong
Manager, Marketing | _ Chen | 56509 05 19| 2,380,03( 2.569{ 39,25  0.049 0 g O EL R TERE, (3, president  [C"°" _ [Brothers
Planning Division Chun-Tsai Chia University Zong-Chen
Manager, Dermatolo¢ Huang 2008.03.01 0 0.000 0% b odpept of Business Administration, No No No NG
and Cosmetology DepKang-Wei Riational Taiwan Universi
Manger, Finance and  Shen q 3 9 o/Graduateschool of Finance and Bankir
/Accounting Division | Hong-Yu AAVOENE SRR s 2 o 0 O/CNationaI Chung Cheng Universit e B B e
Manager, System Wu 2006.02.06 1318 0.019 0% b Oupept of Computer Science, Soochow No No No No
Development Division Rai-Chin f’Jnlversny

Dept of Accounting, Tainan University
Manager, Auditing " d 2 9 o] Applied Science and Technology
Office Tsai YeePe| 2012.04.01 1,024 0.00 0 0% 0 O/cF,Ost Bachelor Study on Real Estate No No No No
Management, Evergreen University.
Manager, Business Lin 2013.12.01 26,103  0.029 0% 0 046 Provincial Hsin Feng High School  [No No No No
Planning Division Chun-Wen|
Manager, HR and Tsai Graduate Institute of Industrial
Administration Mi 2002.09.02 66,434 0.079 0 0% 0 0%Management, National Cheng Kung [No No No No
I ing-Lun " :

Division University

Note 1: The Company did not issue employee stotibiagor new shares restricted to the employe@91r3.

15



3. Remunerations to the directors, supervisors, peesiand the vice presidents in the previous figeal

(1) Remunerations to the directors,

Remunerations to the directors (including indepehd@ectorspecember 31 2013; Unit: Thousands of New Taiwan

Remunerations to directors
Remuneration from

earnings
©

Remuneration (A) Pension (B) Business subsidy (D)

All
companies if
POYA the
International | consolidated
financial
statement

Al All
companies if companies ir
POYA the POYA the
International | consolidated] International | consolidated
financial financial
statement statement

All
companies ir
POYA the
International | consolidated
financial
statement

A+B+C+D in proportion to
corporate earnings

All
companies i
POYA the
International | consolidated
financial
statement

Salaries, bonus, and specig

subsidy (E)

All
companies ir
POYA the
International | consolidated
financial
statement

Remunerations for performing routine duties as empdyees

A+B+C+D+E+F+Gin
proportion to corporate
Qty of shares entitled to earnings

Pension (F) subscribe under ESO (H)

Employee bonus from earnings (G)
Any
remuneration
from investees|
beyond
subsidiaries

All companies in
the consolidated
financial
statement

All
companies i
POYA the
International | consolidated
financial
statement

All
companies if companies ir
the POYA the
consolidated] International | consolidated
financial financial
statement statement

All

The Company

POYA
International

Stock Cash Stock
dividend | dividend | dividend

Cash
dividend

Duo Chin
Investment Co.
) Ltd.
Chairman | pereentative 3,263 0 0 0 878 0 0 0 0.74% 0 0 0 0 0 0 0 0 0 0 0 0.74% 0 0
Chen
Chien-Chao
Poay
Investment Co.
Vice - |Ltd 2,613 0 0 0 878 0 0 0 0.62% 0 0 0 0 0 0 0 0 0 0 0 0.62% 0 0
Chairman |Representative: ' : :
Chen Fan
Mei-Jin
Yu Ben
Investment Co.
Director |Ltd.; 0 0 0 0 288| 0 30, 0 0.06% 0 0 0 0 0 0 0 0 0 0 0 0.06% 0 0
Representative:
Sun Da-Wen
Director g“e" 0 0 0 0 872] 0 0 0 0.16% 0 3,693 0 0 0 o| 3783 0 0 0 0 1.49% 0 0
‘'ong-Cheng
ndependent in Cai-Yuan q 0 0 0 480 0 55 0 0.10% 0 0 0 0 0 0 0 0 0 0 0 0.10% 0 0
irector
Independen| i, g, Ren 0 0 0 240| 0 50, 0 0.05% 0 0 0 0 0 0 0 0 0 0 0 0.05% 0 0
Director
'”gier‘;ec’t‘fre” Wei Xing-fang 0 0 0 0 300) 0 45 0 0.06% 0 0 0 0 0 0 0 0 0 0 0 0.06% 0 0

Note 1: The motion of distribution of earnings f6¥2013 was passed by the Board on 2014.03.17, pgtidé approval at the Shareholders Meeting of 2014

Note 2: Corporate earnings in FY2013 amounted t8368.852 million.

Note 3: POYA International strongly upholds thermif corporate governance thereby disclosingréreunerations of the directors and supervisorsntaltily. It is not a matter of
mandatory action of disclosure due to losses @hfdavards from previous years or the quantitylereholdings by the directors and the supervistis fall below the required
level for more than 3 consecutive months or theayerate of liens pledged by the directors an@sigor in any 3 months of current fiscal periodeeding 50%.
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Bracket of director fees

Remuneration Brackets

POYA International

Name of directors

A+B+C+D

All companies in the
consolidated financial
statement

(A+B+C+D+E+F+G)

POYA International

All companies in the
consolidated financial
statement

Lin Cai-Yuan, Shih Bo-Ren|, No Lin Cai-Yuan, Shih Bo-Ren, No

Less than NT$2,000,000 Yu Ben Investment Co., Ltd., Wei Xing-fang, Yu Ben
Chen Zong-Cheng Investment Co., Ltd.

NT$ 2,000,006-NT$ 5,000,000 (exclusive) Chen Chien-Chao, Chen F No vl No
NT$5,000,006~NT$10,000,000 (exclusive) No No Chen Zong-Cheng No
NT$10,000,008-NT$15,000,000 (exclusive) No No No No
NT$15,000,008-NT$30,000,000 (exclusive) No No No No
NT$30,000,0068-NT$50,000,000 (exclusive) No No No No
NT$50,000,006-NT$100,000,000 (exclusive) No No No No
More than NT$100,000,000 No No No No
Total 7 0 7 0
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(2) Remunerations to supervisors

December 31 2013; Unit: Thousands of New Taiwaridbsl

Remunerations to Supervisors

Performance of duties AL I e
Remuneration (A) R e e e corporate earnings Any
RTINS () Expense (C) remuneration
from investees

All All All All beyond
POYA coir:;iﬁweles POYA coir:;iﬁweles POYA comriﬁmeles POYA comriﬁmeles subsidiaries
International | .. : International | .. : International | . -~ |International | .. -
financial financial financial financial
statement statement statement statement
Supevisof 154 0 0 144 0 30 0 0.03% 0 No
p De-Shiang )
Supenviso| __Shi€ 0 0 240) 0 50 0 0.05% 0 No
Zong-Kun
. Chen o No
Superviso Ming-Shian 0 0 480 0 50 0 0.09% 0

Note 1: The motion of distribution of earnings fB¥2013 was passed by the Board on 2014.03.17, pgnihe
approval at the Shareholders Meeting of 2014.

Note 2: Corporate earnings in FY2013 amounted t836B.852 million.

Note 3: POYA International strongly upholds therisgif corporate governance thereby disclosingréraunerations of
the directors and supervisors voluntarily. It i$ aonatter of mandatory action of disclosure duesses carried
forward from previous years or the quantity of sfidings by the directors and the supervisorsftibbelow
the required level for more than 3 consecutive e the average rate of liens pledged by thectirse and
supervisor in any 3 months of the current fiscalqukexceeding 50%.

Remunerations Brackets

Names of supervisors

Brackets of remunerations to the supervisors of (A+B+C)

POYA International
All companies in the consolidatec
statement D

POYA International

Tsai De-Shiang, Shie
Less than NT$2,000,000 Zong-Kun, Chen No
Ming-Shian
NT$ 2,000,006~NT$ 5,000,000 (exclusive) No No
NT$5,000,0060~NT$10,000,000 (exclusive) No No
NT$10,000,006-NT$15,000,000 (exclusive) No No
NT$15,000,008~NT$30,000,000 (exclusive) No No
NT$30,000,008-NT$50,000,000 (exclusive) No No
NT$50,000,008-NT$100,000,000 (exclusive) No No
More than NT$100,000,000 No No
Total 3 0
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(3) Remunerations to the president and the vicsigeats
December 31 2013; Unit: Thousands of New Taiwaridbsl

Salary (A) Pension (B)

Any
Title Name cornAl;nies cnmA ll'mies cnmA ll'mies e ﬁ:LC:;lzzﬂée:tég companies companies 'eml#:;:a"m
POYA in’;he POYA in,zhe POYA in,zhe Company financial in,zhe in’;he investees
lgematcral consolidated L=l consolidated| L=l consolidated| S consolidated| consolidated Suz:iﬁgges
statement statement statement statement statement
Presiden| 2 Chen 3,693 0 0 0 0 0 0 3,783] 0 0 1.34 0 0 0 No
'ong-Cheng
Note 1: The motion of distribution of earnings F¥2013 was passed by the Board on 2014.03.17, pgiidé approval at the Shareholders Meeting
of 2014.

Note 2: Stock dividend is based on the closingepoie 2013.06.10 (the day before the decision abHzeeholders Meeting) and the calculation was
based on NT$109.8 in consideration of the ex-rights$ ex-dividend effect.

Note 3: There is no vice president in POYA Inteioral, and only the remuneration to the presideutisclosed.

Note 4: POYA International did not issue ESO and sbares restricted to the employees in 2013.

Remunerations Brackets

Names of the president and the vice presidents

Brackets of remunerations to the president and vice
presidents of POYA International

POYA All companies in the consolidatec
International statement E
Less than NT$2,000,000 0 0
NT$ 2,000,006~NT$ 5,000,000 (exclusive) 0 0
NT$5,000,000~NT$10,000,000 (exclusive) Chen Zong-Cheng 0
NT$10,000,006-NT$15,000,000 (exclusive) 0 0
NT$15,000,008-NT$30,000,000 (exclusive) 0 0
NT$30,000,006-NT$50,000,000 (exclusive) 0 0
NT$50,000,000-NT$100,000,000 (exclusive) 0 0
More than NT$100,000,000 0 0
Total 1 0

(4) Names of managers entitled to employee bondghanstatus of distribution:

December 31 2013; Unit: Thousands of New Taiwaridps|

Amount of Proportion to
. Amount of
Title Name stock cash dividend Total corporate
dividends earnings @)
. Chen
President
=z Zong-Cheng
g Manager
2 . ’ 4,623 0 4,623 0.83%
% Finance and| Shen
7 Accounting | Hong-Yu
Division
Note 1: The motion of distribution of earnings F¥2013 was passed by the Board on 2014.03.17, pgtidé approval at the Shareholders Meeting
of 2014

Note 2: Stock dividend is based on the closingepoic 2013.06.10 (the day before the decision abHaeeholders Meeting) and the calculation was
based on NT$109.8 in consideration of the ex-rights$ ex-dividend effect.
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4. The policy, standard, and combinations of rematiens to the directors, supervisors, president,
vice presidents paid by POYA International and a@her companies in the consolidated
financial statement in proportion to corporate @ays are analyzed and explained, and the
procedure for setting the standard of remuneratiansl the association between operation
performance and risk in the future:

Unit: Thousands of New Taiwan Dollars

FY 2012 FY2013

Proportion to corporate
earnings (%)

Total remunerations Proportion to corporate Total remunerations
(in NTD 1,000) earnings (%) (in NTD 1,000)

All All
companies i i
the
consolidated
statement

The

Company consolidated

statement
statement

statement

Directors (including 10,162 0 2.38 0 9,120 0 1.63 0

independent directorg
Supervisors 804 0 0.19 0 994 0 0.18 0
President 6,786 0 1.59 0 8,348 0 1.49 0
Total 17,752 0 4.17 0 18,462 0 3.30 0

The remunerations to the directors and supervisioPOYA International are stated in the
Articles of Incorporation with reference to indyststandards and the resolution at the
Shareholders Meeting. POYA International introducexternal independent directors in
supporting the advocacy of corporate governanddd®ygovernment. Further to taking business
performance as the basis for decision-making irdikgibution of earnings as remunerations to
the directors and supervisors as well as emplogeed) the payment of bonus to the president
and function heads shall also be subject to adgstin line with business performance.

lll. Corporate governance in action
() The Board in session:

Information on the Board in session

In the most recent fiscal period as of the date teport was printed, The Board of POYA
International held 16 sessio(®) (including special sessions) and the attendsaitgethe
directors are shown in the table below:

Frequency of attendance Attendance rate (%) Remark
U Attended by
(sitting in as observers) ey [B/A]))
. Duo Chin Investment Co., Ltd. o
Chairman Representative: Chen Chien-Chao 16 100.00%
: Poay Investment Co., Ltd o
DIEEr Representative: Chen Fan Mei-Jin - DT
; Yu Ben Investment Co., Ltd.; o
Director Representative: Sun Da-Wen 9 56.25%
Director Chen Zong-Cheng 16 100.00%
Independent ., cai-vuan 15 100.00%
Director
Independent gy go.Ren 15 1 93.75%
Director
Independent . o
Director Wei Xing-fang 12 75.00%
Supervisor |Tsai De-Shiang 10 62.50%
Supervisor  |Shie Zong-Kun 14 87.50%
Supervisor |Chen Ming-Shian 15 93.75%
Other important notice:
I. Provisions of Article 14-lll of the Securities aixchange Act, and the minutes of Board meetinigks adverse opinions or qualified opini
from independent directors on record or backed titfem declarations in the resolutions of the Boatdt applicable.
Il. ~ The enforcement of the avoidance of conflict oéiest by the directors in making decisions: dinectxted to avoid possible influenoe the
result of decisions taken on motions with conflistsnterest to POYA International.
Ill.  Assessment of the objectives of the fortificatiénhe functions of the Board in the current peraodl the last fiscal period and accomplishments:
1. POYA International called 16 Board sessions in therent period and the last fiscal period asthef date this report was printed
accordance with the “Board Procedure Rules”. Dinexcttan learn more about the state of operatioR@YA International through the
meetings, which help enhance the management funatid corporate governance.
2. The minutes of Board session on record were uptbtathe special web pages designed for investhis.makes thelisclosure more soli

Note: Attendance rate (%) is calculated on thesbi& number of meetings called and the attendainte directors (sitting in as observers) during
their term of office.
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(I) The operations of the Auditing Committee oe tparticipation of the supervisors in the
Board: POYA International does not have an auditiognmittee and no disclosures in this
regard. The participation of the supervisors inBloard is shown in the table below:

The participation of the supervisors in the Board
In the most recent fiscal period as of the date teport was printed, The Board of POYA
International held 16 sessio(s) and the supervisors sitting in e as obseng&ishown in the table
below:

Frequency of sitting in

Frequency in meeting as observers (%

Title ‘ Name as ob;ervers (B/A) Remarks
Supervisor Tsai De-Shiang 10 62.50%
Supervisor Shie Zong-Kun 14 87.50%
Supervisor Chen Ming-Shian 15 93.75%

Other important notes:

I.  The organization and responsibilities of theesusors:

() The communications between the supervisors thedemployees and shareholders of POYA
International (channels and means of communications
POYA International has set up the customer E-nsatvice@poya.com.tas the channel fg
communications for feedback from the consumersthrdshareholders, and also opened|the
channel of the Auditing Office at E-maiken@poya.com.twfor filing complaints, if any
employee discovers possible corruption. Supervisansaccess the information on the issues of
concern to the shareholders and employees thrineghforementioned two email boxes.

=

(I The communications between the supervisors edchief internal auditor and the certified
public accountantse(., the financial position, business situation andiessinvolved, and
method and result of communications).
For the effective conduct of internal controls, exyisors and the certified public accountants
shall review and track the state of internal cdné&mad internal audit enforcement at regular
intervals.

II. Where the supervisors may present statementsbasrvers when the Board is in sessjon,
specify the date and the number of the sessiongdahtents of the motions, the resolutionsg of
the Board, and the response of POYA Internationathe opinions of the supervisors: not
applicable.

Note: Attendance rate (%) is calculated on thesbis number of meetings called and the attendainsepervisors as observers during their term of
office.
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(ll1) Corporate Governance in action and discregdnam the Corporate Governance Best Practice ptesby TWSE/GTSM-listed companies and the

reasons.

Equity structure and shareholders’ equity

State of operations

Discrepancy from Corporate Governance Bes
Practice Principles by TWSE/GTSM-listed
companies and the reasons

0

The methods adopted by POYA International i
responding to the recommendations of or
dispute with the shareholders.

® POYA International appointed a share registrasigent to
handle related business and also arranged a company
spokesman for responding to the recommendatioasf
disputes from the shareholders.

@ Compliant with the requirements of
“Corporate Governance Best Practice
Principles by TWSE/GTSM- listed
Companies”.

(I) POYA Internaional keeps proper control over |@® With the support of the share registration age@atyA
list of dominant shareholders and the ultin  International can properly control and understdmed t
shareholders of these dominant shareholders. composition of dominant shareholders and declé@westatus
of the directors, supervisors, and managers ataeguervals.
@ The list of ultimate shareholders of the domirgrdreholders
is properly kept under control, as POYi#ternational is close
affiliated with these dominant shareholders exéapthe
natural persons. POYA International can obtainigief such
ultimate shareholders at any time, where necessary.
(I The establishment of risk control mechanism a@dCurrently, POYA International has no affiliatedenprises
firewall between the Company and its regulated by the Company Act.
subsidiaries and affiliates.
Il.  The organization and functions of the Board
() The seats of independent directors ® POYA International has established 3 seats fazpeddent |® Compliant with the requirements of
directors at the moment. These seats are filleschgplars with; “Corporate Governance Best Practice
relevant professional knowledge. Their knowledge an Principles by TWSE/GTSM- listed
experience are helpful to the operations of POYtarimationall Companies”.
to certain extent.
(I) Routine assessment of the independence of th® POYA International retained PricewaterhousCoopaig/an

external auditors

as the external auditor. They perform their dupesuant to
Article 47 of the “Certified Public Accountants Aetnd
“Statement of Ethic Code of Conduct” No.10 on “byigy,
impartiality and independence” independently. Tloausl
reviews and approves the “Auditors’ audit checklistd the
“Declaration of independence and impartiality” isdby the
certified public accountants for routine trackirfgtee
independence of the certified public accountants.
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Channels of communications for the stakehold

State of operations

@&sPOYA International has appointed a designatedespukn for
running the disclosure system properly. Sharehslded
stakeholders can fully understand the financiaitissand
operations as well as the status of corporate ganee of
POYA International.

@ POYA International duly observes the principlergégrity and
transparency with the service banks and other torsgiand
provides the kinds of financial and operatioimfibrmation they
need so that they can make judgment and decisiotis=o
operations of POYA International.

Discrepancy from Corporate Governance Bes
Practice Principles by TWSE/GTSM-listed

companies and the reasons
@ Compliant with the requirements of
“Corporate Governance Best Practice
Principles by TWSE/GTSM- listed
Companies”.

IV. Disclosure

() POYA International has installed an official |@ The official website of POYA International is at: @ Compliant with the requirements of
website for the disclosure of its operati@amsl th¢ www.poya.com.twDesignated personnel are responsible for “Corporate Governance Best Practice
enforcement of corporate governance. the disclosure of financial position and operaagnvell as Principles by TWSE/GTSM- listed

corporate governance. Companies”.

(I1) Other means of disclosures (the installation off ® The official website of POYA International is at:
website in the English language, appointment|of avww.poya.com.twwhich is maintained and updated by
designated personnel to gather and disclose designated personnel for proper disclosure of ciate
company information, realization of the @ The spokesman of POYA International performs higed in
spokesman system, and uploading of the accordance with the Regulations for the Managemient
conferences for institutional investors Spokesman in handling company information. Themis
procedures). spokesman and an acting spokesman.

V. The establishment of a nomination committee|@® The Board of POYA International resolved on Decenft6 |® Compliant with the requirements of
other functional committees and the operation of 2011 to establish a Remuneration Committee foif§org the “Corporate Governance Best Practice
these committees. function of payroll management of the Board. In It fiscal Principles by TWSE/GTSM- listed

year to May 8 2014 (the date on which this repas ywrinted); Companies”.
the Remuneration Committee has convened 6times. The
operation of this committee is sound.
VI. If the Company has established the code of corfducbrporate governance in accordance with thep@ate Governance Best Practice Principles for

TWSE-GTSM-listed Companies”, elaborate on the dodgperation and the discrepancy between the codehee practices:
POYA International has not yet established the afdmnduct for corporate governance. Howeverag bstablished a viable system of internal conamtk differen
sets of internal regulations that can function prop The operation is run in compliance with apable legal rules and corporate governance has éefenced
incrementally. Currently, POYA International hasealdy instituted the “Rules of Procedures for Shalker Meeting, “Regulations Governing the Election
Directors and Supervisors”, “Rules for Board Sas$&toocedure” and the “Organizational Code for tkenRneration Committee”.
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Discrepancy from Corporate Governance Bes

State of operations Practice Principles by TWSE/GTSM-listed
companies and the reasons

VII. Other essential information that could helputtderstand the enforcement of corporate governance
1. Continuing education for the directors and supergisSPOYA International does not require the dwestand supervisors to take courses on professiopi@ls as
continuing education, but just positively encousagjee directors and supervisors to take such ceufdee courses taken by the directors and supesvase
shown in Table 1 below.
2. The continuing education for the managers is shiovilfable 1 below.
3. The attendance of directors and the presence ofupervisors as observers in Board sessions: thedBmnvenes in accordance with the requirementhegf
Company Act. All directors and supervisors sigffointhe meeting in a registration book for the recmot applicable (only applicable to securitieslgrs).
Risk management policy and risk assessment enfertemot applicable (only applicable to securitiealers).
The pursuit of consumer protection or customergyolnot applicable (only applicable to securitieslérs).
The avoidance of the conflict of interest by theediors on specific motions: the directors of PQNternational are highly self-disciplined and vbi excused
from the voting on motions that involve a conflaftinterest with and cause damage to POYA Inteonati
7. Coverage of professional liability insurance foe #irectors and supervisors: the directors andrsigoes of POYA International duly observe the piptes of
integrity and sincerity in operation. There is maavlsuit or offense against the law. In 2013, PON#erdnational has taken professional liability irmswe from|
Fubon Insurance for the protection of the practifethe directors and supervisors. The amount asudSD3 million. The term of coverage: OctoberOL2 to
October 1 2014.

VIII. If there is any corporate governance selfesssnent report or an assessment of corporate gowaritaken by an external professional firm, sgeahi results of
self-assessment (or assessment report issueddxternal agency), the major shortcomings (or recengations), and the status of corrective actiomsieN

ook

Table 1. Continuing education of the directors,esuigors and managers:
Date of Date of Organizer Name of course Hours of Compliant or

office training study not
Director and President Chen Zong-Cheng 2011.06.22 2013.12.18 Securities and Futures umetit Advanqed Semlnar. for the Practices of 3 Yes
Supervisors and Directors
Independent Director Shih Bo-Ren 2011.06.22 2013.03.27 NCKU R_esearch and Development | Seminar of the Practice of Corporate 3 Yes
Foundation Governance
Independent Director Lin Cai-Yuan 2011.06.22 20320 NCKU R.esearch and Development | Seminar of the Practice of Corporate 3 Yes
Foundation Governance
REDESENETD Colloquium on the Functions of
institutional Sun Da-Wen 2011.06.22 2013.05.16 Securities and Futures Institute q . o . 3 Yes
Independent Directors in Listed Compani
shareholder
Supervisor Shie Zong-Kun 2011.06.24 2013.03.27 NCKU R_esearch and Development | Seminar on the Practice of Corporate 3 Yes
Foundation Governance
The Framework of Subsidiaries and the
Supervisor Chen Ming-Shian| 2011.06.22 2013.08.06 Securities and Futures Institute Segregation of Duties of the Directors an 3 Yes
Supervisors
Manager of Finance h . . .
and Accounting Shen Hong-Yu 2008.11.01 2013.12.12~18 National Giamg University 1?tf)f' Session c.)f the Chd'Ef chountlng 12 Yes
Division Officers Continuing Education Program
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(IV) Disclosure of the organization, functions aspkrations of the remuneration committee, if
applicable:

(1) Profiles of the Remuneration Committee members

More than 5 years of experience and the following
professional qualifications Status of independence (Note 1)
A lecturer Judge, prosecutor|Experience i
or higher capacitylawyer, or other |business, la Also an Remark
in a public or professional and |finance, independer{(Note 3)
private college or|technical personngaccounting director of

Qualificatio

university in with certification |and other other publi
business, law, |through national |areas of 1 companies
accounting, or  |examinations with|specialization

related subjects infthe issuance of [that the

corporate license and Company

management certificates needs
Independent, .. ~.i vian v v v ivi iviv]|iv|v|v]|v - No
Director
Ind_ependen Shih Bo-Ren v v v v v v v v v - No
Director
Independent ~ Wei v viivi iv|ivi|iv| v |v|v - No
Director Xing-fang

Note 1: For identity, put down director, independgirector, or others.
Note 2: If any member meets any of the followingtie last two years before being elected into effic during the
term of office, put a¥” in the appropriate fields:

(1) Not an employee of the Company or its of groappanies.

(2) Not a director or supervisor of the Companyhar group companies (except as an independentalirec
a subsidiary where the Company, or the parenteadCiimpany directly or indirectly holds more tha¥/b0
of its voting shares).

(3) Shareholder who is a natural person, and rep#rson, the spouse, underage child, or underaime of
a third party holding more than 1% of the totalrelsaor one of the top 10 natural persons sharet®lde

(4) Not a spouse, kindred within thé®2ier, or the next of kin of kindred within the"Sier of the
aforementioned personnel.

(5) Not a director, supervisor or employee of astitntional shareholder directly holding more tf#4 of the
outstanding shares of the Company or a direct@ersisor or employee of one of the top 5 institnéb
shareholders.

(6) Not a director, supervisor or manager of a gigecompany or institution that the Company hasaficial
or business transactions or a shareholders holdioge than 5% of the shares of such company or
institution.

(7) Not an owner, partner, director, supervisor,nager or the spouse of the owner, partner, director
supervisor or manager of a professional firm privgdousiness, legal, financial and accounting sewvi
to the Company.

(8) Not a spouse or kindred within th& fler to another director of the Company.

(9) Any of the provisions contained in Article 30the Company Act shall be applied.

Note 3: If the members are directors, explain éytlare complying with  Article 6-V of the “Regulatis Governing the

Appointment and Exercise of Powers by the Remuimer&ommittee of a Company Whose Stock is Listed on
the Stock Exchange or Traded Over the Counter”.
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(2) The Operations of the Remunerations Committee

I.  The Remunerations Committee of POYA Internatiauasists of 3 members

II. The term of the current members: December 26120 June 9 2014. In the last fiscal period as
of the date this report was printed, the RemuranatiCommittee convened 6 tinjds The
eligibility of the members and their attendanceammittee meetings are shown below:

Attendance Attendance rate (%) ( B/A )
Convener Lin Cai-Yuan 100%
Member Shih Bo-Ren 6 100%
Member Wei Xing-fang 4 67%

Other important notes:

I.  Where the Board may not accept or revise the recamdations of the Remunerations
Committee, specify the date and the instance oBtieed session and the contents of the
motions, the resolution of the Board and the respda the opinions of the Remunerations
Committee (if the resolutions of the Board on reemation issues are superior to the
recommendations of the Remunerations Committedaiexim detail): The Board of POYA
International has never declined or received angmemendations of the Remuneration
Committee or where the actual remuneration is soptr the recommendations of the
committee.

Il. If there is any adverse opinion or qualified opmaf the members in the decision over specific
motions in the Remunerations Committee on recomdithr a written declaration, specify the
date and the instance of the committee meeting;dh&ents of the motion, the opinions of al
members and the response to the opinions of thebersmthe members of the Remunerations
Committee of POYA International never have any asl@pinions or qualified opinions on the

contents of the motions.

Note: Attendance rate (%) is calculated on thesbim number of meetings called and the attendainitee directors (sitting in as observers) during
their term of office.
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(V) The practice of corporate social responsihility

Subject

I.  Enforcement of corporate governance

() Establishment of corporate social responsipgiolicy |(1)
or system for reviewing the practice and results qf
enforcement.

(I1) The operations of the designated body fordatdeocacy
of corporate social responsibility. ()]

(1) Routine education and training programs onpooate
ethics for the directors, supervisors and the (1
employees, and integration with the code of etaf]s
an integral part of the employee evaluation system
with the institution of an effective system for e
and punishment.

Status

POYA International has not yet established its ocafe
social responsibility policy or system, but hasfpened its
best in corporate social responsibility throughcasporate
philosophy and vision.

The Finance and Accounting Division has been desigrs
the advocate for corporate social responsibiligyémentally
POYA International holds monthly meetings for the
education of the employees on corporate ethicgaes
citations to outstanding employees of the montthén
monthly corporate meeting, POYA International pd®s the
employees education on the performance evaluaystes
and exchange ideas with the employees.

Discrepancy from Corporate Social
Responsibility Best Practice Principles
for TWSE/GTSM-listed Principles and

the reasons
POYA International will establish related
system in accordance with applicable leg
rules in the future.

I.
(0

Environment for sustainability 0]
Effort has been made to upgrade the efficiencthen
use of resources and in using recycleddegradabl
materials to mitigate the impact on the environment
Establishment of appropriate environmental
management system in line with the specific featlire
of the industry.
Appointment of a designated body or personnel to
administer environmental management for the
protection of the environment. (m
The Company pays attention to the influence of
climatic change on the operation and maps out the
strategy for energy savings and carbon reduction an
the reduced emission of green house gases.

(1

(1

(1)

(IV)

(V)

POYA International responds to the call for a pagssrwork
environment and uses an e-invoice platform foripac
purchase orders with the suppliers. In additionYRO
International also supports the policy of e-invoackyocated
by Ministry of Finance and gradually reduces the ofs
paper. In 2013, POYA International has been citethb
Ministry of Finance as an Excellent Business usihgvoice.
All these practices are aimed at mitigating theaotmn the
environment.

1. The air-conditioning system of all shops is colied bya
timer and thermostat for the control of conditianhours
and temperature.

2. The lighting facilities in the shops are enegfficient
products.

The HR and Administration Division is the desigmbb®dy.

The air-conditioning system of all business faieititof

POYA International is controlled by a timer andrthestat.

Fans were used to save on energy. Only applianites w

green labels will be purchased for mitigating tmpact of

climatic change on operations.

Compliant with the requirements
“Corporate Governamc Best Practig
Principles by TWSE/GTSM- listeq
Companies”.
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Subject

Status

Discrepancy from Corporate Social
Responsibility Best Practice Principles
for TWSE/GTSM:-listed Principles and
the reasons

[ll.  Support social charity Compliant with the reqeements 0
()  Compliant with related legal rules governing labog(l)  POYA International duly observes applicable legids “Corporate Governance Best Prag
force, and observe internationally accepted priag governing labor force, and makes an effort in ugigg Principles by TWSE/GTSM- listed
of basic human rights of labor. There is no employee welfare. The voices of the employees cbelld |Companies”.
discrimination inherent to the employment policy fully heard and are concerned with proposed resggsousder
with the protection of lawful right of the employee a humane and reasonable management.
The establishment of appropriate management
method, procedures and the state of implementation.
(I Safe and healthy work environment for labor, roeift) POYA International has provided a safe and healtbgk
education and training for workers on labor safety environment for the employees and arranges physical
and health. examination for the employees once annually. Iritaufg
(i Establishment of the mechanism for routine routine inspection on public safety has also begarozed tg
communication with the employees, notification tp ensure all employees have a safe and health work
the employees via reasonable means on changeg in  environment.
operations that may cause significant influences (gil) POYA International holds monthly meetings with all
the employees. employees as the channel for communications aodsll
(IV) Establishment and disclosure of consumer rights each employee to understand its management aesitid
policy, and the availability of a transparent and decision-making process.
effective procedure for the customers in filing (IV) POYA International has appointed a desighated peeddo
complaints on products and services. answer the complaints of customers. The customer
(V) Cooperation with the suppliers for upgrading complaints hotline is: 0800-033168.
corporate social responsibility in concerted effort|(V) POYA International has established a stable cotkztive
(V1) Participation in community development and socjal relationship with its suppliers in merchandise supp
charity groups through business activities, domatigVl) POYA International has made donation to Tainan Cityn§
in kind, corporate volunteer service or other sy Pitch Softball Association ral Tainan Municipal Spor
free of charge. Federation in 2013 showing its effort in the adwycaf
sports. In addition, POYAnternational has also donatec
the Down Syndrome Foundation of ROC to expres
concern for the social misfortunes.
IV. Intensification of disclosure POYA International will establish eelateq
()  The means of disclosure of the relevance and |(I) None. system in accordance with applicable I
reliability of corporate social responsibility. rules in the future.
(I)  Compilation of the corporate social responigi  |(Il) None.
report for disclosure on the performance of corfgg
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Discrepancy from Corporate Social
Responsibility Best Practice Principles
for TWSE/GTSM:-listed Principles and

the reasons

Subject Status

social responsibility.

V. If the Company has established the code of confiw corporate governance in accordance with@wporate Governance Best Practice Principles for
TWSE-GTSM-listed Companies”, elaborate on the dodgperation and any discrepancy between the codéhe practices: None.

VI. Other information that helps to understandplkeeormance of corporate social responsibility @stems and policies on environmental protectommunity
participation, social contribution, social charitgnsumer rights, human rights, safety and heaitti,other measures for the performance of corpeuatial
responsibility and the state of implementation):

Further to its business operations, POYA Intermatitlias made long-term commitment to corporateasoesponsibility such as consumer rights and sobirity
exemplified by donations to Tainan City Slow Pibftball Association and Tainan Municipal Sportsi€m@tion in support of the development of sportscation. In
addition, it donates to the Down Syndrome FoundatioROC for its concern for the socially disabled.

VII. Elaborate on the standards applicable to the aitatied of product reports or corporate social maggibility reports by external accreditation agescif applicable:
None.

(V1) The practice of business integrity and measure

Discrepancy from Ethic Corporate
Management Best Practice Principles fo

SilgEe =lE TWSE/GTSM-listed Principles and the
reasons
I.  With business integrity policy and action plan in Compliant with the “Ethical Corporate
place: Management Best Practice Principles fo

()  Business integrity policy is explicitly stated et ()  POYA International has duly observed the laws govey |TWSE/GTSM- listed companies.
internal code and documents for external circuhatio companies listed in TWSE and GTSM and other apipléca
The Board and the management undertake to pursue legal rules in business activities as the pre-dmrdfor the

the business integrity policy. realization of its business integrity.

(I)  The operating procedure, code of conduct, educatijn POYA International has posted its “Rules of Worki an
and training are in place for the prevention of any Personnel Management Regulation” in its intranette
breach in business integrity. inquiry and compliance of all employees at any time

(1) In the area of business operation that is highly |(Ill) POYA International explicitly stated that the offey or
vulnerable to the risk of a breach of business acceptance of favors is prohibited in its “Employgele of

integrity, measures have been taken to prevent the Conduct”.
offering and acceptance of bribes, offering ofgde
political donation as the action plans for the
prevention of breach of business integrity.
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I.
(0

Subject

Realization of business integrity

Avoid any business transactiowgth parties having
record of unethical practices and explicitly st
provisions of business integrity in the business
agreements.

(1)

(I

Status

POYA International has explicitly stated the protidm of
business bribery in all business agreements anderrihinate
the cooperation and press charges against thedeffen
Human Resources Department of POYA Internationgies

Discrepancy from Ethic Corporate
Management Best Practice Principles fo
TWSE/GTSM:-listed Principles and the
reasons
Compliant with the “Ethial Corporat
Management Best Practice Principles

TWSE/GTSM- listed companies.

(I The operation of the designated full-time (parte)n designated full-time (part-time) body in the advocaf
body for the advocacy of business integrity, ared business integrity, and is responsible for thebdistament,
supervision of the Board in such matters. amendment and enforcement of related rules andiatémns,

(1) With the policy of avoidance of conflict of inteteés provide advisory service and report on any isseesrent to
place with proper channels for reporting and business integrity.
complaints. (1)  POYA International explicitly stated in its ruleSwork on

(IV) Establishment of and proper enforcement of an the avoidance of the conflict of interest unledsowise
effective accounting system and internal control permitted by the president.
system and the audits conducted by the internal [(IV) POYA International has established its internaltcain
auditors. system. The internal auditors conduct regular audiensuré

compliance with the rules, and prepare audit redortthe
review by the Board and assess the effectivenetbs of
internal control system as the basis for the isseianh the
declaration of the internal control system.

Ill.  The operation of the channels for filing complaiotg POYA International has arranged a mail box for néng the Compliant with the “Ethical Corpor3
unethical practices and the regulations goverrtieg |opinions from the employees and also establisheEmployee [Management Best Practice Principles
punishment on breach of business integrity. Complaint Processing System”. In addition, progemmels for [TWSE/GTSM- listed companies.

communications and complaints have also been pyopstablishe
for a reasonable and appropriate response to tbepn.

IV. Intensification of disclosure Compliant with the “Ethical Corpors

() Installation of an official website for disclosusé |(I) POYA International has posted its “Rules of Worki an Management Best Practice Principles

business integrity and related matters. Personnel Management Regulation” in its intranette TWSE/GTSM- listed companies.

(I Other means of disclosures (the installation of a inquiry and compliance of all employees at any time

website in the English language, appointment of
designated personnel to gather and disclose con
information on the website).

(I

The official website of POYA International is at:
www.poya.com.tw Designated personnel have been
appointed for the maintenance and update of thesiteehnd

for disclosure.
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Discrepancy from Ethic Corporate
Management Best Practice Principles fo
TWSE/GTSM:-listed Principles and the
reasons
V. If the Company has established the code of lessimtegrity in accordance with the “Ethical Cogte Management Best Practice Principles for TWIESK8-listed
Companies”, elaborate on the code in operatiortladiscrepancy between the code and the pracRE2¥A International has not instituted any codéwusiness
integrity in accordance with the “Ethical Corporddanagement Best Practice Principles for TWSE-GTIBkd Companies”, but has already enforced relatks
and regulations bearing the spirit of businesgmitiein its management system.

VI. Any other essential information that can helpuhderstand the enforcement of business inte@hggnonstration of the determination and policyhaf tompany in
business integrity with business partners, inwtabf the business partners to related educatidriraming, review the principles and rules govegibusiness
integrity): None.

Subject Status

(VIl) Mode of inquiry for corporate governance miples and related regulations: the official websit POYA Internationathttp://www.poya.com.tw There
is a special zone for the investors for such pwpos
(V1) Other essential information that can helputederstand the practice of corporate governanakalo be disclosed:
1. Official website of POYA Internationahttp://www.poya.com.twThere is a special zone for the investors.
2. Disclosure at MOPS:http://mops.twse.com.tw/mapb/index. The abbreviation is POYA, Stock Codeéd49
(IX) The implementation of the internal control &s:
1. Declaration of internal control: refer to pagd.1

2. Certified public accountants commissioned todem internal audit and the audit report: None.

(X) From the last fiscal year up to the date tleipart was printed, any personnel of the companysped by law, or internal disciplinary action ore th
violation of the internal control system by compg@ysonnel, the major shortcomings and the stateroéctive action: None.
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(XI) From the last fiscal year up to the date theport was printed, major resolutions of the
Board and the Shareholders Meeting:
1. Major resolutions at the Shareholders Meeting:

Nature of Date of . :
) : Resolutions Implementation
meeting meeting
Adoption of the 2012 Business Report and Finarigiatements Proceed as
resolved.
Adoption of Proposal for Distribution of 2012 Prsfi PIBGEEE 25
resolved.
Proposal for a new shares issurance through ciapiiiah of Executed as
Shl\;l;eer:?nlders 2013.06.11 [€&Mings and employees bonus. Irge)(s;(l\l/;:;ja _
g Amendment to the “Articles of Incorporation”
resolved.
Amendment to theOperational Procedures for EndorsementgExecuted as
Guarantees” resolved.
Amendment to the “Operational Procedures for Logmih Executed as
Company Funds”. resolved.

2. In 2013 and 2014 up to the day this report wast@dinthe Board has held 16 meetings
and the summary of the resolutions is stated inahke below:

Nature of ’ Date of ‘

meeting meeting

Board 2013.01.21|1. Passed the motion setting up the POYA InternatiGo., Ltd. Ta You
session Branch in Taoyuan.

2. The proposal of the year-end bonus for the mensafgr FY2012 was
referred to the *Lsession of the Remunerations Committee in 2013 for|
approval.

3. The proposal of the year-end bonus for the ofairand the vice chairman
was referred to thelsession of the Remunerations Committee in 2013 for
approval.

4. Passed the motion of amendment to the “Rul&adfedure for Board of
Directors’ Meeting”.

5. Passed the motion of amendment to the “OpeiatProcedures for
Loaning of Company Funds”.

6. Passed the motion of amendment to the “Opeiatrocedures for
Endorsements and Guarantees”.

1. Passed the motion amendmentf the “Internal Audit System”.

2. Passed the motion amendmenobf the “Accounting System”.

3. Passed the motion of amendment to the “Artiofdacorporation”.

4. Passed the motion of the institution of “Paitcsi for Assessing the
Impairment of Receivables” and “Criteria for Reciigm of Impairment”.

5. Passed the financial statements in FY2012.

6. Passed th@oposal for distribution of 2012 profits

7. Passed thgroposal for a new shares issurance through cigitian of earnings
and employees bonus

8. Passed the motion for holding the regular sassi®Ghareholders Meeting
in 2013.

9. Passed the motion of setting up the PAnt&rnational Co., Ltd. Chu Sh
Branch in Nantou.

10. Passed the motion setting up the POYA IntesnatiCo., Ltd. Ta Shun
Branch in Kaohsiung.

Board 2013.04.29|1. Passed the motion of adjustment of the fixedthigrsalaries for the

session managers in FY2013 reviewed by the Remuneratiomsriitice
(hereinafter referred to as the “RC").

2. Passed the motion of the eligibility of proposBshareholders in the
regular session of the Shareholders Meeting.
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Board 2013.03.11
session




Nature of ‘

Date of

Resolutions

meeting

meeting

3. Passed the “Declaration of Internal Control &ysof POYA Internationa
in FY212".
4. Passed the motion of setting up POYA Internali@o., Ltd. Bei Tou
Branch in Chang Hua.
Board 2013.05.13|1. Passed the motion setting up POYA Internati@ua) Ltd. Ching Wu Eas|
session Branch in Taichung.
Board 2013.06.24|1. Passed the motion of applying for a credit liamtounting to NT$20
session million as bonds for gift certificates with the &itCommercial Bank.
2. Passed the motion of applying for mid- and leerga loans amounting to
NT$70 million with the First Commercial Bank.
3. Passed the motion of amendment to “Computeiifedmation system
processing cycle” and “salary cycle”.
4. Passed the motion setting up POYA Internati@ua) Ltd. Hsin Hai
Branch at Pan Chiao.
Board 2013.07.15|1. Passed the proposal of “Remunerations to direetad supervisors
session individually for FY2012” presented by the Remunemas Committee
(hereinafter referred to as the “RC").
2. Passed the motion of bonus payable to the memageY2012, and
presented to thé"RC session in 2013 for approval.
3. Passed the motion of ex-dividends and ex-rifgnt§Y2013.
4. Passed the motion on the distribution of cashlidhds and capitalization
of retained earnings and employee bonus into nanestor FY2013.
5. Passed the motion of amendment to the “intexudit system” of POYA
International.
6. Passed the motion setting up POYA Internati@ma| Ltd. Cheng Kung
Branch at Ta Li.
7. Passed the motion on the plan for acquisitiarealf properties.
Board 2013.08.12|1. Passed the motion on borrowing an amount of I2U$dillion from E-Sun
session Bank, China Trust Commercial Bank, and IndustriahBof Taiwan in
long-term loans. Chairman Chen Chien-Chao was aa#tbto handle the
transactions with these banks.
2. Passed the motion setting up the POYA Internati€o., Ltd. Ching Kuo
Branch in Hsinchu.
3. Passed the motion setting up the PQAN&rnational Co., Ltd. Chang Ch
Branch in Chu Tung.
Board |2013.09.09|1. Passed the motion setting up the POYA Internati€@o., Ltd. Chi Shan
session Branch in Kaohsiung.
Board |2013.10.07|1. Passed the motion setting up the POYA Internati€o., Ltd. Sung Chu
session Branch in Taichung.
Board |2013.11.11|1. Passed the motion on amendment to the “Regol@averning Specimern
session Seal Impression”.
2. Passed the motion on borrowing an amount of RU$illion from Land
Bank of Taiwan in long-term loans. Chairman Cheie@tChao was
authorized to handle the transactions with the bank
3. Passed the motion setting up the POYA Internati€o., Ltd. Wen Hua
Branch in Kui Shan.
Board |2013.12.09|1. Passed the audit plan for FY2014.
session 2. Passed the business plan for FY2014.
3. Passed the motion on borrowing an amount of U$dillion from Land
Bank of East Asia in long-term loans. Chairman C@éien-Chao was
authorized to handle the transactions with the bank
4. Passed the motion setting up the POYA Internati€o., Ltd. Min Sheng
Branch in Kaohsiung.
Board |2014.01.20|1. Passed the motion setting up the POYA Internati€o., Ltd. Min Hsiung
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Nature of

Date of

Resolutions

meeting

meeting

nd

N

session Branch in Chiayi.

2. Passed the motion setting up the POYA Internati€o., Ltd. Hsin Shen
Branch in Taitung.

3. Passed the proposal on the year-end bonusdondéimagers in FY2013 a
referred it to the Remunerations Committee for apgirin the ¥ session
of the committee in 2014.

4. Passed the proposal on the year-end bonusdahtirman and the vice
chairman in FY2013 and referred it to the RemumnanatCommittee for
approval in the % session of the committee in 2014.

Board |2014.02.17|1. Passed the motion on borrowing an amount of [90$iillion from Land
session China Development Industrial Bank in long-term Isa@hairman Chen
Chien-Chao was authorized to handle the transactidgth the bank.

2. Passed the motion setting up the POYA Internati€o., Ltd. Chung
Cheng Branch in Nan Miao.

3. Passed the motion setting up the POYA InternatiGo., Ltd. Wen Hua
Branch in Shan Hsia.

4. Passed the motion setting up the POYA Internati€o., Ltd. Tung Shi ix
Taichung.

Board |2014.03.17|1. Passed th2013 business report and financial statements
session 2. Passed theroposal for distribution of 2013 profits

3. Passed theroposal for a new shares issuance through caaitaln
of earnings and employees bonus

4. Passed thproposal fotheelection of directors and independent
directors

5. Passed the motion on the amendment to the pyosisf the “Articles of
Incorporation” in part.

6. Passed the motion on the amendment to the osisf the “Operational
Procedures for Loaning of Company Funds” in part.

7. Passed the motion on the amendment to the posisf the “Operationa
Procedures for Endorsements and Guarantees” in part

8. Passed the motion on the amendment to the pyosisf the “Operationa
Procedures for Acquisition or Disposal of Assetspart.

9. Passed the motion on amendment to the “Rulé&irestors and
Supervisors’ Election”, and renaming it as the ‘€&ubn Election of
Directors”.

10. Passed the motion on the amendment to thegiwasiof the “Rules of
Procedures for Shareholder Meeting” in part.

11. Passed the motion on the amendment to thegooasi of the “Rules of
Procedure for Board of Directors’ Meeting” in part.

12. Passed the motion establishing the “Audit Come@iCharter”.

13. Passed the declaration on internal controlsgoesl on the basis of the
findings of self-assessment and internal audi&sYir2013.

14. Passed the motion calling for a regular sessidhe Shareholders Meeti
in FY 2014.

15. Passed the motion on borrowing an amount of@@Tillion from Hua
Nan Bank in long-term loans. Chairman Chen ChiengOhas authorized
to handle the transactions with the bank.

16. Passed the motion on the replacement of tlegrettauditors due to the
internal changes in the office of the certified jmibccountants
commissioned to do the service.

17. Passed the motion setting up the POYA IntesnatiCo., Ltd. Chin Hua
Branch in Tainan.

18. Passed the motion setting up the POYA IntesnatiCo., Ltd. Li Ming

g

Branch in Taichung.
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Nature of
meeting
Board
session

Date of ‘
meeting
2014.4.21

1. Passed the review of the independeatars nominated by shareholde
2.

3.

Resolutions

Is
of POYA International who hold more than 1% of théstanding shares.
Passed the discussion to approve the liftingoofcompetition restrictions
on Directors and theirrepresentatives

Passed the motion setting up the POYA InternatiGo., Ltd. Chung

Cheng Branch in Yunlin.
Passed the motion setting up the POYA Internati€o., Ltd. Chung Shan

Branch in Hsin Ying.

Board
session

2014.5.5

Passed the motion setting up the POYA InternatiGo., Ltd. Feng Chia
Branch in Pingtung, Ta Yuan Branch in Taoyuan, @h@heng Branch ir
Tainan, and Kuang Ming Branch in Chu Pei.

Passed the assessment on the independenceceftified public
accountant commissioned by POYA International fatification of
financial statements.

(XIl) From the last fiscal year up to the date theport was printed, is there any director or
supervisor holding adverse opinions on major rdgwois of the Board on record or with
written declarations, and the contents, if applieaNone.

(XIII) From the last fiscal year up to the datestlmeport was printed, did any of the personnel

related to the company (including the chairmangsident, chief accounting officer and
chief internal auditor) resign from their positioifsapplicable: None.
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IV. Information on the fees for the certified public acountants
Name of CPA firm ’ Name of CPA Audit period Remark

PricewaterhouseCoopers Lee Lin
Taiwan Ming-Hsian | Chi-Yu

2013.01.01-2013.12.3

Unit: Thousands of New Taiwan Dollars

ltem | Auditing | miscellaneous

Less than 2,000 v
2,000~4,000 v v
4,000~6,000
6,000~8,000
8,000~10,000
10,000 and more

OO~ W N F

() If the payment for miscellaneous services readeyy the certified public accountants or the
accounting firm accounted for more than 25% of fixes for audit services, disclose the
itemized amount for audit service and miscellane@esvices, and the content of
miscellaneous services:

Fee for audit services
Unit: Thousands of New Taiwan Dollars

Name of CPA| Name of Fee for Fees for miscellaneous services Audit
audit Remark

firm CPA | canvice Business Others period

registration (note)
Lee Miscellaneous

services included the

Ming-Hsien ; :
ee for the secretarial
. _ work and printing of
PrlceV\aterh(_)us 2500 141 141 2013.01.01 the report on
Coopers Taiwa| Lin Chi-Yu 2013.12.31 capitalization of

earnings into new
shares. This part of
fee is NT$141,000.

Note: The fees for miscellaneous services shalliemeized. If the item of “others” under the titlé miscellaneous
services exceeds 25% of the total of miscellanseungces, specify the contents of services inigld f
provided.

(1) If the replacement of the CPA firm and the neantracting firm charged a lesser amount than
the firm rendering the same services in the presigear, disclose the amount of the fees
before and after the replacement and the reasonisdaifference: None.

(111 If the fee for audit service in current pedigs less than the previous year by more than 15%,
disclose the amount reduced, the proportion tddtee and the reasons for the change: none.

V. Information on the replacement of the CPA:None.

VI. If the chairman, president, managers of financeor accounting of the company has been
working with the CPA firm commissioned for audit sevice or its affiliates last year,
disclose the name, title, and the duration of serge with the said CPA firm or its
affiliates: None
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VII. From the last fiscal year up to the date thisreport was printed, the status of assignment
of shares or pledge of shares under lien by direats, supervisors, managers or
shareholders holding more than 10% of the companyhsres:

1. Changes in the shareholdings of the directors,rsigses, mangers, or dominant shareholders
FY2013 Jan 1 to April 12, 2014
Change in | Quantity of | Change in| Quantity of

quantity |shares pledge{ quantity |shares pledge!

Duo Chin Investment 75,363 0 0
: Co.,Ltd.
Chairman -
Representative: 0 0
Chen Chien-Chao
Poay Investment Co.,
Vice  Ltd. 75,616 0 0
Chairman |[Representative: 1
Chen Fan Mei-Jin 1,672 0 0
Director |Chen Zong-Cheng 91,77 (950,000 0 0
Yu Ben Investment Co., 26 0 0
: Ltd.

Director .

Representative: 0 0
Sun Da-Wen
IndgpenderLin Cai-Yuan 0 0

Director
Independerig i, By Ren 10 0 0

Director
Independer,,, .. «-

Director Wei Xing-fang 0 0
SupervisonTsai De-Shiang 7,495 0 0
SupervisorShie Zong-Kun 0 0
SupervisorlChen Ming-Shian 0 0

Manager | Shen Hong-Yu 8,096 0 0

2. Information showing the assignee of share is aettalkler: none

3. Information showing the lien holder is a stakehaoldene
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VIII. Information showing that the top 10 shareholders ag related parties to one another as
specified in SFAS No. 6 and kindred within the %' tier

Information on the relationships among the top 10sareholders
April 12 2014

There are related parties or
spouse to each other among tl
top 10 shareholders as specifi

Shareholding by spouse and | Shareholding under the name o in SFAS No. 6 or kindred
underage children a third party within the 2™ tier to one
another, and the names and
relations, if applicable. (Note
3).

Shareholding by the persol RENMENS

Name (note 1)

Qty of Proportion of Proportion of Relation
shareholdings | shareholdings | shareholdings | shareholdings
Poay Investment Co/, Chi(e:rrfghao Spouse
Ltd. 7,637,21 8.22% 0 0% 0 0% Chen Son-in-law
Representativle:‘ 168,899 0.18% Zong-Cheng Mother and
Chen Fan Mei-Jin Chen Lee-Led  daughter
Duo Chin Investmen Cf\;];r_ljli:nan Spouse
Co., Ltd. - 7,611,74 8.19% 168,894 0.18% 0 0% S Son-in-law
Represer_]tatlve. 0 0% Zong-Cheng Father and
Chen Chien-Chao Chen Lee-Led daughter
Chen Spouse
Chen Ching 4 Zong-Cheng Fatlr)\er and
Investment Co., Ltd. 7,144,68 7.69% Chen
Representative: 2,343,47 2.52% 6,029,899 6.49% 0 0% Chien-Chao Mdoatzg?t:r: d
Chen Lee-Lee Chen Fan
L daughter
Mei-Jin
Chen
Blue Sea Chien-Chao B
Development Co., Chen Fan .
Ltd. D S 2,550,211 2.75% 0 0%  Meigin | MODerinlaw
Representative: e ’ Chen Lee-Leg Brgthers
Chen Zong-Cheng Chen
Chun-Tsai
Chen
Chien-Chao | Father-in-law
Chen Zong-Cheng 5,814,165 6.26% 2,559,211 2.75% 0 0%| Chen Fan Mother-in-law
Mei-Jin Spouse
Chen Lee-Leg
Investment Account
of Small
Denomination World
Funds Co. Ltd. in 431900 R 0 0% 0 0%
custody of Deutsche
Bank Representative
Wu Chun-Pang
Chen Spouse
Chang(}(i Investment] Zongr}cheng Fatlr)\er and
Co., Ltd. 2,879,64 3.09% Chen
Representative: 2,343,47 2.52% 6,029,89 6.49% 0 0% Chien-Chao Mdoiggrger:d
Chen Lee-Lee Chen Fan
L daughter
Mei-Jin
Wasatch small cap
emerging markets
fund in custody of 2,564,641 2.76%
Deutsche Bank 0 0% G v e vk
Representative:
Wu Chun-Pang
Yi Shui Tang
Investment Co., Ltd. 2,520,00 2.71%
Representative: 0 0% 0 0% 0 0%
Lin Chun-Rao
Chen Chun-Tsai 2,380,034 2.56% 39,254 0.04% 0 0%) Clizzn Brothers
Zong-Cheng
Note 1: the top 10 shareholders shall be discldsedinstitutional shareholders, both the naméefinstitution and the representative shall be
disclosed.

Note 2: Calculation of the proportion of sharehotfincludes the holdings under the own name op#reon, the spouse, underage children, or under
the name of a third party.

Note 3: Shareholders as disclosed above includi¢itisnal shareholders and natural person shadeins| and the relations among them shall be
disclosed.

IX. The quantity of shares of a particular issuer heldby the company, the directors,

supervisors, and managers of the company or with gict and indirect investment by the
company shall be included in the calculation of th@roportion of shareholding: none.
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V. Status of Capital
Status of Capital

I. Capital stock and shares

() Sources of capital stock

Currency unit: NTD/ share

Stated capital Paid-in capital [REMETS
Year/month Issuing Investment by
price Quantity of shares Amount Quantity of shares Amount Source of capital stock properties beyond Others
cash

Mar 1997 1,000 20,0q0 20,000,00 20,004 20,000,00(Capital for incorporation No -
Raised capital of

Nov 1998 10 4,400,00 44,000,00 4,400,00 44,000,00¢NT$24,000,000 by issuing ne No -
shares
Raised capital of

Jul 1999 10 12,400,000 124,000,000 12,400,00 124,000,00NT$80,000,000 by issuing ne! No Note 1
shares
Capitalization of retained

Sep 2000 10 14,880,00 148,800,00 14,880,00 148,800,00(earnings amounted to NT$ No Note 2

24,800,000 into new shares.

Capitalization of retained
Oct 2001 10 16,368,000 163,680,001 16,368,001 163,680,000earnings amounted to NT$ No Note 3
14,880,000 into new shares.

Capitalization of retained
earnings amounted to NT$
40,920,000 into new shares.
Capitalization of employee
bonus amounted to NT$
347,000 into new shares.

Jun 2002 10 30,000,00¢ 300,000,00 20,494,70 204,947,00 No Note 4

Capitalization of retained
earnings amounted to NT$
30,742,050 into new shares.
Capitalization of employee
bonus amounted to NT$
3,000,000 into new shares.

May 2003 10 40,000,090 400,000,001 23,868,90 238,689,05 No Note 5

Capitalization of retained
earnings amounted to NT$
11,934,450 into new shares.
Capitalization of employee
bonus amounted to NT$
4,395,500 into new shares.

Jun 2004 10 46,000,00( 460,000,001 25,501,90 255,019,00 No Note 6

Capitalization of retained
earnings amounted to
NT$76,505,700 into new shargs.
Capitalization of employee
bonus amounted to NT$
8,000,000 into new shares.

Jun 2005 10 46,000,000 460,000,00! 33,952,47! 339,524,770 No Note 7

Conversion of convertible
corporate bonds into 903,106
Nov 2005 10 61,000,00 610,000,00! 34,855,57 348,555,76(common shares. Raised capitd No Note 8
of NT$9,031,060 by issuing ne
shares

Conversion of convertible
corporate bonds into 4,436,63
into new shares.

Raised capital of
NT$44,366,380 by issuing ne
shares

Feb 2006 10 61,000,000 610,000,000 39,292,21. 392,922,141 No Note 9

Conversion of convertible
corporate bonds into 333,184
May 2006 10 61,000,00( 610,000,00 39,625,39 396,253,98(into new shares. Raised capitd No Note 10
of NT$3,331,840 by issuing ng
shares

Conversion of convertible
corporate bonds into 8,768 int
Jul 2006 10 61,000,000 610,000,000 39,634,16 396,341,66¢new shares. Raised capital of No Note 11
NT$87,680 by issuing new
shares

Raised capital of
Sep 2006 10 61,000,00( 610,000,00 80,00,00( 476,341,66(NT$175,200,000 by issuing ng No Note 12
shares

Capitalization of retained
earnings amounted to
NT$60,573,000 into new shargs.
Capitalization of employee
bonus amounted to NT$
Nov 2006 10 61,000,090 610,000,00 54,950,58 549,505,88010,252,300 into new shares. No Note 13
Conversion of convertible
corporate bonds into 233,892
into new shares. Raised capitd|
of NT$2,338,920 by issuing negf
shares

Conversion of convertible
corporate bonds into 136,777
Apr 2007 10 75,000,00 750,000,00! 55,087,36! 550,873,65(into new shares. Raised capitg No Note 14
of NT$1,367,770 by issuing ne
shares

Raise capital through private
placement by issuing

Jun 2007 10 75,000,00( 750,000,00¢ 62,501,36! 625,013,65(7,414,000new shares. Raised No Note 15
capital of NT$74,140,000 by
issuing new shares
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Year/month

Paid-in capital Remarks
Issuing Investment by

price Quantity of shares Amount Quantity of shares Amount Source of capital stock properties beyond Others

cash

Capitalization of retained
earnings amounted to NT$
5,508,740 into new shares.
Capitalization of employee
bonus amounted to NT$
Sep 2007 10 85,000,0p0 850,000,00 64,685,73 646,857,31010,252,300 into new shares. No Note 16
Conversion of convertible
corporate bonds into 608,262
into new shares. Raised capitd|
of NT$6,082,620 by issuing neg
shares
Capitalization of retained
earnings amounted to NT$
6,468,580 into new shares.
Jun 2008 10 85,000,00 850,000,00 66,357,81 663,578,190 Dializ ati'o g e"rvn ployee No Note 17
bonus amounted to NT$
10,252,300 into new shares.
Capitalization of retained
earnings amounted to NT$
Jun 2009 10 100,000,000 1,000,000,00 73,058,76 730,587,67 29'7.22:049 into new shares. No Note 18
apitalization of employee
bonus amounted to NT$
7,287,440 into new shares.
Capitalization of retained
earnings amounted to NT$
142,464,600 int hares.
Sep 2010 10 120,000,00 1,200,000,00 88,309,00( 883,000,00{ G4 o n'r[‘)? e’::;‘{osy eaeres No Note 19
bonus amounted to NT$
10,037,730 into new shares.
Capitalization of retained
earnings amou_nted to
Aug 2011 10 120,000,000 1,200,000,00 90,086,65 900,866,58 2;gi?ﬁigﬁ%%?;"mﬁgvyzza’es' No Note 20
bonus amounted to NT$
8,945,680 into new shares.
Capitalization of retained
earnings amoupted to
Aug 2012 10 120,000,001 1,200,000,00 91,626,69 916,266,99 g;fmggﬁ?\%?é"mﬁgyzza’e5 No Note 21
bonus amounted to NT$
6,391,750 into new shares.
Capitalization of retained
earnings amou_nted to
Aug 2013 10 120,000,001 1,200,000,00 92,907,26 929,072,63 2;gmgsigioo';‘g’mmvyzza’eS No Note 22
bonus amounted to NT$
3,642,980 into new shares.
Note 1: At the approval of Securities and Futuresn@ission of the Ministry of Finance under Lett8rB819(88) Tai-Tsai-Cheng () No.63994.
Note 2: At the approval of Securities and Futuresm@ission of the Ministry of Finance under Lett&r®818(89) Tai-Tsai-Cheng(l) No.78517.
Note 3: At the approval of Securities and Futuresn@ission of the Ministry of Finance under Lettér1®.9(90) Tai-Tsai-Cheng (I) No. 162012.
Note 4: At the approval of Securities and Futuresn@ission of the Ministry of Finance under Lettek.®19(91) Tai-Tsai-Cheng (I) No.
0910133129.
Note 5: At the approval of Securities and Futuresn@ission of the Ministry of Finance under Lett8r®26 Tai-Tsai-Cheng(l) No.0920123022.
Note 6: At the approval of Securities and Futuresn@ission of the Ministry of Finance under Lett8®04 Tai-Tsai-Cheng(l) No.0930124844.
Note 7: At the approval of Financial Supervisogn@nission of the Executive Yuan under Letter 94.620in-Kuan-Cheng (1) N0.0940122740.
Note 8: At the approval of Ministry of Economic Affs under Letter 94.11.25 Ching-Shou-Chung-Tzi 082133215370.
Note 9: At the approval of Ministry of Economic Affs under Letter 95.02.17 Ching-Shou-Chung-Tzi09631714710.
Note 10: At the approval of Ministry of Economicfaifs under Letter 95.05.02 Ching-Shou-Chung-Tzi09632117920.
Note 11: At the approval of Ministry of Economicfaifs under Letter 95.07.18 Ching-Shou-Chung-Tzi09632523600.
Note 12: At the approval of Financial Supervisogn@nission of the Executive Yuan under Letter 95@hh-Kuan-Cheng (l) N0.0950120110.
Note 13: At the approval of Financial Supervisorgn@nission of the Executive Yuan on capitalizatidrresained earnings under Letter 95.9.18
Chin-Kuan-Cheng (1) N0.095014275.
At the approval of the Ministry of Economic Affairsn conversion of corporate bonds into common shamaer Letter 95.11.07
Ching-Shou-Shang-Tzi N0.09501247890.
Note 14: At the approval of Ministry of Economicfaifs under Letter 96.04.30 Ching-Shou-Chung-Tzi09601092770.
Note 15: At the approval of Ministry of Economicfaifrs under Letter 96.06.12 Ching-Shou-Chung-Tzi09601127360.
Note 16: At the approval of Financial Supervisorgn@nission of the Executive Yuan on capitalizatidnretained earnings under Letter 96.7.9
Chin-Kuan-Cheng (1) No. 0960034976.
At the approval of the Ministry of Economic Affairsn conversion of corporate bonds into common shareder Letter 96.09.13
Ching-Shou-Shang-Tzi N0.0960125730.
Note 17: At the approval of Financial Supervisorgn@nission of the Executive Yuan on capitalizatidrresained earnings under Letter 97.6.19
Chin-Kuan-Cheng (I) No.0970030752.
Note 18: At the approval of Financial Supervisorgn@nission of the Executive Yuan on capitalizatidrresained earnings under Letter 98.6.22
Chin-Kuan-Cheng (1) No.0980030830.
At the approval of the Ministry of Economic Affaimder Letter 98.08.10 Ching-Shou-Shang-Tzi No.2280010.
Note 19: At the approval of Financial Supervisorgn@nission of the Executive Yuan on capitalizatidrresained earnings under Letter 99.8.06
Chin-Kuan-Cheng (1) N0.0990041257.
At the approval of Ministry of Economic Affairs uedLetter 99.11.02 Ching-Shou-Shang-Tzi No.09903245
Note 20: At the approval of Financial Supervisomgn@nission of the Executive Yuan on capitalizatiémetained earnings under Letter 100.07.08
Chin-Kuan-Cheng-Fa-Tzi N0.1000031705.
At the approval of Ministry of Economic Affairs uedLetter 100.08.15 Ching-Shou-Shang-Tzi No.1006Z38.
Note 21: At the approval of Financial Supervisorgn@nission of the Executive Yuan on capitalizatidrretained earnings under Letter 101.6.25
Chin-Kuan-Cheng-Fa-Tzi N0.1010027987.
At the approval of Ministry of Economic Affairs uedLetter 101.08.06 Ching-Shou-Shang-Tzi No0.1010748.
Note 22: At the approval of Financial Supervisorgn@nission of the Executive Yuan on capitalizatidrretained earnings under Letter 102.6.28

Chin-Kuan-Cheng-Fa-Tzi N0.1020025274.
At the approval of Ministry of Economic Affairs uedLetter 102.08.16 Ching-Shou-Shang-Tzi No.1026236.
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Stated Capital

[ : : R k
Outstan'dlng Unissued quantity emarks
quantity

92,907,263 shares

Common

27,092,737 shareg
shares

120,000,068ssha Stocks listed in GTSM

(Il) Structure of shareholders
Structure of shareholders

April 12 2014; unit: share

hareholde : . Foreign
Financial Other Natural _roreig
Government| . ... .. . Institutions
institutions | institutions persons ;
Qty and nationals

Counts 0 14 50 4,703 106 4,873

S 0 1,911,875| 43,894,084| 24,473,767| 22,627,537 92,907,263
shareholding

Proportion of
shareholding

0 2.06% 47.24% 26.34% 24.36% 100%

(1l1) Diversification of shareholding
1. Common shares: NT$10/share

April 12 2014
Shareholding by quantity | No. of shareholders s%;;znt;[g)l/d(i)rjg Proportion of shareholding
1to 999 3,033 403,057 0.439
1,000 to 5,000 1,396 2,445,911 2.63¢
5,001to 10,000 147 1,000,801 1.089
10,001 to 15,000 83 990,166 1.079
15,001 to 20,000 20 341,73% 0.379
20,001 to 30,000 36 870,851 0.949
30,001to 40,000 25 891,22% 0.969
40,001 to 50,000 11 488,99¢ 0.53¢
50,001 to 100,000 B9 2,789,820 3.009
100,001 to 200,000 29 4,121,891 4.439
200,001 to 400,000 18 4,863,918 5.239
400,001 to 600,000 10 5,163,47] 5.569
600,001 to 800,000 5 3,511,91% 3.789
800,001 to 1,000,000 2 1,782,851 1.929
More than 1,000,001 19 63,240,645 68.079
Total 4,873 92,907,26 100.009

41



(IV) List of dominant shareholders

April 12 2014

Shareholdin

Quantity of Proportion of
shareholdings shareholdings
Names of dominant shareholders
Poay Investment Co.,Ltd. 7,637,21 8.229
Duo Chin Investment Co., Ltd. 7,611,74] 8.199
Chen Ching Investment Co., Ltd. 7,144,68" 7.699
Blue Sea Aquaculture Development Co., Ltd. 6,339,48 6.829
Chen Zong-Cheng 5,814,15¢ 6.269
o oo Ward o
Chang Yi Investment Co., Ltd. 2,879,64! 3.099
\éV:j;tgﬁeE&irlgmg Markets Small Cap Fund in custddy 2.564.64] 2 769
Yi Shui Tang Investment Co., Ltd. 2,520,00 2.719
Chen Chun-Tsai 2,380,03¢ 2.569
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(V) The market price, net value, earnings and @rdiper share in the last 2 years and related
information

Market [High 76.7 200 208
price pejLow 34.6 75.8 180
share | erage 53.3 130.42 191.18
(Note 1) ’ : :
Net
value pe Cum-dividend 19.58 21.76 23.58
(Z[,‘er) Ex-dividend 15.54 -( Note 9) -( Note 10)
Weighted average quantity o1 556 ggq 92,907,263 92,907,263
of shares
Earnings Before
per shar(Earnings per |adjustmen ol it 182
share After
adjustment 4.62 -(Note 9) -( Note 10)
Cash dividend 4.1/share 4.8/share -( Note 10)
From earnings | NT$0.1/share | NT$0.1/share -( Note 10)
Dividend %K | E tal
dividend rom capita - - -( Note 10)
per sharg surplus
Cumulative unpaid
dividends(Note 4) i i (Note 10)
P/E ratio(Note 5) 11.22 21.63 -(Note 10)
ROl [P/P rationote 6) 13 27.17 _( Note 10)
analysisCash dividend yield rate 7.69% 3.69% ( Note 10)

(Note 7)

Note 1: The price at high, low, and average in segr is shown and the average market price of gaahis calculated with
reference to the trading value and trading volume.

Note 2:

Note 3:
Note 4:

Based on the quantity of outstanding shairése end of the year and the decision at theeBbéders Meeting on
distribution of earnings in the next year.

If retrospective adjustment is necessagytduhe release of stock dividends, state thelief@e and after the adjustment.
If there is a requirement of the issuarfaeqoity securities that unpaid dividend could bewmnulated to the year with

earnings for distribution, disclose the cumulatetant of unpaid dividends over the year up to eurperiod.

Note 5:
Note 6:
Note 7:

P/E ratio = average price per share atrdds the current year/earnings per share.
P/P ratio = average price per share aingda current year/cash dividends per share
Cash dividend yield rate = cash dividendgherre/average price per share at closing in thrertuyear.

Note 8: Information on March 31 2013 is reviewedchytified public accountants.
Note 9: The dividend for FY 2013 has been subpecesolution of the Board in a session dated MaicB14 pending the

ratification at the Shareholders Meeting.

Note 10: Information covers the period of less thaa year.
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(VI) Dividend policy and implementation

POYA International is in an industry where the @iexg environment is unpredictable.
In addition, it is also at the stage of stable grow its life span. If there is a surplus in
budget settlement of the year, POYA Internatiofallspay corporate income tax and cover
the losses carried forward from the previous yedise remainder shall be subject to
mandatory reserve at 10%, and allocation of speesérve or reversal of earnings. The
balance shall be distributable earnings for theeturperiod. With the addition of unpaid
earnings from previous year, the total shall be thenulative amount of earnings for
distribution in the current period.

The Board of POYA International shall propose aadtar the distribution of earnings in
consideration of the industrial environment anditess needs or other direct investments in
the future, and present the proposal before the@esf the Shareholders Meeting for final
approval before distribution in the following manne

1. Remunerations to directors: up to 6% of the digtable earnings in the current period.

2. Employee bonus: up to 0.1% of the distributable@iegs in the current period.

3. Dividends and bonus for shareholders: at 50% td/d@® the cumulative amount of
earnings for distribution in the current year ofievhat least 1% of the total shall be in
the form of cash dividends. No cash dividends baéllreleased if the dividend per share
falls below NT$0.5 in which case a stock dividend be released instead.

New shares or cash dividends may be paid fromnetiaearnings on condition that the
pool of reserve exceeds 25% of the paid-in capital.

POYA International had corporate earnings of NT$858,006 and the cash dividends
amounted to NT$445,954,862 in FY2013. In considemadtf the business development in
the future, POYA International planned to capi@liNT$9,290,7200f dividends for
shareholders from the distributable earnings in2013 into 929,072 new shares (common
shares). Employee bonus amounted to NT$51,000,6680tke number of shares issued is
calculated on the basis of the closing price ondag before the Shareholders Meeting in
consideration of the ex-rights effect. A fractiohaoshare from capitalization of employee
bonus shall be paid as a cash dividend.
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(vin The effect of stock dividend to be resolvedthe Shareholders Meeting on the business

The Stock Dividend Issuance of 929,072 sharesstithe is mainly for the needs of
business expansion, and retaining the cash fromdasearnings in the company for use in
setting up new stores in future years. This hassitige impact on the business performance of
the company and is expected to sustain the steagytlyof company revenue in the future.

There is limited impact on EPS dilution resultingrh the Stock Dividend Issuance this
year.Impact of Stock Dividend Issuance on the CamjgaBusiness Performance, EPS and
Shareholder Return Rate.

Item

Opening balance of paid-in capital

Unit: Thousands of New Taiwan Dollars

FY

FY 2014
(estimate)

929,073

Cash dividend and
share dividend statu

Cash dividend/share

NTD 4.8(Note 1

Share dividend issue through capitalization of g

0.01 share
(Note 1)

No. of shares issued as share dividend from cégaitain
of capital reserve

0 share

Status change of
Business
performance

Operating income

Ratio of increase (decrease) of operating income as
compared to same period in preceding year

Net profit after tax

Ratio of increase (decrease) in net profit afteras
compared to same period in preceding year

EPS

Ratio of increase (decrease) in EPS as comparsahie
period in preceding year

Average ROI % Average earnings yiel§l

Pro forma EPS and
P/E ratio

If the earnings capitalization isPro forma EPS
fully issued as cash dividends|pro forma average ROI%

If capitalization of capital Pro forma EPS
reserve is not processed Pro forma average ROI%

If capital reserve is not _ Pro forma EPS
processed and the earnings
capitalization is

issued as cash dividend

Pro forma average RO'QFJ

(Note 2)

Note 1: The aforementioned share dividend ratsHiareholders’ share dividend is based on the eggnin
distribution resolution passed by the Board of Etines on Mar 17, 2014 according to the calculatibn
92,907,263 shares in total already issued by thmp@ay but this proposal has yet to be approvethé&p014

shareholders’ meeting.

Note 2: According to the Regulations GoverningPublication of Financial Forecasts of Public Comesanthe
Company is not required to publicize its 2014 ficiahforecast; hence there is no financial foreasfstrmation

for 2014 provided.

Deputy Agent of company: Manager: Prepared by:
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(VIII) Employee bonus and remunerations to thealoes and supervisors.

(IX)

1.

2.

The percentage or scope of employee bonus andnerations to the directors and
supervisors as stated in the Articles of Incorporatrefer to (V1) for detalil.

The accounting of the discrepancy between tistslfar the estimates of employee
bonus and remunerations to the directors and thergisors and for the calculation of
the quantity of shares to be released as stocldehd and the actual amount
distributed, if applicable:

The quantity of shares released to employees ak stividend for FY 2013 is
calculated on the basis of the closing price of ghares in consideration with the
ex-rights and ex-dividends effect on the day betbeeresolution of the Shareholders
Meeting. The fraction of a share will be paid irsltaln the event of a discrepancy
between the actual amount distributed and the aggsnit will be taken as a change in
estimates in accounting and the difference wiltdé@gnized as income or loss in the
year of distribution.

Information on the distribution of employee bemassed by the Board for FY2013

(1) The amount proposed to be released for emplbgaas and remunerations to the
directors and supervisors:
The Board proposed to pay the amount of NT$51 omillhs employee bonus and
NT$4.8 million as remunerations to the directorsl aupervisors. The actual
amount of payment is congruent with the estimates¥ 2013.

(2) The amount proposed for release as employeaisbam proportion to the
corporate earnings in the current period and tted &mployee bonus: 8.36%.

(3) The estimated earnings per share net of théogeg bonus and remunerations to
the directors and shareholders: NT$ 6.03.

The discrepancy between the distribution of iegs for employee bonus and
remunerations to the directors and supervisorhénprevious period (including the
quantity of shares, the amount and stock price)l #tie amount recognized for
employee bonus and remunerations to the directwmissapervisors, the reasons for
discrepancy and the accounting principle:
(1) The distribution of employee bonus and remuin@na to the directors and the
supervisors in the previous period:
Stock dividends for employees: NT$40 million
Stock dividend for employees is calculated on thsid of the closing price at
NT$115/share, as of June 10 2013, with referenceh&o ex-dividends and
ex-rights effect, which was set at an offering eriof NT$109.8/share, with
364,298 shares paid out amounting to NT$40 millibe fraction of a share is
paid out in cash.
Remunerations to the directors and supervisors ataduo NT$4.8 million.
(2) POYA International distributed NT$44,800,000 &snployee bonus and
remunerations to the directors and supervisor§#2012, which was congruent
with the amount recognized in the books for FY2012.

Repurchase of company shares: None.

Corporate bonds: none.

Preferred shares: none.
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IV. The issuance of overseas depository receiptsonapplicable.
V.  The issuance of employee stock options: not ajgdble.
VI. New shares restricted to employees: not applitde.

VII. Acquisition of new shares from other companieghrough mergers and acquisitions or
assignment: not applicable.

VIII. Capital planning and implementation: not appl icable.
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V. Operating Highlights

Operating Highlights

. The content of business
() Business scope:

1.

(1)

(2)

3)

(4)

Principal items:

Trendy dermatological and cosmetic products

These are internationally and domestically wellskno brands of
dermatological and cosmetic items displayed overetbunter and no-frills
items for open-shelf display.

Daily items

These are household items, daily utensils, sharapdshower items, and daily
needs.

Trendy underwear and socks

These are the trendy famous brands of underwear smufts displayed
over-the-counter for customers of different charescaind preferences.

Fine items and personal supplies

These are snacks, stationary, leather goods aadghemts.

2. Business proportion

Unit: Thousands of New Taiwan Dollars

Trendy dermatologlcal and 2.714.959 37.45
cosmetic products
Daily items 2,318,752 31.99
Trendy underwear and socks 983,087 13.56
Fine items and personal supplies 1,232,659 17.00
Total 7,249,459 100.00
3. The items carried by POYA International at thenment:
(1) Trendy dermatological and cosmetic items, asm@ss and imported toilet
items.
(2) Famous brands cosmetics counters.
(3) Famous brands underwear counters.
(4) Imported trendy leather goods and ornaments.
(5) Trendy socks, male and female underwear, heaglvgearves, handkerchiefs
and other seasonal items.
(6) Household cleaning items, personal toilet itemd hairdressing items, grocery
goods, shower needs.
(7) Trendy items, stationary and gifts.
(8) Snacks.
(9) Daily items, grocery and home fixtures.
(10) Free packing service.
(11) Parking space is available for the consumes®me of the shop locations.
(12) Free deposit service.
4. New service items under planning
(1) Rest rooms are available in some of the shaopstife convenience of the
consumers.
(2) Special offer, promotional events and new potslwill be posted on the POYA
FB special web page.
(3) Parking service will be available in some of #hop locations.
(4) Development of new communication platform fealrtime and multi-lateral

communications with the consumers.
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(1) Industry Outlook:

1.

Industry outlook and prospects

Retail Sale in Non-specialized Stoies form of domestic demand industry
and the scope of business covers food, clothimogj transportation, education and
entertainment. The prospect of this industry iselp associated with the per capita
income and consumer spending. The data on the g@tacincome and private
sector consumption in Taiwan indicated that the akper capita income supported
the sustained growth in private sector consumptigtordingly, the business of
department store retailing also enjoyed sustaimedtty over the years.

2003~2013 Retail Sale in Non-specialized Stores
Currency unit: NTD million

Year | Sales value | Annual growth rate
2003 689,761 4.51%
2004 738,433 7.06%
2005 760,511 2.99%
2006 783,045 2.96%
2007 817,648 4.42%
2008 836,838 2.35%
2009 856,025 2.29%
2010 916,977 7.12%
2011 978,645 6.73%
2012 1,028,029 5.05%
2013 1,057,857 2.90%

Source: “Statistics on Commercial Sales”, compbgdhe Department of Statistics, Ministry of Ecorom

Affairs.

The Retail Sale in Non-specialized Stores in Tailwas been well-developed.
The consumption market has been transforming fremgo*manufacture-oriented”,
“retailer-oriented”, to “consumer-oriented”. Globadonomic turmoil over the years
drove consumers to become more inclined towardshidjle capability/price (C/P)
ratio and low cost fashion consumption behaviordie Tpopularization of
transportation means and the changes in familyctstress, as well as the regional
development triggered off corresponding changehénconsumption power of the
consumers and the consumption environment. Oredakic consumption needs
have been satisfied, consumers tend to attune tosisumption habits with the
upgrading of living standards and the changes & dbnsumption environment.
They desire convenient, rapid, comfortable, safsteful consumption services with
other additional values. Indeed, this is the dicectthat retailers must pay close
attention to. Further to the differentiation of gusts to highlight the characters of
the consumers, and responding to the demands ofdhgumers in the mode of
consumption, consumers tend to desire educatidertamment and recreation in
addition to the basic functional needs of foodthaleg, living, and transportation.
Therefore, the business strategy of departmente s&tailing shall shake off the
yoke of homogeneity to differentiation.

The Retail Sale in Non-specialized Stores usuadifridutes popular items that
give rise to regional constraints for the consurgesups. The retailers make
ceaseless effort in expanding their business logatfor market development and
the economy of scale. As such, the operation mtoxgards the chain-store system.
The development of the retail sale in non-speadlistores in Taiwan over the
years resembled the retailing channels in EuropkAamerica, which exist in the
mode of a superstore that satisfies the needseotdmsumers in food, clothing,
living, and transportation (such as the Hypermarttepartment store). A new mode
of retailing is developed in the trend of markegreentation. POYA International
runs its business in the mode of retailer-femamg discount shop. The expansion
of the business locations and joint promotionalvécts help to create an image and
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boost up a reputation for the shops and attracivadsoof consumers to spend.
Through its store-chain across Taiwan, POYA Inteomal can provide consumers
with all kinds of services free of regional limia. POYA International adopted
the mode of bulk purchases and can achieve theoeopof scale to a certain extent.
This helps to enhance the bargaining position ofY RQOnternational with the
suppliers and cut better deals. These contributethe competitive advantage of
POYA International. As such, department store ketiwill move towards the
chain-store operations in the future.

The association of upper stream, middle stresnd lower stream industries

POYA International carries a wide array of productsipplied from
manufacturers, distributors, or traders, and hasesaed the goal of cost reduction.
POYA International is turning to direct purchasesnf the traders and the
manufacturers.

Manufacturers -

Direct sales

Retailing

\i

Consumers

Channeling

Traders

sioinquisig

3.

4.

Upper Stream Middle stream Lower stream

Product development trend
(1) The trend of high C/P ratio and low cost fashio
The consumption habit has changed. Young peoptetteprefer high C/P
ratio and low cost fashion in consumption. Approaimg the needs of the
consumers, and supplying products of high C/P ratid low cost items in
fashion would be the way to precisely attract thestimers nowadays.
(2) Superstore chain development
The development of superstore size chain stordsbailthe irreversible
course of development in the retailing market ideorto yield the effect of
economy of scale and development of the corporaggé nationwide. The
development towards the superstore chain not amtyhelp reduce the cost of
operations but also share relevant resources thrtlug chain system so that
operations management, procurement of merchamuleening and marketing,
development, and inventory management could bendagaous. The result
will be the economy of scale, strong competitivevpo and high reputation,
which in turn help to achieve the goals of marketre and rapid replication in
development.

Product competition
The products distributed by the retailing chanraes highly homogenous. The

same brands may be distributed through severalingtahannels. It is the following

factors that attract the consumers to spend:

(1) Price factor: if the products of the like kind afeviously cheaper than the other
retailing channels, it is more likely to substitutee other channels in supply,
given the high homogeneity of products. Accordingignsumers will shop at
the channel with a lower price.

(2) Convenience: A survey conducted by the “Retail M#rknagazine indicated
that, insufficient time for shopping is a commoolgem among the consumers
in advanced nations like Europe and America. Prdpsign of the layout in the
shop floor of the store provides convenience ferdbnsumers in shopping and
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helps to maintain the shopping desire of the custentonditioned by the
inadequacy of shopping time.

(3) Variety of products: The inadequacy of shoppingetifor the consumers
triggered off their desire to shop in the fewestcpk for the greater variety of
items. The arrangement of a much wider array ofdpets for one-stop
shopping with the service of other additional valweall attract consumers to
prefer one place to shop over other places.

In sum, once the consumers get accustomed to dafispeenue for
shopping, they will habitually buy almost everytpim that venue. This can
help to keep existing customers and develop netopess.

In addition, the culture of fine consumption is yakent in society.
Consumers tend to demand high product quality &swsservice quality. Indeed,
this is also one of the important considerationstii@ consumers to locate an
appropriate place for shopping. The customer seryersonnel must have
sound product knowledge, be ready to provide relatevisory service,
post-delivery service and positive interaction wikie customers. Conceived
with the spirit of “service foremost and custom@stf, POYA International
wishes to provide the best shopping service dintd for the customers.

(111) Technologies and R&D:

1.

2.

Introduction of the electronic application systand the expenses incurred:
Unit: Thousands of New Taiwan Dollars
FY
ltem FY2013
Expenses incurred from the
: L 9,503

electronic application system
Net sales 7,249,459
Proportion to net sales 0.13%

R&D plan in the future and projected expendiure

A system of backup at an alternate site will beoticed to the computer
center in Tainan. The equipment of the IDC computam in Taiwan will be
replicated to the Taipei IDC computer room. In &ddi to the replication of
hardware, the data and network architecture are edplicated. This alternate
backup site (Taipei IDC) will be taken as a netwsekment of the intranet (Class C)
for synchronization. In case of an emergency caused disaster, Chunghwa
Telecom will change its HiLInk setup and all otleguipment will be automatically
switched to the IDC segment in Tainan under the K&¥hnology so that the shops
can link to Taipei IDC computer room without makiagy changes and access its
database. With the switching to DNS, external sepplican successfully link to the
web server of Taipei IDC via the internet for pingiup orders. The switching time
is less than 4 hours.

It is expected that the budget for the alterndgtetsickup will be NT$10 million
in one year.

Name of R&D Further Scheduled
Progress

the success of
R&D

Preliminary Detailed process

Backup al | assessmen NT$10 million | December 2014 plqnnlng anq

alternate site and routine exercise
planning drill

investment | connection dat

Factors affecting
plan

(IV) Business development plan in the short and) lmmms:

1.

Short-term plan
(1) Marketing strategy
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(1.1) Effective integration of the information onarket trend and customer
consumption trend and selection of prospective yetsd for butressing
promotion:

Merchandise are fundamental to retailing, a shagpow in selecting

products will help boost business to record higiteus on the promotion

of the products that the customers are more intlieebuy. This would
help to enhance return on investment and booss.sale

(1.2)Highlight the selling points of merchandisasd display their specific
features and at the same time promote sales:

Study the specific features of prospective prodacts their selling point.

Promote the functions and selling points of thedpats to the customers

through lively and concise wording and drawings Divl/shop floor

promotional materials/FB to attract the attentiébrihe customers. Trigger
off the potential needs of the consumers for sigfaésales.

(1.3) Strengthen the product knowledge of the spersonnel and develop a
professional and amiable image:

Fortify the shop personnel with product knowleddeotugh SOP of

training, to the extent that they could introducel Zecommend products

to the customers at the time of uncertainty ofdhstomers. This will help
to buttress their professional and amiable imagemice.

(1.4) Make the sound effect at the shops relaximja@istomers can develop the
mood of no rush shopping:

Noisy broadcasting in the shop is not the namenefgame here. In the

shops of POYA International, customers will fincethselves buried in

easy listening music and relax as they shop. Iméeividy, customers will
stay at the shop for a much longer time than theyipusly anticipated.

Accordingly, the probability of buying more itemg the customers will

be enhanced.

(1.5) Value customer needs and upgrade custonisfasdion:

POYA International seeks to gather information be bpinions of the

customers through FB, questionnaire, 0800, customait box at the

shops, and the blogs of the enterprise. After hgaie customers, POYA

International will map out relevant action plang fgpgrading customer

satisfaction.

(1.6) Treasure membership affiliation and loyailtyhe operations:

A. Customized special offer exclusive to the meraldgy nature of the
consumption preference of the members. Get theacgepersonnel
more familiar with the events for the members. pheper launching
of these events will help to motivate the memberparticipate in
these events and strengthen the bonds between ¢habens and
POYA International.

B. Conduct an analysis of the membership databiassgalar intervals,
map out the plan for membership management andoree the
loyalty of the members to POYA International.

(1.7) Promotion of joint title cards for effectiliaison of the card holders:

Take positive action to work in cooperation witmksa in issuing joint title

credit cards and organize relevant promotional &sviar the card holders.

Advertise the events through DM/in-shop promotionattract the card

holders to continue shopping in POYA Internatioslabps. Maximize the

value of the card holders through the integratibresources of both sides
and keep the bonds with the card holders.
(1.8) Keep abreast of the information on competitand ready to respond for
creating business opportunity effectively.
(2) Product development policy
(2.1) Through the national survey of market contjmeti by region, POYA
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3)

(4)

International can keep its competitive edge inipgcat any time and
create the number one niche on the same prodtice iregion.

(2.2) Define and develop different strategies arational plans for products
of different attributes in line with the needs afstomers and product
differentiation. Strengthen the capacity of POYAehmational in attracting
customers and differentiation.

(2.3) Expand the product line on the basis of exgsproduct portfolio for more
choices for the customers and in satisfying theeds.

(2.4) Continue the procurement of products fromeiigm countries and keep
these supply channels stable with firm bargainiogvgr. Dispatch the
procurement team to different countries for theeligment new sources
of supply and new fashion items. Keep up with tedt trends and the
supply of new items to satisfy the needs of thesaamers.

Scale of operations

(3.1) Continue to develop more business locationgfihancing market share.

(3.2) Make use of the data and analysis of the ftata computer operation
systems for routine supervision and take timelyraxive action for
non-conformities. Conduct management with the loélphe information
system for simplicity and automation and work eéicy.

(3.3) Reinforce the product portfolio and launaéxible marketing strategy for
upgrading the overall business performance.

(3.4) POYA International highly treasures its peophd takes them as a vital
asset, and designs proper training programs faralered training for the
development of the managerial staff team to meetnéeds for eventual
corporate development.

(3.5) Make positive effort in developing new moadéperation for diversified
development in order to maintain high growth aridikiprofits.

Budgeting
The primary objective of financial planning is thentrol of the overall
cash flow to finance the expansion of businesstioes in the future.

Long-term plan

(1)

Marketing strategy
(1.1) Reposition for projecting a brand image adlgy for POYA:
A. POYA International will reposition itself in th@arket and change its
corporate image from “Fashion for the Young” to ‘afity”.
POYA International seeks to project an image ofligquand fashion
for its brand through product development, seruieprovement and
the overall visual adjustment of DM to give a neppaal for its
shops.
B. Augment its brand reputation through the media:
POYA International has branches all over Taiwaeraits pro-active
expansion of business locations. Furthermore, PM\Arnational
will work in conjunction with advertising companigsgood standing
to launch a brand promotion scheme through theedissation effect
of the multi-media. This helps to make consumersenfiamiliar with
the POYA brand, members prefer POYA brand overrdih@nds even
more so, and visit POYA shops for shopping morguesntly. This
also helps to attract new visitors who will evefifjugurn into
customers of POYA International.
(1.2) Development of new communication platform eal-time and diversified
interactions with the customers:
A. The APP platform:
POYA International will launch the APP platform ghyear, through
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(@)

)

(4)

the APP program of POYA International, which allothe consumers
the access to POYA anytime and anywhere, informaiio marketing
events, online DM, hot items for sales, could belenavailable to the
consumers through an interactive mode at anytimedtition, with

the availability of practical tools, the frequenol/the customers in
using POYA APP will be enhanced.

B. The FB fans group:

(@ Through the dissemination effect of the FB bldgOYA
International could propose a number of specialickodor
promotional results through the popular blogs asehahstration
of the models.

(b) Professional FB marketing personnel will bepoassible for
operating the information of POYA International @pecial
offers, promotional items and market trends. Thep$ to
increase the visits of fans to the website. POYferimational
will also hold joint functions with the suppliersrfvitalizing the
popularity of the fans group and expanding the sfzée group.

(1.3) Continue to refine the mechanism of custoamalysis and maximize the

utilization of marketing resources:

A. Continue the analysis and clustering of conssnisr their behavior
and attributes, and make the analysis function mefieed.

B. Design customized promotional events for thesoomers with
the exact use of marketing resources for maximulneva

C. Concentrate corporate resources on the corgpgrbaustomers
for maximization of output from minimum input of nkating

resources.

Product development policy
(2.1) Enhance in-depth product management by cgtego

Product management will be reinforced in depth &ggory to make
the product line complete. This aims at meetingdiversity of needs by
consumers at different levels, and helps to crbeaginess opportunities in
different areas.

(2.2) Reinforcement of brand image of quality:

Extend the product line in depth and in scope btuneaof the
products, with the development of carrying a widery of dermatological
and cosmetic products. Amplify the effects of atigarg by projecting an
image of a shop with exclusive items.

(2.3) Introduction of different styles of shop dpss:

Exercise flexible management of shop display aratycts by the
style of the shop so that the inbound and outbaftierchandise could
be managed more properly.

Scale of operations
(3.1) POYA International will keep its position ifaiwan and advance into
Mainland China as part of its corporate developmsstieme for the
enlargement of the scale of operations.
(3.2) Establish an effective training system andemalize the performance
evaluation system for upgrading business perforeanc
Budgeting
POYA International pursues a conservative finanpilicy to support its
operation with preventive financial management. i@alanning is made
through the design of procurement, marketing awdtlon expansion plans by
the company treasury. In addition, the source$zation and effects of capital
are properly tracked for evaluation.
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The Outlook of the market and sales
() Market analysis:

1. The main region of products and services saldsvaarket share:
A. Region of premium product sales:
POYA International is at the terminal of the depent store retail chain
and the primary targets of business are the generslumers and proprietors in
Taiwan. Currently, POYA International is engageddomestic sales only. The
distribution of premium product sales of POYA Imational by region in the
last 3 years is shown in the table below:

Unit: Thousands of New Taiwan Dollars

FY2011 FY2012 FY2013

Region of Amount Amount Amount
North 1,460,367 23.3| 1,340,691 26.0| 2,060,582 28.4
Domd Central | 10825536| 29.0| 164855 29.0| 2,057,304| 28.4
:gfes South 1,418,804 22.6| 1,821,579 21.7| 1,481,715 20.4
a'rfg‘og‘iflg‘tﬁ% 1,573,406 25.1 1,461,98] 23.3| 1,649,858 22.8
Total 6,278,203 100.0| 6,272,815 100.0| 7,249,459 100.0

B. Market share
The sales of POYA International in FY2011, FY20a8d FY 2013 were
NT$ 6,278 million, NT$6,273 million, and NT$7,249illion, respectively.
POYA International constituted 4.12%, 3.98%, artb% of the market share
in these 3 years, amomitetail Sale in Non-specialized Stores

Retail Sale in Non-specialized Stores and AnnuaW@t Rate
Currency unit: NTD million; %6

FYl Ev2000 FY2010 FY2011 ‘ FY2012 ‘ FY2013
Industry
Dezf‘;:g‘em 231,924 251,11 270,186 279,98¢ 288,63
3.18 8.27 7.60 3.63 3.09
growth rate
Supermarket 126,665 133,344 143.08]7 151,55¢€ 158,404
growth rate 4,51 5.27 7.31 5.92 4,52
i‘:g;’:gf;:ge 212,066 230,456 245 985 267,70( 276,05
0.03 8.67 6.47 8.83 3.12
growth rate
Hypermarket 148,097 156,814 167,134 171,356 172,177
Growth rate 1.83 5.89 6.58 2.52 0.48
Other retailer 137,274 145,247 152,249 157,43 162,588
growth rate 3.00 5.80 4.82 3.40 3.29
Nsotrc‘)'fégerce'f‘;'if:rd 856,021 916,977 978,644 1,028,024 1,057,85]
2.29 7.12 6.73 5.05 2.9
growth rate
Source: “Statistics of Commercial Sales”, compitgdthe Department of Statistics, Ministry of Ecoriom
Affairs.
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The supply and demand in market and growth:

POYA International is positioned asn@n-specialized storegtailing chain
with an edge in the supply of dermatological anghneetic and nutritional items and
fine personal items. These two groups of merchasdind the spacious and nicely
decorated shop floor make POYA shops different frahe hypermarkets,
supermarkets, convenience stores and drug stanesisTa new breed of retailer and
the operation is supplying fine personalized itephdashion trends in diversity.
POYA International is an advocate and pioneer efids. With the reinforcement in
marketing strategy and product portfolio, POYA ntgional targets female
consumers from the age of 15 to 49. The workingufadn of this group of
consumers is on the rise with an increase in taisumption power. This market is
promising.

POYA International carries products for the youaméle consumers with focus
on trendy items showing the individual characterth@d consumers. The premium
products are dermatological and cosmetic itemsdirainderwear and socks, daily
utensils and fine personal items. As of the end\pfll 2014, POYA International
had 89 branches all over Taiwan and will continoeestablish more business
locations. As compared with its competitors of tkame industry, POYA
International is in a leading position.

Competitive edge:

The successful development of business locatiomsireed one critical factor
for POYA International in business excellence. Ipgrading the shops, POYA
International renovates the shop floor with moracgpand provides a suitable
environment for shopping satisfaction. POYA Intéio@al rents the shop space for
operation, which helps to hold down the cost ofrapens. As compared with other
hypermarkets and department stores, which renteghuochased the lands for
building up their facilities, POYA International $i@aved a sizable amount of cost in
capital and depreciations. In addition, detailedeasment and planning of trade
circles, market survey, product portfolio, trainiofjpeople and targeting of markets
have been properly done. As such, POYA Internatiaaa properly manage its
group of consumers. With the skills in location axpion, POYA International could
bring in lucrative business and lay down a solidation in the market.

POYA International introduced the Business Intellige (BI) decision-making
system through POS and launched the E-procuremethtilien so that the information
of each location on sales could be fed to the catpoheadquarters for systematic
data processing. This procedure allows the managetsave real-time business
analysis report for the proper control of the dyrarof consumption and related
changes in the overall market situation. In additionanagers could also keep
abreast of the information on the flows of merchs@dnd inventory, which enable
them to flexibly manage product prices and marketWith the inputs from this
system, they could attract more consumers, crdatier profits, bring in more
business, and upgrade competitiveness in the market

Favorable and unfavorable factors for develograad the response to the issues:
(1) Favorable factors:
A. Continued growth of market size for the shop§rod items.
B. System for feeding timely information
With the help of the Bl decision-making system dnel viable POS
system architecture, POYA International can keagasi of all important
information of the shops on sales, which is critinghe operation.
C. Sound marketing strategy and product developegpecity
POYA International has long been conceived with thesiness
philosophy of “Close to daily lives and satisfy de& and the mission of
“keep abreast of information on fashion trend aatiss/ the wide array of
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customer needs”. In practice, POYA Internationat lmade ceaseless
effort in the development of trendy, personalized &ne items in a great
variety in order to be the creator and leader shifan trends in department
store retailing. This is essential to satisfy tlemads of the customers in
making choices. Through flexible function for praioa and a viable
marketing strategy, POYA International can conttbé dynamics of
merchandising and timely reflect market prices.sTdrirangement helps to
satisfy the needs of the customers in shoppingrdéined, fashionable
items at a low price.
D. Effective inventory management system

POYA International is axon-specialized storetailer carrying a
great variety of fine items for daily living. Thauentory is displayed on
the shop floors of the branches, and is contraiigdnventory turnover
rate, purchase and sales ratio, single item sal@ldng. Through proper
control of purchase and sales and the operatioragement information
system, POYA International can control the inventarecords for
supporting the sales strategy at any moment foetfeetive management
of inventory.

E. Excellent operation performance

POYA International was ranked by the “Common WE¢alttagazine
at the 208 place among the top 1000 enterprises in the seséctor in
2013, which demonstrated the effort and resultBOiA International in
its operating performance. In addition, POYA Intdranal has established
positive long-term cooperative relationships with suppliers, and can
have a stable source of supply. The operationsstarénjoy the economy
of scale, which strengthens the bargaining poweP®IYA International
for purchasing at low cost. This helps to upgrasieompetitive power.

(2) Unfavorable factors and responses:

Unfavorable factors Responses

Under the stress |Through effective display of merchandises in thepsh POYA can
inflation ~ worldwide|entice the desire of the consumers for shoppingdtiition, the
albeit at marginal levgdevelopment of its own brands and exclusive memtisarcould help
consumers tend to (to fortify the competiveness of the core groupsait items on price.
conservative ifwWith these efforts, POYA International can be depeM into a
spending. leading brand featuring luxury at a low price, withlorful and
glamour in fashion trends.

Keen competition in th1. Establishment of a viable management systerkefeping abreas

industry of the trends of merchandising, including the preawent of
products, marketing planning, sales floor managé¢med market
information for timely feeling the pulse of the rket.

2. Strengthen the training of the employees to aggiservice quality
and keeping good people.

3. Adjustment of the product portfolio in line withe specific
features of the customers in the trade circle. tigphthe featureg
of the merchandise for meeting the needs of the gaup of
customers for better profits.

The boundary dq1. Oriented towards customer needs, and matché&dasiexible

competition  betweq marketing strategy and promotion scheme to sdts\needs of

different industries g{ the consumers and keep the merchandises freshesmaty.t
blurred. 2. Disseminate the specific product culture of Msitg and trends tg
attract public consumption in order to broadendirstomer base.
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Unfavorable factors Responses

The emergence |1. Continue to develop channels and make posiffeet¢o develop
superstores and n¢ trade circles of high potential for increasing tharket share and
channels caus{ achieving the goal of economy of scale for the rmise.
significant impact of2. Make use of the advantage of scale to demoadtratbargaining
the existing retai power for cost reduction.

market.

(I Primary purpose of the premium products anadpiction process:

Premium products ‘ Purpose

Famous domestic and international brands such iahestio
and Kose, a wide array of cosmetic items, dermgicdd care
products.
Domestic and imported high-class underwear, sudingerie
for young ladies, socks for men and women.

Daily items Home fixtures, bedding items, groceeyris.
Fine personal items |Leather goods, suit cases, ornaments, toys andnsta.
POYA International is the terminal dealer of thexrepecialized store retailing chain and
all the items for selling are purchased from mactufi@rs, agents or distributors. There is
no production process.

Trendy dermatological and
cosmetic items

Trendy underwear and soq

(1) The supply of key materials:

All the daily items, cosmetics, and goods are sedpby manufacturers, agents or
distributors. With the rapid growth in the numbéisales locations and business volume,
POYA International diversified its purchases witiffedent suppliers through bargaining
and bidding. This practice helps to reduce the abspurchase and stabilizes in the
sources of supply.

(IV) The name of the customer in any of the presitwo years with purchase (sales) amount
exceeding 10% of the total purchase (sales), amgtbportion to total purchase (sales),
specify the reasons for any change, if applicable:

POYA International is a non-specialized store tetaand did not have any customer
accounting for more than 10% of total purchasee&alTherefore, no disclosure is
necessary.

(V) Production value and volume in the last 2 years

POYA International isa non-specialized store retail@nd does not manufacture
any of the products it carries. Production valué aolume are not applicable here, as the
company is not a manufacturer.

(V1) Sales value and volume in the last 2 years:

POYA International isa non-specialized store retailard carries a wide array of
items with different units and quantities. It isgassible to keep statistical data consistent.
The statistics of product sales are shown in thie taelow:

tinfthousands of New Taiwan Dollars

FY2012 FY2013

Sales value . :
Domestic sales Exports Domestic sales Exports

Primary items Amount
Trendy dermatological and| 337 550 | 3726 - | - | 2,714,959 | 37.45| - -
cosmetic items
Trendy underwear and socks 822,366 | 13.11 - - 983,087 13.5 - -
Daily items 2,046,820 | 32.63 - - 2,318,752 | 31.99 - -
Fine personal items 1,066,37917.00 - - 1,232,659| 17.00 - -
Total 6,272,815|100.00, - - 7,249,459 |1100.00f - -

Note: POYA International is not engaged in expdxs.export amount is available.
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lll. The number of employees, average term of sergg, average age, and education in the last
2 years up to the date this report was printed

FY |  FY2012 | FY2013 | 2014to May 8
Sales 2,146 2,633 2,659
Number of
employees Management 193 221 245
Total (note) 2,339 2,854 2,904
Average age 27.19 28.26 27.83
Average term of service 2.59 2.74 2.69
PhD 0 0 0
Masters 1.73% 1.18% 0.96%
Education Bachelors 69.849 71.629 71.839
Senior high schoal 27.379 26.179 26.189
22l 1.06% 1.03% 1.03%
school

Note: the employees who departed on December 34 ev@luded.

IV. Information expenditures for environmental protection
The total amount of losses and fines due to thkiggah of the environment by the company
from the last fiscal year up to the date this rep@s printed, if applicable. Specify the plan to
deal with the problem and possible amount of spenah the future:
From the last fiscal year up to the date this rep@s printed, POYA International had
no violations on environmental protection or angskes or punishment thereof. Due to the
specific nature of this business, POYA Internatiosianaffected by the RoHS regulations.

V.  Labor-Management Relation
() The systems of employee welfare, continuing cadion, training, retirement and the
implementation of the systems. Any labor-managenagntement and the protection of
the rights of the employees:
1. Employee welfare policy:
(1) Labor insurance, national health insuranceygiasurance.
(2) Employee stock dividends.
(3) Year-end bonus.
(4) Matrimonial gifts.
(5) Hospitalization subsidy.
(6) Sponsorship for Spring Festival banquet.
(7) Subsidy for funerals.
(8) Subsidy for parties.
(9) Birthday gift cheque.
(10) Mid-Autumn Festival, Dragon Boat Festiv@pring Festival gift cheque.
(11) Health examination.

2. Continuing education and training for the emplesy.

Continuing education and training

POYA International treasures the development aathitrg of good people.
Through routine training and E-Learning, employeas access real-time training
and learning through exchange. This helps to fothie capacity of the employees.
Relevant performance systems have been establishedet the overall operating
goal of the company so that employees can achle¢argets of the company and
also learn what they need for their career planning

POYA International is in high demand for good peofiirough training for
meeting its goals of rapid development of brandhethe mid- to long-term and
designs a viable and standardized training systederuthe mode of apprenticeship
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and the lecturer incubation system. A positive deay environment and platform
have been developed to assist the personnel tvegm®per training in the short run,
which could be demonstrated by their performanoceak. They can get promoted
quickly, too. This is a design for winning on bailes.

The training program of POYA International is eledted below:

(1)

(2)

)

(4)

(5)

(6)

OJT training for new employees — the President gille a lecture for the
training in Phase | to assist the new employeetedon about the history,
organization and corporate culture of POYA Inteioval. This helps the
employees get accustomed to the environment of P@¥Xnational quickly.
Training in Phase Il will be the practical work the shops to ensure that all
new employees can get familiar with the basic dpmraf their work.

Training of supervisors — employees can learn thepgr methods in
supervisory work and carry on the business teclasgknowledge and
management experience of the company. This traiméhgs the new employees
to adapt to the new working environment very quickhd for the development
of basic level management staff.

Evaluation for promotion to section manager: eviaumaon the performance of
practical work will be conducted. Personnel willdeluated in batches. Those
who pass the evaluation will get promoted.

Business management training — The training willpbevided in two stages.
The President will give a lecture on the corporptelosophy of POYA
International. Senior shop managers will also ##ed to give lectures so that
the trainees can share their experience in managesne learn from them in
shop management. This is the means for the traofiagdeputy shop manager.
Evaluation for promotion to deputy shop manageral@ation on the
performance of practical work will be conductedrdeanel will be evaluated in
batches. Those who pass the evaluation will gethpted.

Practical training for shop manager candidates:s<IlA training will be
arranged with the senior improvement managers gicéia the lecturers.
Through practical work at the shops, the traine@ms engage in benchmark
learning of proper management skills. This helptsiffothe shop managers in
their capacity of reading the reports and probleiaisg and can develop shop
managers with solid skills and leadership.

Training in 2013 and the results:
Subject ‘ Class ‘

Total Total spending

‘ Total person/hour

participants (NTD)
Basic training 55 1,380 9,660
Management
Supervisor 19 322 2254
evaluation

Retirement system and implementation:

POYA International adopts both the old and new esyst of retirement. The

Labor Retirement Regulation has been establishel@ruthe old system, which is

governed by the Labor Standards Act. After the aali estimation, 2% of the total

monthly salaries will be allocated as reserve f@ pension fund deposited at a
designated account at the Bank of Taiwan (previoasCentral Trust of China). The

calculation of pension payment is based on the L&miirement Regulations and
will be disbursed accordingly. Employees who elecgo with the new retirement

system will have 6% of their respective monthlyasals allocated to their personal
pension accounts monthly as required by the Stéuteabor Pension.
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4.

Rules of work and code of conduct or code oicstfor the employees:

The “Rules of Work” at POYA International coversthvaluation, promotion,

transfer of duties, reward and punishment of thepleyees. The Personnel
Evaluation Committee was established to performhsfimction and explicitly
defines the code of conduct and ethical practioethe employees. All employees of
POYA International shall duly observe the followiogde:

(1)

(2)

)

Instruction and supervision

All employees shall obey the instruction and supgm of POYA

International:

(1.1) Employees shall duly observe the policies &wffully made internal
regulations of POYA International, and obey thescgeble commands of
supervisors at all levels. Employees may give feeklat any time and
supervisor at all levels shall be responsible fug supervision of the
employees along the vertical division of labor anthorities thereof.

(1.2) Employees shall properly perform their ase@yduties, keep the work in
order and observe team spirit for higher work efficy.

(1.3) Supervisors at all levels shall respect tleespn and dignity of the
employees, take care of their subordinates andrgspehe employees to
accomplish their assigned duties.

(1.4) Employees shall preserve the reputation of Rnternational. Anything
that may affect the reputation of the company shallreported to the
immediate superior officer immediately and shall conceal of any such
acts. In case of emergency or special situatiompl@yees may report to
an officer of a higher rank.

(1.5) Unless otherwise agreed by POYA Internatianalriting, employees
shall not undertake jobs related to its assignetiesluwith other
companies or undertake jobs that will affect theplryment agreement
with other companies. In addition, employees shailengage in business
identical with or similar to the operations of POYAternational for
themselves or in favor of a third party.

(1.6) Employees shall be neat and tidy and weapegrattire during work
hours.

Entrance Code

Employees shall duly observe the entrance codeeotdmpany:

(2.1) Employees shall attend their shifts on timgheut early relief from
duties and shall sign in and sign off by using tinee record card by
themselves.

(2.2) Do not take friends or relatives to the adfigrea or work place without
permission.

(2.3) Firearms, ammunitions, other dangerous itezosirolled substances, or
items unrelated to work are prohibited to be braug$ide the workplace.

(2.4) No smoking in the non-smoking zone.

(2.5) No entrance to the warehouse or other réstricones of the company
without permission.

(2.6) Employees shall not be absent from their edutiuring work hours
without permission.

The management of employee activities

The following rules are applicable to employee\at#s:

(3.1) No drinking, gambling, engagement in stocll &rnures trade, selling, or
direct marketing at the workplace.

(3.2) No laundering of personal clothing in compéailities.

(3.3) No drugs or other illegal acts.
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(3.4) No establishment of mutual assistance bogi@gicipating in the mutual
assistance bodies formed by other employees, dectioh of mutual
assistance loans inside company facilities.

(3.5) No illegal strikes or inciting of a strike work to rule for maintaining the
efficiency and order of work.

(4) Equipment and materials management

Employees shall duly observe the following whemgstompany equipment

and materials:

(4.1) Employees shall use company cars, office iappes, equipment and
consumable items properly or in accordance withrttes and regulations
governing the use of equipment and materials. Ifaeaocident occurs
when using company vehicles, the employee conceshadl be fully
responsible for the consequences thereof.

(4.2) No private phone call, fax, or photocopy wsslelictated by business
needs.

(4.3) No use of company property or bringing companoperty out of the
company facilities without permission.

(5) Management of the performance of assigned slutie

Employees shall duly observe the following prinegplin performing their

assigned duties:

(5.1) Employees shall properly perform their assayrduties and shall not
evade their responsibility or procrastinate.

(5.2) Keep the documents and properties propenky,do not bring them out of
company facilities or cause any damage to the deatsn and/or
properties. In case of an emergency, take apptepmaasures.

(5.3) At the time of duty transfer after the shiftake sure to pass over the
information on the status of work, the contentswirk, important
instruments, and all ledgers and money properly.

(5.4) Employees shall report to their immediateesige officer on anything
pertinent to their works and official duties, andhl not report to an
officer at a higher rank unless under an emergenspecial situation.

(5.5) In performing their duties, employees shallydobserve applicable legal
rules and related professional code of conductr&bkall be not any acts
of extortion against any third party. Examples a@emnplying with the
requirements of labor safety and health regulatiokeeping the
workplace and immediate environment safe and clgameyventing
burglary and theft, fire, and other disasters.

(5.6) Do not read through documents, telex messapgessgns, schematics, or
related data beyond one’s assigned duties.

(5.7) Be impartial in procurement or financial aadNo favoritism is allowed.

(5.8) No financial transaction with customers gpiers.

(6) The obligation of sincerity and integrity

Employees shall be obliged to observe the followmgincerity and integrity

for maintaining harmonious labor-management retatio

(6.1) Employees shall keep the information on maéraffairs, business,
finance, technology, business policy, human ressuautlook, customer
list and vital decision of POYA International irrist confidence. There
shall be no disclosure or any other act of violatd confidentiality.

(6.2) Employees shall behave under the principlesircerity and integrity,
and shall maintain the reputation of POYA Interoaéil. Do not request
for reception, gifts, commissions, rewards, or oti@ms of illicit
benefits from customers or suppliers by making afstheir position in
the company.

5. Protection of work environment and labor safety
(1) Labor insurance and national health insurance
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All employees are protected by labor insurance aational health
insurance as required by law, and are entitleshdarance benefits. Employees
are also entitled to benefits for maternity, injuickness, disability, aging and
death under the “Labor Insurance Statue” and thatithdal Health Insurance
Act” from Labor Insurance Bureau and National Healbhsurance Bureau
facilitated by POYA International.

(2) Safety and health

POYA International complies with rules and regua$ governing labor
safety and health by providing a healthy and safeéirenment, preventing
occupational hazards and injuries, and protectiggtealth and safety of the
employees.

(3) Health concern and management

Physical examination is arranged for all employeese a year for
maintaining their physical health.

(4) Safety and hygiene at employee accommodations

For the preservation of safety, tidiness and hygianthe accommodation
of the employees, the Office of the President appailesignated personnel to
the employee accommodations across the provincertduct inspections. The
scope of inspection covers the public area, horpéaae safety, water heating
facilities and fire prevention equipment for thefetp and health of the
employee accommodations.

(5) Maintenance and inspection of all facilities

All branches and the corporate headquarters shalldl Hire safety

inspection regularly to maintain reliability andetg of all equipment.

(I) From the last fiscal year up to the date tt@gort was printed, any losses deriving from a

labor-management dispute and disclosing the p@saiolount involved in the future and
the response to such dispute, if applicable: none.
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VI.

Nature of
agreement

Important Agreements:

Contracting Party

Perpetuity of the
agreement

The content

April 15 2014

Restriction
clause

Lease Agreemer

—

Average monthly rent of NT

i A001~A103 2004.01.01~2028.12.1%459,540 payable once No
on Housing
month.
Loan Agreemen{ ~ Chang Hwa Bank | 2011.09.27-2014.09.27| Draw dr?q"i‘l’lri‘oorf T 2 =
Loan Agreemen Chang Hwa Bank 2011.11.10-2014.11.10 Draw dr?’]vi\lll?otr)}f NT$ 20 No
Loan Agreemen Chang Hwa Bank 2012.08.22-2015.08.22 Draw drtr)]\minogf NT$10 No
Loan Agreemen Chang Hwa Bank 2012.08.22-2015.08.22 Draw d&m?oﬂf NT$40 No
Loan Agreemen Chang Hwa Bank 2012.11.30-2015.11.30 Draw drtr)]\minogf NT$20 No
Loan Agreement 1} ;2 Nan Bank 2011.08.24-2014.08.24 ~ D'aW down OFNTSS0 No
LoanAgreemen!  pyaNanBank | 201212.25:2015.12.25 D down ofNTS60 No
Loan Agreemen . No
Industnal Bank of 2013.09.16-2016.09.15 Draw doyv_n of NT$80

Taiwan million

Loan Agreemen i No
Industrlgl Bank of 2013.10.17-2016.09.15 Draw doyvp of NT$20

Taiwan million
Loan Agreemen} Eirst Commercial Bank  2013.08.20-2016.08.20| D down of NT3$60 No
Loan Agreemeni ~, . . No

China Trust Commercia 2013.08.20-2016.08.20 Draw dovyn of NT$100

Bank million
Loan Agreement | .4 Bank of Taiwan| 2013.11.25-2016.11.25| Draw dn‘;‘mino‘r"f NT$50 No
LR (IO E-Sun Bank 2013.08.20-2016.08.20| Praw d%";’lﬁo‘;f NTEIGD N
Loan Agreemen E-Sun Bank 2013.10.17-2016.10.17 D"V dn‘;‘mino‘r"f NT$20 No
Loan Agreemen  cpang Hwa Bank | 2011.09.27-2014.09.27| Draw dr%‘i’n?ogf NT$30 e
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VI. Financial Information
Financial Information

Condensed balance sheets and consolidated incostatements in the last 5 years
() Condensed balance sheet and consolidated instatement
1. Condensed balance sheet - IFRS

Unit: Thousands of New Taiwan Dollars
FY | Financial information from Januray 1 2009 to March 31 2014 (note

Financial
information
in 2014 to
March

31(Note 2)
Current assets 2,106,191 2,460,17] 2,354,144
Real estate, plants, and . ]
equipments 885,037 1,299,68¢ 1,279,747
Intangible assets - - -
Other assets 256,713 238,514 222,491
Total assets 3,247,942 3,998,376 3,856,384
Current |Cum-dividend 1,316,544 1,716,814 1,459,204
liabilities |Ex-dividend 1,692,214 (note 3) (note 4)
Non-current liabilities 137,72( 260,261 206,379
Total Cum-dividend 1,454,264 1,977,08 1,665,588
liabilities Ex-divi(_jend N/A N/A N/A 1,829,934 (note 3) (note 4)
Shareholders’ equity
attributable to parent i i i
Capital stock 916,267 929,077 929,071
Capital surplus 309,961 346,318 346,318
Retained |[Cum-dividend 567,45( 745,904 915,41(
earnings |Ex-dividend 191,780 (note 3) (note 4)
Other equities - - -
Treasury stocks - - -
Uncontrolled equities - - -
Total Cum-dividend 1,793,674 2,021,294 2,190,801
equity Ex-dividend 1,418,008 (note 3) (note 4)

Note 1: POYA International adopted the InternatiG@hancial Reporting Standard (IFRS) since
January 1 2013 in accounting. Inasmuch as thefiogufcy of data covering a period of 5
years, the statement (ll) below was prepared imra@ence with the Statement of Financial
Accounting (SFAS) of the ROC.

Note 2: The financial information as of March 3112@vas reviewed by CPA.

Note 3: The distribution proposal has not beengrhby the Shareholders Meeting.

Note 4: This period is not a complete fiscal perod the data on distribution were skipped.
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2. Condensed consolidated financial statementsSIFR
Unit: Thousands of New Taiwan Dollars

Financial information from Januray 1 2009 to March 31 2014 (note

Revenue

Gross profits

Operating income

Non-operating incomes
and expenses

EBT

Net profit in segments of
continued operation

Loss incurred from
discontinued operation

Corporate earnings
(loss) in current period

Other consolidated
income in current period
(after taxation)

Total consolidated
income in current period

Earnings attributable to
owners of parent

Earnings attributable to
uncontrolled equity

Total consolidated
income attributable to
owners of parent

Total consolidated
income attributable to
uncontrolled equity

Before
dilution

EPS After

dilution

N/A

N/A

N/A

6,272,81%

7,249,459

Financial

information

in 2014 to
March
31(Note 2)
2,018,75

2,366,39]

2,875,194

807,85]

448,914

596,64%

198,41(

64,834

77,68¢

5,804

513,748

674,331

204,214

426,171

558,857

169,501

426,171

558,857

169,501

(5,145

4,436

421,024

563,28¢

169,501

4.62

6.03

1.87

4.59

6.01

1.82

Note 1: POYA International adopted the Internatisn@inancial Reporting Standard (IFRS) since
January 1 2013 in accounting. Inasmuch as thefiomufcy of data covering a period of 5
years, the statement (ll) below was prepared iraence with the Statement of Financial
Accounting (SFAS) of the ROC.

Note 2: The financial information as of March 3112@vas reviewed by CPA.
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(I Condensed balance sheet and income statelS8EAS
1. Condensed balance sheet -SFAS

Unit: Thousands of New Taiwan Dollars

Financial information in the last 5 years Financial
information

in 2014 to
March 31

Current assets $1,881,08
Funds and long-term
investments

Other financial assets —
non-current

$1,936,23] $1,999,27{ $2,124,55

Fixed assets 815,421 861,524 886,124 885,034

Other assets 158,6[/6 149,174 157,872 246,017

Total assets 2,871,18(¢ 2,946,944 3,043,274 3,255,60]
Cum-dividend | 1,360,138 1,259,337 1,240,540 1,286,744

Current —

liabilties [EX-dVdend |4 396 661 1506,60] 1,536,024 1,662,414
(note 1)

Long-term liabilities 222,204 125,044 122,099 118,484

Other liabilities 4,755 2,558 3,540 4,516
Cum-dividend | 1,587,092 1,386,939 1,366,179 1,409,74¢

Total Excdividend

liabilities (nf)te"’i)e 1,623,62] 1,634,204 1,661,66] 1,78541( N/A N/A

Capital stock 730,588 883,09( 900,867 916,267

Capital surplus 249,743 266,304 285,351 309,961

Unrealized gains of
financial assets
Cumulative conversion
adjustment

Net loss from unrecognized
pension cost
Retained [Cum-divideng 303,761 410,61( 490,872 619,424
earnings Ex-dividend 267,234 163,345 195,384 243,756

Total (El‘fjt?(;ﬁ 1,284,094 1,560,00f 1,677,09( 1,845 85]
shareholder e 2= qition
equity 1,247,565 1,312,740 1,381,612 1,470,18]

(note 1)
Note 1: the figure after dilution as presentedhi@ &bove statement is based on the resolutioneof th
Shareholders Meeting in subsequent fiscal period.
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2. Condensed income statement -SFAS

Unit: Thousands of New Taiwan Dollars

Financial information in the last 5 years Financial

information

in 2014 to

March 31
Revenue 5,596,92% 6,118,246 6,278,208 6,699,657
Gross profits 1,604,83] 1,856,98 2,047,794 2,370,470
Operating income 224,341 280,434 357,899 457,437
Non-operating incomes 48,734 81,339 55,78 70,11¢
Non-operating expenses —,; g4 16,657 7,999 5,284

and loss

EBT in segments of
continued operation
Earnings in segments of
continued operation
Income from
discontinued operationg
Contingent incomes - - - -
Cumulative effect of
change in accounting - - - -

260,436 345,116 405,684 522,271

195,49( 285,841 336,358 433,244

- - - - N/A N/A

policy
Earnings in current 195,490 285841 336,358 433,24
period
[BasicR ==iaietaluton 2.69 3.26 3.72 4.75
EPS (not¢(Note 1)

After dilution
1) (Note 2) 2.05 2.94 3.68 4.72

Note 1: the calculation is made on the basis ofsbighted average quantity of outstanding shares.

Note 2: The capitalization of employee bonus artdimed earnings into new shares is required by the
accounting principles generally accepted in the R@Ctracking the total quantity of outstanding
shares before and after dilution for comparisothefearrings per share of each year.

(1) Names of the certified public accountants andlit opinions in the last 5 years

CPA Firm Names of CPAs Audit Opinion
2009 | PricewaterhouseCoope| Lin Chi-Yu, Wang Unqualified
Kuo-Hua
2010 | PricewaterhouseCoope| Lee Ming-Hsien, Unqualified
Lin Chi-Yu
2011 | PricewaterhouseCoope| Lee Ming-Hsien, Unqualified
Lin Chi-Yu
2012 | PricewaterhouseCoope| Lee Ming-Hsien, | Modified unqualified
Lin Chi-Yu
2013 | PricewaterhouseCoope| Lee Ming-Hsien, Unqualified
Lin Chi-Yu
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Il. Financial analyses in the last 5 years

() Financial analysis - IFRS
FY| Financial information in the last 5 years Financial
information
in 2014 to

March 31
(Note 2)

Debt to Total Asset Ratig i d d
Financial | (%) 44.7 49.45 43.19
Structure |_ong-term capital to real esta
plants, and equipment ratio (% 216.04 174.71 186.5(
Current ratio( % ) 159.94 143.3C 161.33
Ability Jo Quick ratio (%) 55.27 58.44 63.69
repay deb -
g‘fi%t sefvice coverage 202.34 148.5 118.04
A/R turnover (time) (notg i i i
3)
Average days of cash ) ) i
receipt (note 3)
Inventory turnover (time 2.96 3.19 3.48
Utility  |A/P turnover (time) 4.69 4.83 5.5(Q
Average days of sales 123.31 114.42 104.84
Turnover of real estate,
plants,and equipment 7.08 6.64 6.26
(time) N/A
Total turnover (time) N/A N/A 2.00 2.00 2.06
ROA (%) 13.63 15.53 17.41
ROE (%) 24.84 29.3C 32.19
Ratio to |Operating 48.99 64.23 85.43
paid-in |income
Profitability|capital
rabity capital lepy 56.07 7256 87.93
(%)
Net Profit Margin( % ) 6.79 7.71 8.40
EPS (NTD) after dilution
(note 5) 4.62 6.03 1.82
Cash flow ratio( 9¢) 48.44 52.5(Q 18.27
Cash flow adequacy rati
Cash flow| ( 9¢) 94.5¢ 101.04 109.71
Cash reinvestment ratio -
(%) 12,51 16.32 7.97
Operation leverage 4.89 4.50 34.34
Leverage
Financial leverage 1.01 1.01 1.01
The reasons for thehanges in financial ratios in the last 2 years ifglea in less than £20% are not reqy
for further analysis).
Debt services coverage ratio: the expansion of Ibgsiness locations and shop renovation in 201 Zteig
for additional capital through longrm financing, to the extent that interest expensehis period increas
and debt services coverage fell accordingly.
Operating income in proportion to paid-in capit#){ this is the result of an increase in revenue the
effective control of operating expenses in FY2013.
Earnings before Taxation (EBT) in proportion todpai capital (%) this is the result of an increase
revenue and the effective control of operating egps in FY2013.
Cash reinvestment ratio (%): this is the resuliroincrease in revenue in FY 2013, to the extent thatas
flow from operation increased and cash reinvestmaid also increased.
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Note 1:

Note 2:
Note 3:
Note 4:

Note 5:

POYA International adopted the InternatioR@mancial Reporting Standard (IFRS) since
January 1 2013 in accounting. Inasmuch as thefiomufcy of data covering a period of 5
years, the statement (Il) below was prepared ioraetce with the Statement of Financial
Accounting (SFAS) of the ROC.

The financial information as of March 3112QGvas reviewed by CPA.

POYA International is in the retailing irgdty, and this is not applicable here.

The equations for the calculation of thewabfinancial ratios (under IFRS) are shown
below:

1. Financial structure

(1) Debt to Total Asset Ratis total liabilities/total assets
(2) Long-term capital to real estate, plants, and eqaint ratio = (total equity +
non-current liabilities)/net value of real estadlants, and equipment

2. Ability to repay debts

(1) Current ratio = current assets/ current liabilities

(2) Quick ratio = (current assets — inventory — prepants) / current liabilities

(3) Debt services coverage ratio = EBIT/interest expsms current period

3. Utility

(1) Receivables (including account receivables and neteivables deriving from
business operation ) turnover rate = net salesfifeeage receivable balance in
each period (including account receivables and meteivables deriving from
business operation)

(2) Average days for cash receipt = 365 days/receivabi®ver rate

(3) Inventory turnover = cost of goods sold / averanyentory

(4) Payables (including account payables and note peg/aleriving from business
operations) turnover = cost of goods sold/ avepy@ble balance in each period
(including account payables and note payables idgrivom business operation).

(5) Average days of sales = 365 days/ inventory turncate.

(6) Real estate, plants, and equipment turnover raiet sales/net value of real estate,
plants, and equipment.

(7) Total assets turnover = net sales/ average tatatas

4. Profitability
(1) ROA = [Corporate earnings + interest expense xtd%-rate)] / average total
assets
(2) ROE = Corporate earnings /average total equity
(3) Net profit rate = Corporate earnings / net sales
(4) EPS = (Earnings attributable to the owners of pargoreferred stock dividend)/
weighted average quantity of outstanding shares
5. Cash flow
(1) Cash flow ratio = net cash flow from operation freat liabilities
(2) Net cash flow adequacy ratio = net cash flow frgmeration in the last 5 years/
(capital expenditure + increase in inventory + cdisidend) in the last 5 years
(3) Cash reinvestment ratio = (net cash flow from opena— cash dividend) /gross
real estate, plants, and equipment + long-termsitmvent + other non-current
assets + working capital)
6. Leverage:
(1) Operation leverage = (net sales — cost of goods$ antl expenses) /operating
income
(2) Financial leverage = operating income / (operaitimome — interest expenses)
Attention to the following is advised insassing the equation for the calculation of
earnings per share:
1. Based on the weighted average quantity of outstgnchmmon shares in current year.
2. For capitalization of employee bonus and retainedniags into new shares,
adjustment in proportion of the amount of capitalsed shall be made in the
calculation of the annual or semi-annual earnirggsspare of the previous year.
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(I) Financial analysis - SFAS

Financial analyses in the last 5 years

Items of analyses

. .. |Debt to Total Asset Ratio (% 55.29 47.06 44.89 43.30
Financial
structure i
Long Term Fundto Fixed | 5, .4 1955 2030 2210
Asset Ratio (%)
Current ratio (%) 138.3( 153.75 161.16 165.11
Aty t0 10 jick ratio (%) 39.62 56.64 49.40 56.55
repay debt g : : : Y
Debt service coverage ratio 38.04 57.86 109.14 205.73
A/R turnover (time) (note 1) - - - -
Average days of cash receipf ) ) ) )
(note 1)
Inventory turnover (time) 3.34 3.52 3.44 3.24
Utility  [A/P turnover (time) 4.89 4.91 5.01 5.19
Average days of sales 109.1§ 103.64 106.21 111.2
Turnover_of real estate, plants, 6.4 710 719 7 57
and equipment (time)
Total turnover (time) 1.95 2.08 2.10 219 N/A
ROA (%) 7.50 9.98 11.33 13.87
ROE (%) 15.8( 18.32 20.79 24.6(
Ratio to |Operating income 30.71 31.76 39.73 49.92
paid-in
Profitability |capital |EBT 35.65 39.08 45.03 57.00
(%)
Net Profit Margin (%) 3.49 4.67 5.36 6.47
EZF;S (NTD) after dilution (not 5 o5 328 3.71 4.75
Cash flow ratio (%) 28.9( 52.27 29.45 52.47
Cash flow |Cash flow adequacy ratio (% 51.74 71.30 74.99 95.99
Cash reinvestment ratio (%) 13.57 26.72 4.60 13.59
Operation leverage 6.57 6.10 5.39 4.80
Leverage |— :
Financial leverage 1.03 1.02 1.0 1.0
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Note 1: POYA International is in the retailing industry,dathis is not applicable here.
Note 2: Attention to the following is advised insassing the equation for the calculation of the
aforementioned earnings per share:
(1) Based on the weighted average quantity of outstgnchmmon shares in current year.
(2) For capitalization of employee bonus and retainggniags into new shares,
adjustment in proportion of the amont of capitased shall be made in the calculation
of the annual or semi-annual earnings per shatteegbrevious year.
Note 3: the equations for the analyses are shovawbe
Note 4: The equations for the calculation of thewabfinancial ratios (under SFAS) are shown
below:
1. Financial structure
(1) Debt to Total Asset Ratis total liabilities/total assets
(2) Long Term Fund to Fixed Asset Ratio = (total shal@érs’ equity + long-term
liabilities)/net fixed assets
2. Ability to repay debts
(1) Currnt ratio = current assets/ current liabilities
(2) Quick ratio = (current assets — inventory — prepayts) / current liabilities
(3) Debt services coverage ratio = EBIT/interest expsms current period
3. Utility
(1) Receivables (including account receivables and neteivables deriving from
business operation ) turnover rate = net salesltleeage receivable balance in
each period (including account receivables and meteivables deriving from
business operation)
(2) Average days for cash receipt = 365 days/receiviaitever rate
(3) Inventory turnover = cost of goods sold / averaryemntory
(4) Payables (including account payables and note peg/aleriving from business
operations) turnover = cost of goods sold/ avegy@ble balance in each period
(including account payables and note payables idgrivom business operation).
(5) Average days of sales = 365 days/ inventory turnoate.
(6) Fixed assets turnover rate = net sales/net vatee fassets.
(7) Total assets turnover = net sales/ average tatatas
4. Profitability
(1) ROA = [Corporate earnings + interest expense xtd&-rate)] / average total
assets
(2) ROE = Corporate earnings /average net sharehoklgugy
(3) Net profit rate = Corporate earnings / net sales
(4) EPS = (Earnings— preferred stock dividend)/ weidhteverage quantity of
outstanding shares (note 4)
5. Cash flow
(1) Cash flow ratio = net cash flow from operation freat liabilities
(2) Net cash flow adequacy ratio = net cash flow frgmeration in the last 5 years/
(capital expenditure + increase in inventory + cdisidend) in the last 5 years
(3) Cash reinvestment ratio = (net cash flow from opena— cash dividend) /gross
fixed assets + long-term investments + other assetsrking capital) (note 5)
6. Leverage:
(1) Operation leverage = (net sales — cost of goods$ antl expenses) /operating
income (note 6)
(2) Financial leverage = operating income / (operaitimome — interest expenses)
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lll. Supervisors’ Review Report on Financial Statementfd_ast Fiscal Year

POYA International Co., Ltd.

Supervisor's Review Report
Attn to: 2014 Annual Meeting of Shareholders
The Board of Directors have prepared and submiktedbusiness report, financial statements
and profit distribution proposal for the year 20&B8yong which the financial statements have been
audited and reviewed by Lee Ming Hsien and Lin $hw, who are both certified accounts from the
accounting firm of PwC Taiwan, and they have issaredudit report. The above mentioned report
and documents have been reviewed by the Supenastie Company and the Supervisors are of
the opinion that they are in order, and herebyeghis report in accordance to Article 219 of the
Company Act.
POYA International Co., Ltd.
Supervisor De-Shiang Tsai
Supervisor Ming-Shian Chen

Supervisor Zong-Kun Shie

March 17, 2014
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IV. Financial information in last fiscal year:
Please refer to P.86~133. POYA International da¢$ave any subsidiary and no

consolidated financial statement is necessary. @@yinancial statement on the company
itself is required.

V. The audited financial statement in the last fiscayear:
None

VI. Any insolvency for the company and affiliates in tle last fiscal period and to the date this
report was printed, and the effect on the financiaposition of the company:None
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VII. Financial Position, Operation in review, and Risk Asessment

Financial Position, Operation in review, and RigsAssment
l.  Financial Position

Comparison of financial positions
Unit: Thousands of New Taiwan Dollars

FY Change
Title FY2013 ‘ FY2012 Amount %

Current assets $2,460,171  $2,106,19 353,974 16.819
Real estate, plants and 1,299,689 885,032  414,65] 46.859
equipment

Other assets 238,5[16 256,713 (18,197) -7.09%
Total assets 3,998,37( 3,247,94] 750,434 23.109
Current liabilities 1,716,819 1,316,544 400,275 30.409
Non-current liabilities 260,261 137,720 122,541 88.989
Total liabilities 1,977,08( 1,454,264 522,81¢ 35.959
Capital stock 929,073 916,267 12,804 1.40%
Capital surplus 346,318 309,961 36,357 11.739
Retained earnings 745,905 567,450 178,455 31.459
Total shareholders’ equity 2,021,29¢ 1,793,67¢ 227,614 12.69¢9

I.  Notes to analysis of changes:

1. Current assets: the expansion of the scale of tpermn 2013 resulted in 3
increase of cash.

2. Real estate, plds and equipment: the renovation and decoratibtisedoranche
and expansion of new business locations in 2013.

3. Current liabilities: the expansion of the scaleopgration in 2013 resulted in
increase in payables to the suppliers and the patyfoe the works of shqg
renovation and decoration in the same year.

4. Non-current liabilities: mainly because of timerease in longerm liabilities in
2013.

5. Regained earnings: mainly because of the ineneggrofit in FY2013.

II.  Responding measures in the future:

The working capital deriving from business operatiall be funded by the financin

of financial institutions, and this source of wargsicapital is sufficient for supportin

the operation of the company in the future.

o ©Q
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II. Financial performance

Comparison of financial performance
Unit; Thousands of New Taiwan Dollars

FY2013 FY2012 ‘ Change in Change in
amount proportion (%)

Revenue 7,249,454 6,272,814 976,644 15.57¢9
Operating cost (4,374,265) (3,906,418) (467,847 11.98¢9
Gross profit 2,875,19:¢ 2,366,39] 508,797 21.509
Operating expense (2,278,549) (1,917,483) (361,066 18.839
Operating income 596,64¢ 448,914 147,73] 32.919
Non-operating  income  a 77,686 64,834 12,854 19.829
expense

EBT 674,33] 513,744 160583 31.269
Income tax expense (115,4Y79) (87,577] (27,902 31.869
Earnings in current period 558,857 426,171 132,68] 31.139

I.  Notes to the analysis of the changes in theddistcal years:
(1) Revenue: mainly because of the growth of tleeties and the addition of new branches.
(2) Gross profit: mainly because of the increase iremere¢ in 2013 and the economy of scale
contributed to the increase in gross profit.
(3) Operating expense: mainly because of the adif new branchesnd the increase in t
depreciations of the shops in renovation in 2013.
(4) Operating income: mainly because of the inaréasevenue in 2013.
(5) EBT: mainly because of the increase in revenue thedeconomy of scale, with subseql
increase in earnings before taxation.
(5) Income tax expense: mainly because of the aserén profit in 2013.
(6) Earnings in current period: mainly because of tieréase in revenue and the economy of
that contributed to the increase in earnings.
II.  Projection of sales volume in the year aheadithe basis of projection:
POYA International will continue to expand its businéssations in the year ahead for larger sca
operation and higher sales volume. The forecagpasiible economic change and the peeg o
expanding the operation with addition of shopsdatid that the revenue of the year ahead will kst
on the growth.
[ll.  Analysis of the change in gross profit:
Mainly because of the increase in revenue in 2018 the economy of scale thabtrtributed to th
increase in gross profit.
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lll. Cash flow
Analysis of the change in cash flow in last fisgaar, the remedy for insufficient liquidity, and
the analysis of cash flow in the year ahead
() Analysis of change in cash flow in current peki

Remedy for cash gap

Cash Net cash flow | Cash outflow
balance at |from operation | (inflow) in

Cash surplus

beginning | in the period the period (1()5:8;?(3) Investment | Financial
@) (2) (3)
$ 478,948 901,262 679,719 700,49 Bank loans

The analysis:

(1) Operation: Net cash inflow from operation am@gnto NT$901 million, which is the
primary source of increase in earnings.

(2) Investment: Net cash flow from investment amedrto NT$549 million mainly for
the renovation of shops and the purchase of fixezkta for the development of
branch locations, and the payment of refundablesiep

(3) Financing: Net cash outflow from financing amountedNT$131 million mainly
because of the distribution of cash dividend irrenir period.

(I Remedy for cash gap: Not applicable.

(111) Analysis of cash flow in the year ahead
Cash Net cash flow | Cash outflow
: ; ) Cash surplus
balance at (from operation | (inflow) in (short) : :
beginning | in the period | the period (1)+2)-(3) Investment | Financial
(1) (2) ©)
700,49 991,388 747,69 944,188 Bank loans

1. The analysis:
(1) Operation: Revenue in FY2014 is expected tongio stable paces and will
generate net cash inflow.
(2) Investment. Net cash outflow from investmentnminly the the projected
procurement of fixed assets, refundable depositsdaferred expenses.
(3) Financing: mainly for the projected distributiof cash dividend, remunerations
to directors and supervisors, and the retiremetdarg-term loans.
2. Projected cash gap and remedy, and liquiditjyaisa
POYA International plans to increase the size ofjiterm loans from banks to
sustain its development of branch locations thatatied for additional capital
expenditures that caused the inadequacy of workapital. Loans from banks can
help to maintain a safe level of balance for wogkoapital.

Remedy for cash gap
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IV. Major capital expenditure in the last fiscal year and its effect on financial position and

V.

VI.

operation

() Major capital expenditure and implementation, amgrses of funding

Actual or Actual or Actual or estimated spending
Total
Project expected expected amount
sources of date of . FY2012| FY2011 | FY2012| FY2013
; ; required
funding completion
Expansion| Working
of businesy - capital and | ;13 15 31| 356 958 356,95
locations financial
institutions
Renovation  Working
of existing | - capital and | 513 15 31| 08 481 208,48
shops financial
institutions

(I) Effect on financial position and operation

The purpose of recent capitalization of employerusoand retained earnings into
new shares is the expansion of business locatwmsh is necessary for maintaining the
business growth and upgrading the competitiven&$3QrA International in long-term
development. This move will yield result incremeiytand will contribute to corporate
earnings and shareholders’ equity.

In consideration of the effect on earnings per eshaost of capital, stable operation,
financial structure security, and shareholdersitggthe capitalization of employee bonus
and retained earnings into new shares is the nmeftrped source of financing for the time
being.

Direct investment policy in the last fiscal yearthe main reason for profit or loss, the

remedy, and investment plan in the year ahead: no.

Risk analysis and assessment

() The effect of exchange rate fluctuation andatidn on the income status of the company,
and the responses:
1. The effect on the income status of the company:

Title FY2013 (NTD1,000; %)
Net interest income (expense) -2,946
Net exchange gains/loss 0
Net interest income (expense) to net sales r -0.04%
Net interest income (expense) to EBT ratio -0.44%
Net exchange gains/loss to net sales ratio 0%
Net exchange gains/loss to EBT ratio 0%

Interest rate fluctuation:

As of the end of 2013, POYA International had Iaagn debt amounting
to NT$487.753 million (including current portion tdng-term debts or with
maturity in one operation period). Corporate easiwill be decreased by
NT$17,000 if the interest rate in market is up W0%, given other factors
remain unchanged. The current policy of the Cemeaik is the stabilization of
consumer prices and the financial position withiewfor boosting economic
growth thereby keeps the interest rate stable. répa& cash inflow and rapid
retirement of debts by POYA International makesleis sensitive to and
unaffected by interest rate fluctuation on incoratus.

Exchange rate fluctuation:

POYA International buys and sells in NTD, and i$ angaged in exports.
Imported items accounted for a very low proporidrits total sales. In addition,
there is no trade agreement involving foreign erges. As such, exchange rate
fluctuation does not cause significant effect oa thvenue and profit of the
company.

1)

(@)
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(3) Inflation:

POYA International pays close attention to the tilation of prices in
market and keeps abreast of information on CPltdlatoon and inflation. As
such, inflation does not cause significant effeot the income status of the
company.

2. Plans for the future:

(1) Response to interest rate fluctuation

Continue to keep track on the trend of interest,rahd bargain with the
service financial institutions with an attempt tntrol the cost of financing at a
relative low point in market.

(2) Response to exchange rate fluctuation

The principal business of POYA International is @stic sales and is
denominated in NTD, which helps to avoid the rislkexchange rate fluctuation.

(3) Response to inflation

POYA International spares no effort in expandirggyagtonomy of scale in
operation to reduce the pressure from cost up dueflation and the influence
on its operation.

(I) Engagement in risk, high leverage investment, furam a third party, endorsement and
guarantee in favor of a third party, and derivatnagle policy, the main reason for profit or
loss, and the remedial actions:

POYA International focuses on retailing businesd ot engaged in high risk and
high leverage investment, financing a third pagtydorsement and guarantee in favor of a
third party, and derivative trade. For the effeetoontrol of related risk, and enhancement
of financial operation security, POYA Internationbhs established the “Operational
Procedures for Loaning of Company Funds”, “OperatidProcedures for Endorsements
and Guarantees”, and “Operational Procedures fguisdion or Disposal of Assets” as
required by applicable legal rules of the Secwiaad Futures Bureau. In addition, the
auditing function of POYA International has alsdaddished related risk management and
assessment of related systems in accordance wéh“Regulations Governing the
Establishment of Internal Control System by Pul@liompanies” of the Securities and
Futures Bureau.

(1) R&D plan in the future and projected expendituredR&D:

A system of backup at alternate site will be introeld to the computer center in
Tainan. The equipment of IDC computer room in Taiwall be replicated to Taipei IDC
computer room. In addition to the replication ofrdware, the data and network
architecture are also replicated. This alternatkiya site (Taipei IDC) will be taken as a
network segment of the intranet (Class C) for symeization. In case of an emergency
caused by a disaster, Chunghwa Telecom will chatgéiiLink setup and all other
equipment will be automatically switched to the IB€gment in Tainan under the NAT
technology so that the shops can link to Taipei I&@hputer room without making any
change and access to database. With the switchinDNS, external suppliers can
successfully link to the web server of Taipei ID{a the internet for picking up orders.
The switching time is less than 4 hours.

(IV) The effect of changes in vital policies angd¢ environment at home and overseas on the
financial position and operation of the company #re responses to such changes:
1. The effect of changes in vital policies and leggavironment at home and overseas on
the financial position and operation of the company
(1.1) The Protection of Personal Information Acs lsame into full force on October
1 2012.This law applies to all natural persons.titutsons, and groups
consisting of more than 3 persons. For the company, disclosure of the
information on the consumers is bound to be heloldi for the damage thereof
and the claim could be sky high. As such, POYArméonal has mapped out
the plan for the security of the personal datasfitf the consumers in
compliance with this law to protect the privacy thle customers, reduce
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possible financial loss, and the risk or causingage to good will of the
company.

(1.2) For the enhanced advocacy of corporate gewer Financial Supervisory
Commission has mapped out the blue print for intging corporate
governance in 2013. Through relevant institutioralon of rules and
regulations, self-discipline of the enterprisesd anarket supervision, FSC
makes the enterprises to make positive effort iming the culture of corporate
governance, prompt the actions of the shareholdegrade the function of the
Board of Directors, disclosure of vital informatjaand fortification of the legal
framework as the guidelines for the corporate guaece policy of the
enterprises. POYA Intentional will support the caud intensifying corporate
governance advocated by FSC.

2. The responses: POYA International has appoidéesignated personnel to pay close
attention to any change in applicable legal ruled aformation released by the
government, and feed the information to the managenand related personnel
timely.

(V) The effect of technological and industrial changele financial position and operation of
the company, and the responses to the change:

POYA International pays close attention to the dmwment of consumer related
technologies like e-commerce, telecommunicationd, @nsumer banking. With its ever
expanding scale of operation, product managemepbrbes essential. The use of
information system for quick access to sales infdram could effectively help to control
the purchase of merchandises to the minimum lev@lventory without losing any sale
opportunity. As such, the use of information tedbgg could fortify real-time supply of
products and services will be vital for developmentler competition and breakthrough.
Technological change causes no significant infleena the financial position of the
company.

(VI) The effect of corporate image on crisis manageroktite enterprise, and the responses to
the crisis:

Further to the operation of its registered busin€3YA International spares no
effort in performing its corporate social respoiigipand social charity in the long run. In
2013, POYA International made donation to Down Sgnte Foundation of ROC to help
the social misfortunes. In addition, POYA Interpatl also sponsored Tainan City Slow
Pitch Software Association and Tainan Municipal &po Federation for the
encouragement of sportsmanship. POYA Internatibaal also established relevant rules
and regulations for the prevention of disasters tigpphoon and fire with proper education
and training. These efforts help to minimize thendge caused by disasters quickly. As of
the date this report was printed, there is no eveat caused damage to the corporate
image of the company.

(VII) Expected result and possible risks derivimgni mergers and acquisitions, and the
responses: no

(V) Expected result and possible risks derivingm plant expansion, and the responses: no.

(IX) The risk deriving from concentration of purchasesales, and the responses:

POYA International is a retailer and there is naaantration of purchase. There is
also no single supplier that accounted for mora th@% of the purchase made by the
company. This is because the company seeks tosdivets sources of merchandise
supply with purchase and sales in great varietytehs. As such, there is no risk
deriving from the concentration of purchase orsale
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(X) Transfer of equity shares in large quantity by dives, supervisors or dominant
shareholders that hold more than 10% of the sheaels or the replacement of directors,
supervisors, or dominant shareholders holding nlba@ 10% of the company shares
each, the effect and risk to the company, anddlpanse: no.

(XI) The effect of the change in ownership on the compte risk derived thereof, and the
response: no.

(XIl) Major law suits, non-contentious matters, or adstrative actions involving the
directors, supervisors, president, owners, shaden®lthat hold more than 10% of the
equity shares, with sentence or pending on cowtsaa, the result of which may
significantly affect the shareholders’ equity oot price of the company, specify the
action taken in response to the aforementionedutBsp the target amount involved, the
date on which the law suit started, the partieceomed, and the status as of the day this
report was printed: no.

(XII) Other important risks and responses: no.

VII. Other important notice: no
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VIIl. Special notes

Special Notes
Information on affiliates
() Consolidated business report: no
(I Consolidated financial statement: no
(Il1) Report on affiliates: no

From the last fiscal year to the date this repa was printed, any issuance of securities
through private placement: no

From the last fiscal year to the date this reprt was printed, the holding or disposition of
equity shares by the company: no

Other supplementary note: no
From the last fiscal year to the date this repdrwas printed, is there any event that affects

the shareholders’ equity or stock price of the comgny as stated in Article 36- II- (II) of
the Securities and Exchange Act: no.
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IX. Supplementary Disclosure

Supplementary Disclosure

. Key performance indicators
KPI FY2013 FY2012

Operating income rate (%) 8.23% 7.16%
Net profit margin (%) 7.71% 6.79%
Earnings per share(NTD) 6.03 4.62
ROE(%) 29.3% 24.84%

II. The basis of the account titles for recognitiorof assets and liabilities
assessment

() Inventory

1.

Inventory for proprietary business: bookkeepmdpased on the cost of acquisition.
Method of the lower the net cash value and retilprice is adopted for the
accounting.

Shop counters: suppliers will establish theimogounters at the shops of POYA
International, and they must comply with the pnobes of (1) respective supplier
shall responsible for the transactions at the easnand supply the customers with
related products or services; (2) POYA Internatioshall be entitled specific
percentage or amount of the profit from the salélese counters; (3)Where the shop
counter may have to assume credit risks from tlstoouers, the difference between
the amount of customer payment net of the fee leruse of the counter shall be
recognized as the sales of POYA International. Aeys left unsold at the end of the
period shall be recognized as the properties otthumters and not stated in the book
as inventory of POYA International. If the aforertiened conditions are not satisfied,
the total proceeds from the customers at the cowtia@l be recognized as the sales
revenue of POYA International.

(I1) Provision for doubtful accounts
Title of assets and

liabilities for

Basis of
evaluation

Principle of evaluation

evaluation

The account receivables have an age of more than on

Allowance for bad Aging of year and is unlikely to recover shall be subject to
accounts o -
debts approach recognition for provisions for doubtful accounts (a

100%)

(ll1) Evaluation financial assets at fair value
The method and hypothesis adopted by POYA Intesnatiin the evaluation of financial
assets at fair value:

1.

The effect of discount value for short-term finadgdoroducts is marginal and the

book value shall be recognized as the fair values Tethod is applicable to cash

and cash equivalents note and account receivabtegr receivables, note and

account payables, income tax payables, payabliesr payables and current portion

of long-term debts or debts with maturity of onegtion period.

Refundable security deposits shall be based ormigwmunt value of expected cash

flow volume for assessing its fair value. The distiorate shall be based on the fixed
interest rate for time deposit of one year ternt pgsPostal Savings and Remittances
Bank at the end of the period.

The fair value of long-term loans and deposits @teipts shall be assessed on the
basis of the discount value of its expected caslv flolume. The discount rate shall
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be based on the interest rate at which the companymake long-term loans under
similar terms and conditions (with approximated umigy dates).
lll. The purpose and methods of hedge accounting:
() For purpose of hedging:
If the conditions of hedge accounting were satikfiee accounting of hedge instruments
for hedge offsetting on the basis of different heedgjation, and the effect of income
deriving from the changes in the fair value of tleelge instruments shall be:
1. Fair value hedge: The measurement of the vdlhedyge instruments at fair value for
a second instance, or the difference in book veduesed by exchange rate fluctuation,
shall be recognized as incomes or loss in currenbg. The gain or loss deriving for
the risk being hedged off with the hedge instrurmestiall be adjusted in book value
on the hedge items and recognized as gain orrogsrient period.
2. Cash flow hedge: the gains or loss from hedg&uments shall be recognized as an
adjustment item under the title of shareholdersityq
(I The long-term loans of POYA International fetdebts under floating rate, any fluctuation
of interest rate shall cause corresponding changthe effective interest rate for the
long-term loans, to the extent that cash flow wifio be affected. Yet, the fluctuation of
interest rate is expected to the marginal andmatlcause significant interest risk. As such,
no hedge instrument is being considered in accognti
IV. The certification of the personnel related to he transparency of financial information by
the competent authority
() Certification of related fields of specializations:
Passing the examination of Certified Public Booklexe held by the Ministry of
Examination: one person from Auditing Office.
Stock Affair Specialist test held by Securities &hdures Commission: one person from
Finance and Accounting Division.
International Project Management Professional (PM#P)e person from Finance and
Accounting Division.
(I) Professional training:

Professional trainings for the directors and suigers:
Date of office Date of Organizer Name of course Hours of Compliant or no

training study
Advanced

Seminar for the
Chen Zong-Cheng 2011.06.22 2013.12.18 Practices of 3 Yes

Diretor and Securities and Future

President Institute

Supervisors and
Directors
Independent NEIWU [REsEErEn e, ??;T(]:It?caer (())ff e Yes
Ditastion Shih Bo-Ren 2011.06.22 2013.03.27 | Development Corporate 3
Governance

Seminar of the Yes
NCKU Research and Practice of

Lin Cai-Yuan 2011.06.22 2013.03.27 Development 3

. Corporate
Foundation P
Governance

Colloquium on the Yes
Representative of Securities and Futurd Functions of
institutional Sun Da-Wen 2011.06.22 2013.05.16 Institute Independent 3
shareholder Directors in List
Companies

Seminar of the Yes
NCKU Research and Practice of

Supervisor Shie Zong-Kun 2011.06.22 2013.03.2Development 3

. Corporate
Foundation P
Governance

The Framework o Yes
Subsidiaries and
Securities and Futurg the Segregation o
Institute Duties of the
Directors and
Supervisors
13" Session of Yes
Manager of Chief Accounting
Finance and tional Cheng Kund Officers
Accounting Shen Hong-Yu 2008.11.01| 2013.12.12~ hiversity Continuing
Division Education
Program

Foundation

Independent
Director

Supervisor Chen Ming-Shian| 2011.06.22 2013.08.06

12
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Chief Auditor and all internal auditors:

According to the “Regulations Governing the Estdiinent of Internal Control
System by Public Companies” , these personnel shkdl several hours of training on
topics related to internal control and report taB#ies and Futures Bureau every year. In
2013, 2 persons have participated in the trainingformation security and audit methods
for 12 hours each, with 6 hours for the course VEngion, Detection and Investigation of
Fraud”, and 6 hours for “The Required Skills for f@@mporary Internal Auditors —
Professionalism, Communication, and Problem Solving
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REPORT OF INDEPENDENT ACCOUNTANTS TRANSLATED FROVHINESE

To the Board of Directors and Stockholders of POi&rnational Co., Ltd.

We have audited the accompanying balance she®®¥A International Co., Ltd. as of December 31,
2013, December 31, 2012, and January 1, 2012 henctlated statements of comprehensive income,
of changes in equity and of cash flows for the yearded December 31, 2013 and 2012. These
financial statements are the responsibility of@menpany’s management. Our responsibility is to
express an opinion on these financial statememssdcban our audits.

We conducted our audits in accordance with the tRegpns Governing Auditing and Attestation of
Financial Statements by Certified Public Accourddand generally accepted auditing standards in the
Republic of China. Those standards require thaphawe and perform the audit to obtain reasonable
assurance about whether the financial statemeatse® of material misstatement. An audit includes
examining, on a test basis, evidence supportingutheunts and disclosures in the financial statesnent
An audit also includes assessing the accountimgiptes used and significant estimates made by
management, as well as evaluating the overall Gihstatement presentation. We believe that our
audits provide a reasonable basis for our opinion.

In our opinion, the financial statements refer@albove present fairly, in all material respedts, t
financial position of POYA International Co., Ltas of December 31, 2013, December 31, 2012 and
January 1, 2012, and its financial performancecasth flows for the years ended December 31, 2013
and 2012 in conformity with the “Regulations Govagithe Preparations of Financial Reports by
Securities Issuers” and the International FinariRgporting Standards, International Accounting
Standards, IFRIC Interpretations, and SIC Integii@ts as endorsed by Financial Supervisory
Commission.

PricewaterhouseCoopers, Taiwan
Republic of China
March 17, 2014

The accompanying financial statements are not d@eno present the financial position and resdlsperations and ca:
flows in accordance withccounting principles generally accepted in coaatend jurisdictions other than the Republi
China. The standards, procedures and practicdwifRépublic of China governing the audit of suctarficial statemen
may differ from those generally agted in countries and jurisdictions other than Republic of China. Accordingly, tt
accompanying financial statements and report oépeddent accountants are not intended for usedsetivho are n
informed about the accounting principles or auditstandards generally accepted in the Republic loha and thei
applications in practice.

As the financial statements are the responsibilftthe management, PricewaterhouseCoopers canoceptaany liability
for the use of, or reliance on, the Enfglisanslation or for any errors or misunderstanslitftat may derive from tt
translation.
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POYA INTERNATIONAL CO., LTD

BALANCE SHEETS

(Expressed in thousands of New Taiwan dollars)

December 31, 2013

December 31, 2012

January 1, 2012

Assets Notes AMOUNT % AMOUNT % AMOUNT %
Current assets
Cash and cash equivalents 6(1) $ 700,491 18 $ 478,948 15 $ 450,586 15
Notes receivable, net 7,299 - 9,520 - 979 -
Accounts receivable, net 6(2) 288,163 7 229,536 7 159,707 5
Other receivables 7,439 - 9,693 - 1,449 -
Inventories 5(2) and
6(3) 1,417,479 36 1,327,328 41 1,310,986 43
Prepayments 39,300 1 51,172 2 61,869 2
Total Current Assets 2,460,171 62 2,106,197 65 1,985,576 65
Non-current assets
Property, plant and equipment  6(4)(19) 1,299,689 33 885,032 27 886,128 29
Deferred income tax assets 6(16) 9,515 - 10,700 - 8,257 -
Refundable deposits 6(18) 127,030 3 114,404 4 104,910 4
Long-term prepaid rents 89,094 2 118,641 4 37,358 1
Other non-current assets 12,877 - 12,968 - 15,604 1
Total Non-current assets 1,538,205 38 1,141,745 35 1,052,257 35
Total Assets $ 3,998,376 100 $ 3,247,942 100 $ 3,037,833 100
(Continued)
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POYA INTERNATIONAL CO., LTD
BALANCE SHEETS

(Expressed in thousands of New Taiwan dollars)

December 31, 2013

December 31, 2012

January 1, 2012

Commitments

Total liabilities and equity

The accompanying notes are an integral part of these financial statements.

$ 3,998,377 100 $

3,247,94.  10C

Liabilities and Equity Notes AMOUNT % AMOUNT % AMOUNT %
Current liabilities
Notes payable 6(19) $ 313,97: 8 $ 282,98° 9 277,41t 9
Accounts payable 6(19) 656,94: 17 557,91t 17 548,42t 18
Other payables 409,45 10 26952¢ 8 257,14( 9
Current income tax liabilities 6(16) 72,59¢ 2 54,80¢ 2 39,42¢ 2
Receipts in advance 14,677 - 13,44: 1 6,48¢ -
Long-term liabilities, current 6(5)
portion 238,39: 6 124,95 4 127,10( 4
Other current liabilities 10,78: - 12,91: - 8,83¢ -
Total Current Liabilities 1,716,81! 43 1,316,54 41 1,264,83. 42
Non-current liabilities
Long-term borrowings 6(5) 249,36. 6 118,48¢ 4 122,09¢ 4
Deferred income tax liabilities  6(16) - - 1,79¢ - 1,722 -
Accrued pension liabilities 5(2) and
6(6) 7,781 - 14,71¢ - 10,22( -
Guarantee deposits received 3,11¢ - 2,71¢ - 1,81¢ -
Total Non-current Liabilities 260,26 6 137,72( 4 135,85¢ 4
Total Liabilities 1,977,081 49 1,454,26. 4E 1,400,69: 4€
Equity
Share capital
Common stock 6(7) 929,07: 23 916,26 28 900,86 3C
Capital surplus 6(7)(8) 346,31¢ 9 309,96: 9 285,35 9
Retained earnings 6(7)(9)(16)
Legal reserve 228,49: 6 185,16¢ 6 151,53: 5
Unappropriated retained earnings 517,41. 13 382,28 12 299,38! 1C
Total equity 2,021,291 51 1,793,67 58 1,637,14. 54
Contingent Liabilities and 6(18) and 9

3,037,83:  10C
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POYA INTERNATIONAL CO., LTD

STATEMENTS OF COMPREHENSIVE INCOME

(Expressed in thousands of New Taiwan dollars, except for basic and diluted earnings per share)

Year ended December 31

2013 2012
Items Notes AMOUNT % AMOUNT %
4000 Sales revenue 6(10) 7,249,459 100 $ 6,272,81¢ 10C
5000 Operating costs 6(3) 4,374,265)( 60) ( 3,906,41) ( 62)
5900 Net operating margin 2,875,194 40 2,366,39 38
Operating expenses 6(6)(14)(15)(18)
and 7
6100 Selling expenses 1,842,597)( 26) ( 1,637,78) ( 26)
6200 General & administrative
expenses 435,952)( 6) 279,69 ( 5)
6000 Total operating expenses 2,278,549)( 32 ( 1,917,48) ( 31)
6900 Operating profit 596,645 8 448,91 7
Non-operating income and
expenses
7010 Other income 6(11) 86,531 1 68,99: 1
7020 Other gains and losses  6(12) 4,274) - ( 1,607 -
7050 Finance costs 6(4)(13) 4,571) - ( 2,55)) -
7000 Total non-operating
income and expenses 77,686 1 64,83¢ 1
7900 Profit before income tax 674,331 9 513,74t 8
7950 Income tax expense 6(16) 115,479)( 1 ( 87,577 ( 1)
8200 Profit for the year 558,852 8 $ 426,17 7
8360 Actuarial gain (loss) on  6(6)
defined benefit plans 5,344 - (% 6,199 -
8399 Income tax relating to the 6(16)
components of other
comprehensive income 908) - 1,05¢ -
8300 Other comprehensive incom
for the year 4,436 - ($ 5,14E) -
8500 Total comprehensive income
for the year 563,288 8 $ 421,02t 7
Basic earnings per share(in 6(17)
dollars)
9750 Net income 6.03 $ 4.6z
Diluted earnings per share(ir 6(17)
dollars)
9850 Net income 6.01 $ 4.5¢

The accompanying notes are an integral part of these financial statements.



For the year ended December 31, 2012

Balance at January 1, 2012

Distribution of 2011 net income(Note):

Legal reserve

Cash dividends

Stock dividends

Employees' stock bonus

Net income for the year ended December 31,2012
Other comprehensive income for the year Dece@bg@012
Balance at December 31, 2012

For the year ended December 31, 2013

Balance at January 1, 2013

Distribution of 2012 net income(Note):

Legal reserve

Cash dividends

Stock dividends

Employees' stock bonus

Net income for the year ended December 31,2013
Other comprehensive income for the year Dece@b®013
Balance at December 31, 2013

POYA INTERNATIONAL CO., LTD

STATEMENTS OF CHANGES IN EQUITY

(Expressed in thousands of New Taiwan dollars)

Retained Earnings

Share Unappropriated
capital - Capital Legal retained
Notes common stock surplus reserve earnings Total equity
$ 900,867 285,357 $ 151,532 % 299,385% 1,637,141
- - 33,636 ( 33,636 -
6(9) - - - | 295,484 ( 295,484)
6(9) 9,009 - - | 9,009 -
6(7) 6,391 24,604 - - 30,995
- - - 426,171 426,171
- - - 5,145) ( 5,145)
$ 916,267 309,961 $ 185,168 % 382,282% 1,793,678
$ 916,267 309,961 $ 185,168 % 382,282% 1,793,678
- - 43,325 ( 43,325 -
6(9) - - - | 375,670 ( 375,670)
6(9) 9,163 - - | 9,163 -
6(7)(9) 3,643 36,357 - - 40,000
- - - 558,852 558,852
- - - 4,436 4,436
$ 929,073 346,318 $ 228,493 $ 517,412% 2,021,296

(Note)The employees’ bonuses were $31, 000 ($5 were paid in cash) and $40, 000, and the directors’ and supervisors’ remuneration were $4, 800 and $4, 800 in 2011 and 2012, respectively, which had been deducted

from net income for the years.

The accompanying notes are an integral part of these financial statements.
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POYA INTERNATIONAL CO., LTD

STATEMENTS OF CASH FLOWS

FOR THE YEARS ENDED DECEMBER 31

(Expressed in thousands of New Taiwan dollars)

Notes 2013 2012
CASH FLOWS FROM OPERATING ACTIVITIES
Profit before tax for the year 674,331 $ 513,748
Adjustments to reconcile net income to net casiiged by
operating activities
Income and expenses having no effect on casisfl
Depreciation 6(4)(14) 238,453 206,575
Gain from disposal of property, plant and equiptne 6(12) - 896)
Interest expense 6(13) 4,900 3,436
Changes in assets/liabilities relating to opegaactivities
Net changes in assets relating to operatitigites
Notes receivable 2,221 ( 8,541)
Accounts receivable 58,627) ( 69,829)
Other receivables 2,254 ( 8,244)
Inventories 90,151) ( 16,342)
Prepayments 11,872 10,697
Net changes in liabilities relating to opéergtactivities
Notes payables 30,986 6,567
Accounts payable 99,027 9,490
Other payables 92,260 58,382
Receipts in advance 1,234 6,957
Other current liabilities 2,130) 4,073
Accrued pension liabilities 1,590) ( 1,704)
Cash provided by generated from operations 1,005,040 714,369
Interest paid 4571) ( 2,551)
Income tax paid 99,207) ( 73,510)
Net cash provided by operating activities 901,262 638,308
CASH FLOWS FROM INVESTING ACTIVITIES
Acquisition of property, plant and equipment 6(19) 565,439) ( 222,830)
Interest payments for acquisition of propertgnpland equipment6(4)(13)(19) 329) ( 885)
Proceeds from disposal of property, plant andpenent - 2,252
Increase in refundable deposits 12,626) ( 9,494)
Decrease (increase) in long-term prepaid rents 29,547 ( 81,283)
Decrease in other non-current assets 91 2,636
Net cash used in investing activities 548,756) ( 309,604)
CASH FLOWS FROM FINANCING ACTIVITIES
Proceeds from long-term borrowings 430,000 130,009
Repayment of long-term borrowings 185,693) ( 135,762)
Increase in guarantee deposits received 400 900
Cash dividends paid 375,670) ( 295,484)
Cash paid for odd lots - 5)
Net cash used in financing activities 130,963) ( 300,342)
Increase in cash and cash equivalents 221,543 28,362
Cash and cash equivalents at beginning of year 6(1) 478,948 450,586
Cash and cash equivalents at end of year 6(1) 700,491 $ 478,948

The accompanying notes are an integral part of these financial statements.




POYA INTERNATIONAL CO., LTD
NOTES TO THE FINANCIAL STATEMENTS
(Expressed in thousands of New Taiwan Dollars, giseotherwise indicated)

HISTORY AND ORGANIZATION

(1) POYA International Co., LTD (the “Company”) is inpmrated as a company limited by shares under the
provisions of the Company Act of the Republic ofir@h(R.O.C.). The Company is primarily engaged in
selling fashion accessories, arts and crafts, fetadionery and a variety of products.

(2) The common shares of the Company have been listeth® Gre Tai Securities Market since
September 2002.

THE DATE OF AUTHORIZATION FOR ISSUANCE OF THE FINAGIAL STATEMENTS AND
PROCEDURES FOR AUTHORIZATION

These financial statements were authorized forisse by the Board of Directors on March 17, 2014.

APPLICATION OF NEW STANDARDS, AMENDMENTS AND INTERRETATIONS

Effect of the adoption of new issuances of or amesds to International Financial Reporting Stanslard
(“IFRS") as endorsed by the Financial Supervisooyntission (“FSC”)

Not applicable as it is the first-time adoptionllBRSs by the Company this year.

Effect of new issuances of or amendments to IFRSsdorsed by the FSC but not yet adopted by the
Company.

IFRS 9, ‘Financial Instruments: Classification andasurement of financial assets’

1. The International Accounting Standards Board (“IABBublished IFRS 9, ‘Financial Instruments’, in
November, 2009, which will take effect on Januar®Q13 with early application permitted. (Throudpe t
amendments to IFRS 9 published on November 19, ,20&3IASB has removed the previous mandatory
effective date, but the standard is available fomediate application) Although the FSC has endbrse
IFRS 9, FSC does not permit early application &30 when IFRSs are adopted in R.O.C. in 2013e#akt
enterprises should apply International Accountirtgn8ard No. 39 (“IAS 397), ‘Financial Instruments:
Recognition and Measurement’ reissued in 2009.

2. IFRS 9 was issued as the first step to replace 38S IFRS 9 outlines the new classification and
measurement requirements for financial instrumewtsich might affect the accounting treatments for
financial instruments of the Company.

3. The Company has not evaluated the overall effeth@iFRS 9 adoption. However, based on prelinyinar
evaluation, it was noted that the IFRS 9 adoptiaghtnhave an impact on those instruments classdid
‘available-for-sale financial assets’ held by then@pany, as IFRS 9 specifies that the fair valuengha in
the equity instruments that meet certain critergyrbe reported in other comprehensive income, aod s
amount that has been recognized in other comprefeeimeome should not be reclassified to profilass
when such assets are derecognized. The Companyndidrecognize fair value changes in
available-for-sale financial instruments in othemprehensive income for the year ended December 31
2013.
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IFRSs issued by IASB but not yet endorsed by th& FS

The following are the assessment of new standartdspretations and amendments issued by IASB buyet
endorsed by the FSC (application of the new stalsdand amendments should follow the regulationhef
FSC):

New Standards, Interpretations

and Amendments Main Amendments IASB Effective Date
Limited exemption from comparative The amendment provides first-time July 1, 2010
IFRS 7 disclosures for first-time adopters of IFRSs with the same transition

adopters (amendment to IFRS 1) relief that existing IFRS preparer received
in IFRS 7, ‘Financial Instruments:
Disclosures’ and exempts first-time
adopters from providing the additional
comparative disclosures.

Improvements to IFRSs 2010 Amendments to IFRSRSIB, IFRS 7, January 1, 2011
IAS 1, IAS 34 and IFRIC 13.

Severe hyperinflation and removal of When an entity’s date of transition to July 1, 2011

fixed dates for first-time adopters IFRSs is on, or after, the functional

(amendment to IFRS 1) currency normalisation date, the entity may

elect to measure all assets and liabilities
held before the functional currency
normalisation date at fair value on the date
of transition to IFRSs. First-time adopters
are allowed to apply the derecognition
requirements in IAS 39, ‘Financial
instruments: Recognition and
measurement’, prospectively from the date
of transition to IFRSs, and they are allowed
not to retrospectively recognize related
gains on the date of transition to IFRSs.
Disclosures transfers of financial ass€The amendment enhances qualitative and July 1, 2011
(amendment to IFRS 7) guantitative disclosures for all transferred
financial assets that are not derecognised
and for any continuing involvement in
transferred assets, existing at the reporting

date.
Deferred tax: recovery of underlying The amendment gives a rebuttable January 1, 2012
assets (amendment to IAS 12) presumption that the carrying amount of

investment properties measured at fair
value is recovered entirely by sale, unless
there exists any evidence that could rebut
this presumption. The amendment also
replaces SIC 21, ‘Income taxes—recovery
of revalued non-depreciable assets’.

Presentation of items of other The amendment requires profit or loss and July 1, 2012
comprehensive income (amendment ther comprehensive income (OCI) to be
IAS 1) presented separately in the statement of

comprehensive income. Also, the
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New Standards, Interpretations
and Amendments Main Amendments IASB Effective Date
amendment requires entities to separate
items presented in OCI into two groups
based on whether or not they may be
recycled to profit or loss subsequently.
Government loans (amendment to IFREe amendment provides exception to January 1, 2013
1) first-time adopters to apply the
requirements in IFRS 9, ‘Financial
instruments’, and IAS 20, ‘Accounting for
government grants and disclosure of
government assistance’, prospectively to
government loans that exist at the date of
transition to IFRSs; and first-time adopters
should not recognise the corresponding
benefit of the government loan at a
below-market rate of interest as a
government grant.
Improvements to IFRSs 2009-2011 Amendments to IERSd IAS 1, IAS 16, January 1, 2013
IAS 32 and IAS 34.
Disclosures - Offsetting financial asset$ie amendment requires disclosures to  January 1, 2013
and financial liabilities (amendment tanclude quantitative information that will
IFRS 7) enable users of an entity’s financial
statements to evaluate the effect or
potential effect of netting arrangements.
IFRS 10, ‘Consolidated financial The standard builds on existing principles January 1, 2013
statements’ by identifying the concept of control as the
determining factor in whether an entity
should be included within the consolidated
financial statements of the parent company.
The standard provides additional guidance
to assist in the determination of control
where it is difficult to assess.
IFRS 11,'Joint arrangements’ Judgments applied vessessing the January 1, 2013
types of joint arrangemenjsint operation:
and joint ventures, the entity should assess
the contractual rights and obligations
instead of the legal form only. The stand
also prohibits the proportional
consolidation for joint ventures.
IFRS 12,'Disclosure of interests in othEne standard requires the disclosure of  January 1, 2013
entities’ interests in other entities including
subsidiaries, joint arrangements, associates
and unconsolidated structured entities.
Consolidated financial statements, joithe amendment clarifies that the date of January 1, 2013
arrangements and disclosure of interaatal application is the first day of the
in other Entities: Transition guidance annual period in which IFRS 10, 11 and 12
(amendments to IFRS 10, IFRS 11 and adopted.
IFRS 12)
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New Standards, Interpretations
and Amendments Main Amendments IASB Effective Date
IFRS 13, ‘Fair value measurement’ IFRS 13 aimsrprove consistency and January 1, 2013
reduce complexity by providing a precise
definition of fair value and a single source
of fair value measurement and disclosure
requirements for use across IFRSs. The
requirements do not extend the use of fair
value accounting but provide guidance on
how it should be applied where its use is
already required or permitted by other
standards within IFRSs.
IAS 19 revised, ‘Employee benefits’ (ahe revised standard eliminates corridor January 1, 2013
amended in 2011) approach and requires actuarial gains and
losses to be recognised immediately in
other comprehensive income. Past-service
costs will be recognised immediately in the
period incurred. Net interest expense or
income, calculated by applying the
discount rate to the net defined benefit a
or liability, replace the finance charge and
expected return on plan assets. The return
of plan assets, excluding net interest
expenses, is recognised in other
comprehensive income.
IAS 27,'Separate financial statementsThe standard removes the requirements ofJanuary 1, 2013
(as amended in 2011) consolidated financial statements from IAS
27 and those requirements are addressed in
IFRS 10, ‘Consolidated financial
statements’.
IAS 28,'Investments in associates andis consequential amendments resulting January 1, 2013
joint ventures’ (as amended in 20 from the issuance of IFRS 11, ‘Joint
arrangements’, 1AS 28 (revised) sets out
the requirements for the application of the
equity method when accounting for
investments in joint ventures.
IFRIC 20, ‘Stripping costs in the Stripping costs that meet certain criteria  January 1, 2013
production phase of a surface mine’ should be recognised as the ‘stripping
activity asset’. To the extent that the ber
from the stripping activity is realised in the
form of inventory produced, the entity shall
account for the costs of that stripping
activity in accordance with 1AS 2,
‘Inventories’.
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New Standards, Interpretations
and Amendments

Main Amendments IASB Effective Date

IFRS 9, ‘Financial instruments:
Classification and measurement of
financial liabilities’

IFRS 9 "Financial assets: hedge

IFRS 9 requires gains and losses on November 19, 2013
financial liabilities designated at fair value (Not mandatory)
through profit or loss to be split into the

amount of change in the fair value that is

attributable to changes in the credit risk of

the liability, which shall be presented in

other comprehensive income, and cannot

be reclassified to profit or loss when

derecognising the liabilities; and all other

changes in fair value are recognised in

profit or loss. The new guidance allows the

recognition of the full amount of change in

the fair value in the profit or loss only if

there is reasonable evidence showing on

initial recognition that the recognition of

changes in the liability's credit risk in other

comprehensive income would create or

enlarge an accounting mismatch

(inconsistency) in profit or loss. (That

determination is made at initial recognition

and is not reassessed subsequently.)

1. IFRS 9 relaxes the requirements for November 19, 2013

accounting” and amendments to IFRS 9hedged items and hedging instruments (Not mandatory)

IFRS 7 and IAS 39

Investment entities (amendments to
IFRS 10, IFRS 12 and IAS 27)

and removes the bright line of
effectiveness to better align hedge
accounting with the risk management
activities of an entity.

2. An entity can elect to early adopt the
requirement to recognise the changes in
fair value attributable to changes in an
entity's own credit risk from financial
liabilities that are designated under the
fair value option in ‘other
comprehensive income’.

The amendments define ‘Investment January 1, 2014

Entities’ and their characteristics. The

parent company that meets the definition of

investment entities should measure its
subsidiaries using fair value through profit
of loss instead of consolidating them.

Offsetting financial assets and financidlhe amendments clarify the requirements January 1, 2014

liabilities (amendment to IAS 32)

for offsetting financial instruments on the
statement of financial position: (i) the
meaning of ‘currently has a legally
enforceable right to set off the recognised
amounts'; and (ii) that some gross
settlement mechanisms with certain
features may be considered equivalent to
net settlement.
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New Standards, Interpretations
and Amendments Main Amendments IASB Effective Date
Recoverable amount disclosures for The amendments remove the requirement January 1, 2014
non-financial assets (amendments to to disclose recoverable amount when a
IAS 36) generating unit (CGU) contains goodwiill
intangibleassets with indefinite useful liv
that were not impaired.
Novation of derivatives and continuatiThe amendment states that the novation ofJanuary 1, 2014
of hedge accounting (amendments toa hedging instrument would not be
IAS 39) considered an expiration or termination
giving rise to the discontinuation of hedge
accounting when the hedging instrument
that is being novated complies with
specified criteria.
IFRIC 21, ‘Levies’ The interpretation addressesabeounting January 1, 2014
for levies imposed by governments in
accordance with legislation (other than
income tax). A liability to pay a levy shall
be recognised in accordance with IAS 37,
‘Provisions, contingent liabilities and
contingent assets’.
Services related contributions from  The amendment allows contributions from July 1, 2014
employees or third parties (amendmeataployees or third parties that are linked to
to IAS 19R) service, and do not vary with the length of
employee service, to be deducted from the
cost of benefits earned the period that th
service is provided. Contributions that are
linked to service, and vary according to the
length of employee service, must be spread
over the service period using the same
attribution method that is applied to the
benefits.
Improvements to IFRSs 2010-2012 Amendments to IERERS 3, IFRS 8, July 1, 2014
IFRS 13, IAS 16, IAS 24 and IAS 38.
Improvements to IFRSs 2011-2013 Amendments to IERBRS 3, IFRS 13 July 1, 2014
and IAS 40.

The Company is assessing the potential impact efnw standards, interpretations and amendments
above and has not yet been able to reliably estithair impact on the financial statements.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

The principal accounting policies applied in thegaration of these financial statements are sdbelotv.
These policies have been consistently applied thelperiods presented, unless otherwise stated.
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(@)

3)

(1) Compliance statement

1. These financial statements are the first finansi@tements prepared by the Company in
accordance with the “Rules Governing the Preparatib Financial Statements by Securities
Issuers”, and the International Financial ReportiBtandards, International Accounting
Standards, IFRIC Interpretations, and SIC Integti@ts as endorsed by the FSC (collectively
referred herein as the “IFRSs”).

2. In the preparation of the balance sheet as of Jariy2012 (the Company’s date of transition to
IFRSs), the Company has adjusted the amounts ta reported in the financial statements in
accordance with previous R.O.C. GAAP. Please tef&ote 15 for the impact of transitioning
from R.O.C. GAAP to IFRSs on the Company’s finahgasition, financial performance and
cash flows.

Basis of preparation

1. Except for the following items, these financialtetaents have been prepared under the historical

cost convention:

A. Financial assets and financial liabilities (inclugli derivative instruments) at fair value
through profit or loss.

B. Defined benefit liabilities recognized based on tie¢ amount of pension fund assets plus
unrecognized past service cost and unrecognizedrdait losses, and less unrecognized
actuarial gains and present value of defined beabhigation.

2. The preparation of financial statements in comgkawith IFRSs requires the use of
certain critical accounting estimates. It also reggl management to exercise its
judgment in the process of applying the Compangsoanting policies. The areas
involving a higher degree of judgment or complexityareas where assumptions and
estimates are significant to the financial stateianre disclosed in Note 5.

Foreign currency translation

Items included in the financial statements are mn@gkusing the currency of the primary economic
environment in which the entity operates (the “fimeal currency”). The financial statements are
presented in New Taiwan Dollars, which is the Conysafunctional and presentation currency.

1. Foreign currency transactions are translated mdunctional currency using the exchange rates
prevailing at the dates of the transactions or atadn where items are remeasured. Foreign
exchange gains and losses resulting from the swtie of such transactions are recognized in
profit or loss in the period in which they arise.

2. Monetary assets and liabilities denominated in ifprecurrencies at the period end are
re-translated at the exchange rates prevailindi@tbalance sheet date. Exchange differences
arising upon re-translation at the balance sheetala recognized in profit or loss.
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(4)

()

. Non-monetary assets and liabilities denominatefdrieign currencies held at fair value through

profit or loss are re-translated at the exchangesrprevailing at the balance sheet date; their
translation differences are recognized in profitless. Non-monetary assets and liabilities
denominated in foreign currencies held at fair gallarough other comprehensive income are
re-translated at the exchange rates prevailinghat dalance sheet date; their translation
differences are recognized in other comprehensigeme. However, non-monetary assets and
liabilities denominated in foreign currencies tlaa¢ not measured at fair value are translated
using the historical exchange rates at the datdseahitial transactions.

. In the statement of comprehensive income, all fpreexchange gains and losses related to

borrowings and cash and cash equivalents are pgegsen“Other income” or “Finance costs”,
while other foreign exchange gains and losses r@septed in “Other gains and losses”.

Classification of current and non-current items

. Assets that meet one of the following criteria egssified as current assets; otherwise they are

classified as non-current assets:

(1) Assets arising from operating activities that axpeeted to be realized, or are intended to be

sold or consumed within the normal operating cycle;

(2) Assets held mainly for trading purposes;
(3) Assets that are expected to be realized withinuaveionths from the balance sheet date;

(4) Cash and cash equivalents, excluding restricteld @ad cash equivalents and those that are to
be exchanged or used to pay off liabilities moenttwelve months after the balance sheet date.

2. Liabilities that meet one of the following criteréae classified as current liabilities; otherwise
they are classified as non-current liabilities:

(1) Liabilities that are expected to be paid off witlie normal operating cycle;
(2) Liabilities arising mainly from trading activities;
(3) Liabilities that are to be paid off within twelveomths from the balance sheet date;

(4) Liabilities for which the repayment date cannotex¢éended unconditionally to more than
twelve months after the balance sheet date. Tefrasliability that could, at the option of
the counterparty, result in its settlement by #$sue of equity instruments do not affect its
classification.

Financial assets at fair value through profit @slo

1. Financial assets at fair value through profit osslare financial assets held for trading or
financial assets designated as at fair value thrqurgfit or loss on initial recognition. Financial
assets are classified in this category of heldriting if acquired principally for the purpose of
selling in the short-term.
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(6)

(7)

(8)

2. For regular way purchase or sale, financial asaetfair value through profit or loss are
recognized and derecognized using trade date atiogun

3. Financial assets at fair value through profit @slare initially recognised at fair value. Related
transaction costs are expensed in profit or lodses& financial assets are subsequently
remeasured and stated at fair value, and any changlee fair value of these financial assets are
recognised in profit or loss.

Loans and receivables

Accounts receivable are loans and receivablesrmatgd by the entity. They are created by the
entity by selling goods or providing services tostamers in the ordinary course of business.
Accounts receivable are initially recognised at failue and subsequently measured at amortized
cost using the effective interest method, less ipron for impairment. However, for short-term
accounts receivable without bearing interest, &sdffiect of discount is insignificant, they are
measured subsequently at original invoice amount.

Inventories

1. Self-owned inventories: Inventories are initialgcognised at cost and subsequently stated at the
lower of cost and net realizable value.

2. Licensed income: The concessionaire recogniseduth@mount collected from customers as
revenue while following criteria are met: (1) Coss®naire acts as a principal and provides
goods or services to customers. (2) The Compamseafixed amount or percentage of profits
in the transaction. (3) Concessionaire assumestangls. The difference between the full
amount collected from customers and the amount paidoncessionaire is recognised as
licensed income by the Company. If the above atenmet, the full amount collected from
customers is recognised as revenue.

Impairment of financial assets

1. The Company assesses at each balance sheet ddtemthere is objective evidence that a
financial asset or a group of financial assetsnpaired as a result of one or more events that
occurred after the initial recognition of the as&etloss event’) and that loss event (or events)
has an impact on the estimated future cash flowtheffinancial asset or group of financial
assets that can be reliably estimated.

2. The criteria that the Company uses to determinetlvenethere is objective evidence of
impairment loss is as follows:

(1) Significant financial difficulty of the issuer oedtor;

(2) The disappearance of an active market for thatn@iimh asset because of financial
difficulties;

(3) Observable data indicating that there is a meakudTrease in the estimated future cash
flows from a group of financial assets since th&ahrecognition of those assets, although
the decrease cannot yet be identified with theviddal financial asset in the group,
including adverse changes in the payment statusoobwers in the group or national or
local economic conditions that correlate with dé&an the assets in the group;
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9)

(10)

(11)

(12)

(4) Information about significant changes with an adeeeffect that have taken place in the
technology, market, economic or legal environmentwhich the issuer operates, and
indicates that the cost of the investment in thétggnstrument may not be recovered,

Derecognition of financial assets

The Company derecognizes a financial asset wheoathigactual rights to receive cash flows from
the financial asset expire.

Property, plant and equipment

1. Property, plant and equipment are initially recaor@ée cost. Borrowing costs incurred during the
construction period are capitalised.

2. Subsequent costs are included in the asset’s ngraynount or recognised as a separate asset, as
appropriate, only when it is probable that futucereomic benefits associated with the item will
flow to the Company and the cost of the item camleasured reliably. The carrying amount of
the replaced part is derecognized. All other repaird maintenance are charged to profit or loss
during the financial period in which they are ineadt.

3. Property, plant and equipment apply the cost mdebetept for land, other property, plant and
equipment are depreciated using the straight-lirethod to allocate their cost over their
estimated useful lives. If each component of prigpgrlant and equipment is significant, it is
depreciated separately.

4. The assets’ residual values, useful lives and degtren methods are reviewed, and adjusted if
appropriate, at each balance sheet date. If expmwtdor the assets’ residual values and useful
lives differ from previous estimates or the patseof consumption of the assets’ future economic
benefits embodied in the assets have changed iseymify, any change is accounted for as a
change in estimate under IAS 8, ‘Accounting Po$ici€hanges in Accounting Estimates and
Errors’, from the date of the change. The estimatexful lives of property, plant and equipment
are as follows:

Buildings 30 years
Transportation equipment 5 years
Office equipment 3~5 years
Leasehold improvement 2~15 years
Other equipment 5 years

Leased assets/ leases (lessee)

Payments made under an operating lease (net ofirmeytives received from the lessor) are
recognised in profit or loss on a straight-lineibawer the lease term.

Impairment of non-financial assets

The Company assesses at each balance sheet dagedkierable amounts of those assets where
there is an indication that they are impaired. Apairment loss is recognised for the amount by
which the asset’s carrying amount exceeds its &ede amount. The recoverable amount is the
higher of an asset’s fair value less costs to @eNalue in use. Except for goodwill, when the

circumstances or reasons for recognizing impairras# for an asset in prior years no longer exist
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(13)

(14)

(15)

or diminish, the impairment loss is reversed. Ti@eased carrying amount due to reversal should
not be more than what the depreciated or amortizstbrical cost would have been if the
impairment had not been recognised.

Notes and accounts payable

Notes and accounts payable are obligations to agdods or services that have been acquired in
the ordinary course of business from suppliers.yTaee recognised initially at fair value and
subsequently measured at amortized cost using fileetiee interest method. However, for
short-term accounts payable without bearing integesthe effect of discount is insignificant, they
are measured subsequently at original invoice amoun

Borrowings

1. Borrowings are recognised initially at fair valuest of transaction costs incurred. Borrowings
are subsequently stated at amortised cost; argreiif€e between the proceeds (net of transaction
costs) and the redemption value is recognisedafitfr loss over the period of the borrowings
using the effective interest method.

2. Fees paid on the establishment of loan facilitresracognised as transaction costs of the loan to
the extent that it is probable that some or athef facility will be drawn down. In this case, the
fee is deferred until the draw-down occurs. Toekgent there is no evidence that it is probable
that some or all of the facility will be drawn dowime fee is capitalised as a pre-payment for
liquidity services and amortised over the periothef facility to which it relates.

Employee benefits

1. Short-term employee benefits

Short-term employee benefits are measured at tiseounted amount of the benefits expected
to be paid in respect of service rendered by engaleyn a period and should be recognised as
expenses in that period when the employees reedécs.

2. Pensions
(1) Defined contribution plans

For defined contribution plans, the contributiome eecognised as pension expenses when
they are due on an accrual basis. Prepaid contiisiare recognised as an asset to the
extent of a cash refund or a reduction in the fippayments.

(2) Defined benefit plans

A. The liability recognised in the balance sheet speet of defined benefit pension plans
is the present value of the defined benefit obicyaat the balance sheet date less the
fair value of plan assets, together with adjustsént unrecognized past service costs.
The defined benefit obligation is calculated anhlylay independent actuaries using the
projected unit credit method. The present valughef defined benefit obligation is
determined by discounting the estimated future aasiflows using interest rates of
high-quality corporate bonds that are denominatetthé currency in which the benefits
will be paid, and that have terms to maturity appmating to the terms of the related
pension liability; when there is no deep markesuich corporate bonds, the Company
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uses interest rates of government bonds (at tlenbalsheet date) instead.

B. Actuarial gains and losses arising on defined bempdns are recognised in other
comprehensive income in the period in which thegearand presented in retained
earnings.

C. Past service costs are recognised immediatelydfit r loss if vested immediately; if
not, the past service costs are amortized on @lstsine basis over the vesting period.

. Employees’ bonus and directors’ and supervisoraurgeration

Employees’ bonus and directors’ and supervisorsumeration are recognised as expenses and
liabilities, provided that such recognition is regd under legal or constructive obligation and
those amounts can be reliably estimated. Howelvdrgiaccrued amounts for employees’ bonus
and directors’ and supervisors’ remuneration affergint from the actual distributed amounts as
resolved by the shareholders at their shareholdezsting subsequently, the differences should
be recognised based on the accounting for chamgestimates. The Company calculates the
number of shares of employees’ stock bonus basdtieofair value per share at the preceding
day of the shareholders’ meeting held in the yedowing the financial reporting year, after
taking into account the effects of ex-rights aneblexdends.

Income tax

. The tax expense for the period comprises currethtdaferred tax. Tax is recognised in profit or

loss, except to the extent that it relates to iteex®gnised in other comprehensive income or
items recognised directly in equity, in which ca#ies tax is recognised in other comprehensive
income or equity.

. The current income tax charge is calculated orb#dses of the tax laws enacted or substantively

enacted at the balance sheet date in the counteyewthe Company operates and generates
taxable income. Management periodically evaluatsstions taken in tax returns with respect to
situations in accordance with applicable tax reguta. It establishes provisions where
appropriate based on the amounts expected to dagthe tax authorities. An additional 10%
tax is levied on the unappropriated retained egsend is recorded as income tax expense in
the year the stockholders resolve to retain theiegs.

. Deferred income tax is recognised, using the balasizeet liability method, on temporary

differences arising between the tax bases of assetdiabilities and their carrying amounts in
the financial statements. However, the deferrednmetax is not accounted for if it arises from
initial recognition of goodwill or of an asset aability in a transaction other than a business
combination that at the time of the transactiore@# neither accounting nor taxable profit or
loss. Deferred income tax is determined using t&@gs (and laws) that have been enacted or
substantially enacted by the balance sheet dateaemcexpected to apply when the related
deferred income tax asset is realized or the dedancome tax liability is settled.

. Deferred income tax assets are recognised onhetextent that it is probable that future taxable

profit will be available against which the tempagraifferences can be utilized. At each balance
sheet date, unrecognized and recognized defercethmtax assets are reassessed.

. Current income tax assets and liabilities are ofés®l the net amount reported in the balance

sheet when there is a legally enforceable righdfteet the recognised amounts and there is an
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(17)

(18)

(19)

intention to settle on a net basis or realise tbgetaand settle the liability simultaneously.
Deferred income tax assets and liabilities areetfts the balance sheet when the entity has the
legally enforceable right to offset current taxedssagainst current tax liabilities and they are
levied by the same taxation authority on eitherdéme entity or different entities that intend to
settle on a net basis or realise the asset arld gwdtliability simultaneously.

6. A deferred income tax asset shall be recognisedhercarryforward of unused tax credits

resulting from research and development expendifiuoethe extent that it is possible that future
taxable profit will be available against which theused tax credits can be utilised.

Dividends

Dividends are recorded in the Company’s financtatesnents in the period in which they are
approved by the Company's shareholders. Cash digd&leare recorded as liabilities; stock
dividends are recorded as stock dividends to helalised and are reclassified to ordinary shares on
the effective date of new shares issuance.

Revenue recognition

1. Revenue is measured at the fair value of the cerdidn received or receivable taking into

account the value-added tax, returns, rebates smuduwhts for the sale of goods to external
customers in the ordinary course of the Comparstivities. Revenue arising from the sales of
goods should be recognised when the Company hasmel the goods to the customer, the
amount of sales revenue can be measured reliablyitas probable that the future economic

benefits associated with the transaction will fleav the entity. The delivery of goods is

completed when the significant risks and rewardowhership have been transferred to the
customer, the Company retains neither continuingagerial involvement to the degree usually
associated with ownership nor effective control rotlee goods sold, and the customer has
accepted the goods based on the sales contrabem@r is objective evidence showing that all
acceptance provisions have been satisfied.

. The Company has customer loyalty programmes wheeCompany grants loyalty awards

credits (such as ‘points’; the award credits camdex to exchange for free or discounted goods)
to customers as part of a sales transaction. @mevélue of the consideration received or

receivable in respect of the initial sale shalbbecated between the initial sale of goods and the
award credits. The amount of proceeds allocateée@ward credits is measured by reference
to the fair value of goods that can be redeemedsinyg the award credits and the proportion of

award credits that are expected to be redeemedistproers. The Company recognizes the
deferred portion of the proceeds allocated to thard credits are revenue only when it has

fulfilled its obligations in respect of the awanekdits.

Operating segments

Operating segments are reported in a manner censisith the internal reporting provided to the
chief operating decision-maker, who is responsifide allocating resources and assessing
performance of the operating segments.

CRITICAL ACCOUNTING JUDGEMENTS, ESTIMATES AND KEY SURCES OF ASSUMPTION

UNCERTAINTY
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The preparation of these financial statements regunanagement to make critical judgments in apglyi
the Company’s accounting policies and make crigssumptions and estimates concerning future events
Assumptions and estimates may differ from the dcegults and are continually evaluated and adjuste
based on historical experience and other factdrs.ififormation is addressed below:

1)

(@)

Critical judgments in applying the Company’s acdoumpolicies

None.

Critical accounting estimates and assumptions

1. Impairment assessment of tangible assets

The Company assesses impairment based on its subjpdgment and determines the separate
cash flows of a specific group of assets, usefi@sliof assets and the future possible income and
expenses arising from the assets depending on ssstsaare utilized and industrial characteristics.
Any changes of economic circumstances or estimdwesto the change of Company strategy

might cause material impairment on assets in thedu

2. Evaluation of inventories

(1) As inventories are stated at the lower of cost medrealisable value, the Company must
determine the net realisable value of inventoriedalance sheet date using judgments and
estimates. Because of the change in market demaddhe sales strategy, the Company
evaluates the amounts of normal inventory consumptbsolete inventories or inventories
without market selling value on the balance sheste,dand writes down the cost of
inventories to the net realisable value. Such atuation is principally based on the demand
for the products within the specified period in fature. Therefore, there might be material
changes to the evaluation.

(2) As of December 31, 2013, the carrying amount oéimeries was $1,417,479.

3. Calculation of accrued pension obligations

(1) When calculating the present value of defined mansbligations, the Company must apply
judgments and estimates to determine the actuasatimptions on balance sheet date,
including discount rates and expected rate of netur plan assets. Any changes in these
assumptions could significantly impact the carryamgount of defined pension obligations.

(2) As of December 31, 2013, the carrying amount ofwxt pension obligations was $7,781. If
the adopted discount rate used in the actuarialatiain had increased/decreased by 1%, the
Company’s accrued pension liabilities would deceéiasrease by $8,073 and $9,988,
respectively.
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DETAILS OF SIGNIFICANT ACCOUNTS

3)

(4)

(5)

Cash and cash equivalents

December 31, 2013 December 31, 2012 January 1, 2012

Cash:
Cash on hand $ 20,849 $ 17,410 $ 18,435
Checkingdeposits and demand
deposits 679,642 461,538 432,151

$ 700,491 $ 478,948 $ 450,586
1. The Company transacts with a variety of financratitutions all with high credit rankings to
diversify credit risk, so it expects that the proitisy of counterparty default is remote. The
Company’s maximum exposure to credit risk at tHare sheet date is the carrying amount of all
cash and cash equivalents.

2. The Company has no cash and cash equivalents pladgethers as of December 31, 2013,
December 31, 2012 and January 1, 2012.

Accounts receivable, net

December 31, 2013 December 31, 2012 January 1, 2012
Accounts receivable $ 288,163 $ 229536 $ 159,707

1. The Company has no significant past due but noairegd accounts receivable.

2. As of December 31, 2013, December 31, 2012 andadpriy 2012, the Company’s accounts
receivable that are neither past due nor impaireedBgood credit quality.

3. The maximum exposure to credit risk at December2813, December 31, 2012 and January 1,
2012 is the carrying amount of accounts receivable.

4. The Company did not pledge accounts receivable adlsteral as of December 31, 2013,
December 31, 2012 and January 1, 2012.

Inventories
December 31, 2013
Allowance for price
Cost decline of inventories _ Carrying amount
Merchandise $ 1,417,479 $ - $ 1,417,479
December 31, 2012
Allowance for price
Cost decline of inventories _ Carrying amount
Merchandise _$ 1,327,328 $ - 3 1,327,328
January 1, 2012
Allowance for price
Cost decline of inventories _ Carrying amount
Merchandise $ 1,310,986 $ - $ 1,310,986

The costs of inventories recognised as expense $¥%854,265 and $3,906,418 for the years ended
December 31, 2013 and 2012, respectively.
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Property, plant and equipment

At January 1, 2013
Cost
Accumulated depreciation

2013

At January 1, 2013
Additions

Reclassification
Depreciation charge
Disposal - Cost
Accumulated depreciation
At December 31, 2013

At December 31, 2013
Cost

Accumulated depreciation

At January 1, 2012
Cost
Accumulated depreciation

2012

At January 1, 2012
Additions

Reclassification
Depreciation charge
Disposal - Cost
Accumulated depreciation
At December 31, 2012

At December 31, 2012
Cost

Accumulated depreciation

Transportation Office Leasehold Other Construction
Land Buildings equipment equipment improvement equipment in progress Total
$ - $ - $ 12,832 $ 455,711 $ 1,010,799 $ 9,240 $ 17,994 $1,717,306
- - 5773 (237,33 ( 478,993 ( 110,169% - ( 832,273
$ - $ - $ 7,059 $ 218,372 $ 531806 $ 109,801 $ 17,994 $ 885,032
$ -$ - $ 7,059 $ 218,372 $ 531,806 $ 9,801 $ 17,994 $ 885,032
168,160 20,000 - - - - 464,950 653,110
- - 2,196 189,243 182,878 6,728 ( 401,095)
o 222) ( 2,350) ( 89,586) ( maeB)  ( 32,012) - ( 238,453)
- - 438) ( 62,824) ( 41,450) ( 3,978) - ( 108,690)
- - 438 62,824 41,450 3,978 - 108,690
$ 168,1603% 19,778 $ 6,905 $ 318,029 $ 600,401 $ 104,567 $ 81,849 $ 1,299,689
$ 168,160 $ 20,000 $ 14,590 $ 582,130 $ 12%2, $ 242,770 $ 81,849 $2,261,726
{ 222 ( 768 (264,101 ( 551,825 ( 138,203 - ( 962,03y
$ 168,160 $ 19,778 $ 6,905 $ 318,029 $ 600,401 $ 104,567 $ 81,849 $1,299,689
Transportation Office Leasehold Other Construction
equipment equipment improvement equipment in progress Total
$ 23,061 $ 429,133 $ 936,781 $ 5,948 $ 62,661 $ 1,647,584
( 12,706 (__ 225,680 ( 428,612 ( 94,458 - ( 761,45%
$ 10,355 $ 203,453 $ 508,169 $ 101490 $ 62,661 $ 886,128
$ 10,355 $ 203,453 $ 508,169 $ 1,490 $ 62,661 $ 886,128
- 3,323 381 326 202,805 206,835
922 80,220 130,648 35,682 ( 7,872) -
( 2,862) ( 68,624) ( 107,392) ( 7,607) - ( 206,575)
( 11,151) ( 56,965) ( 57,011) ( 1,986) - ( 137,113)
9,795 56,965 57,011 11,986 - 135,757
$ 7,059 $ 218,372 $ 531,806 $ 109,801 $ 17,994 $ 885,032
$ 12,832 $ 455,711 $ 1,010,799 $ 9,210 $ 17,994 $1,717,306
( 5973 (237,339 ( 478,993 ( 110,169% - ( 832,273
$ 7,059 $ 218,372 $ 531,806 $ 109,801 $ 17,994 $ 885,032
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(7)

(8)

Amount of borrowing costs capitalized as part afgarty, plant and equipment and the range of the
interest rates for such capitalization are as Wadto

For the years ended December 31,

2013 2012
Amount capitalized $ 329 % 885
Interest rate range 1.66% 1.68%
Long-term borrowings
Range of
Nature Borrowing period interest rates  Collateral December 31, 2013
Long-term bank borrowings
Unsecured bank borrowings 2011.8.24~2016.11.28..62%~1.80% None $ 487,753
Less: current portion of long-term
borrowings ( 238,391
$ 249,362
Range of
Nature Borrowing period interest rates  Collateral December 31, 2012
Long-term bank borrowings
Unsecured bank borrowings 2010.5.11~2015.12.28.62%~1.88% None $ 243,446
Less: current portion of long-term
borrowings ( 124,95y
$ 118,489
Range of
Nature Borrowing period interest rates  Collateral January 1, 2012
Long-term bank borrowings
Unsecured bank borrowings 2010.5.11~2014.11.10.60%~1.97% None $ 249,199
Less: current portion of long-term
borrowings ( 127,10
$ 122,099
Pensions

1. (1) The Company has a defined benefit pensian ol accordance with the Labor Standards Law,
covering all regular employees’ service years priothe enforcement of the Labor Pension
Act on July 1, 2005 and service years thereafteznoployees who chose to continue to be
subject to the pension mechanism under the Lawebtie defined benefit pension plan, two
units are accrued for each year of service fofiteel5 years and one unit for each additional
year thereafter, subject to a maximum of 45 uinsion benefits are based on the number
of units accrued and the average monthly salamesveages of the last 6 months prior to
retirement. The Company contributes monthly an armhaqual to 2% of the employees’
monthly salaries and wages to the retirement fiepbsdited with Bank of Taiwan, the trustee,
under the name of the independent retirement fonthattee.
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(2) The accrued pension liabilities recognisechmbalance sheet are as follow:

December 31, 2013 December 31 2012 January 1, 2012

Present value of funded

obligations % 50,460) ($ 54,637% ( 47,565)
Fair value of plan assets 42,679 39,922 37,345
Net liability in the

balance sheet (3 7,781(% 14,715 (% 10,22p

(3) Changes in present value of funded obligationgar®llows:

For the years ended December 31,

2013 2012
At January 1 $ 54,637) (% 47,565)
Current service cost ( 45Q) 367)
Interest expense ( 819 832)
Actuarial profit or loss 5,446( 5,878
At December 31 ($ 50,460 ($ 54,63y

(4) Changes in fair value of plan assets are as follows

For the years ended December 31,

2013 2012
At January 1 $ 39,922 $ 37,345
Expected return on plan assets 599 654
Actuarial profit or loss ( 102} 326)
Employer contribution 2,260 2,249
At December 31 _$ 42,679 $ 39,922

(5) Amounts of expenses recognised in comprehensivenaare as follows:

For the years ended December 31,

2013 2012
Service cost $ 450 $ 367
Interest cost 819 832
Expected return on plan asset ( )599 653
Current pension Costs $ 670 545

Details of cost and expenses recognised in compsaleincome are as follows:

For the years ended December 31,

2013 2012
Selling expenses $ 332% 346
General and administrative expenses 38 3 199
$ 670 $ 545

(6) Amounts recognised under other comprehensive in@mas follows:
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(7)

(8)

(9)

For the years ended December 31,

2013 2012
Current period $ 5,344(% 6,199
Accumulated amount (3 955% 6,199

The Bank of Taiwan was commissioned to manage thed Fof the Company’s defined

benefit pension plan in accordance with the Fuadisual investment and utilisation plan and
the “Regulations for Revenues, Expenditures, Safebuand Utilisation of the Labor

Retirement Fund” (Article 6: The scope of utiligati for the Fund includes deposit in
domestic or foreign financial institutions, invesmt in domestic or foreign listed,

over-the-counter, or private placement equity séear investment in domestic or foreign
real estate securitization products, etc.). Witgard to the utilisation of the Fund, its

minimum earnings in the annual distributions onfthal financial statements shall be no less
than the earnings attainable from the amounts adcitom two-year time deposits with the
interest rates offered by local banks. The constituof fair value of plan assets as of
December 31, 2013 and 2012 is given in the Annwdok Retirement Fund Utilisation

Report published by the government.

Expected return on plan assets was a projectiaverfall return for the obligations period,
which was estimated based on historical returns landeference to the status of Labor
Retirement Fund utilisation by the Labor Pensiomd=Supervisory Committee and taking
into account the effect that the Fund’s minimumneays in the annual distributions on the
final financial statements shall be no less tham dlarnings attainable from the amount
accrued from two-year time deposits with the irgerates offered by local banks.

Total actual return on plan assets were $497 a8 &8 the years ended December 31, 2013
and 2012, respectively.

The principal actuarial assumptions used were l&sAfs:

2013 2012 2011
Discount rate 2.00% 1.50% 1.75%
Future salary increases 2.50% 2.50% 2.50%
Expected return on plan assets 2.00% 1.50% 1.75%

Assumptions regarding future mortality experience aet based on actuarial advice in
accordance with published statistics and experieneach territory.

Historical information of experience adjustmentswaa follows:

2013 2012
Present value of defined benefit obligation 63 50,460) (% 54,637)
Fair value of plan assets 42,679 39,922
Deficit in the plan $ 7,781 (% 14,71p
Experience adjustments on plan liabilities (63 729 ($ 2,97p
Experience adjustments on plan assets (% 10 $ 326

(10)Total contributions expected to be paid to therdsfibenefit pension plans of the Company

within one year from December 31, 2013 is $2,259.
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2. (1) Effective July 1, 2005, the Company haslestaed a defined contribution pension plan (the
“New Plan”) under the Labor Pension Act (the “A¢ttovering all regular employees with
R.O.C. nationality. Under the New Plan, the Compang its domestic subsidiaries contribute
monthly an amount based on 6% of the employees’'tmhprsalaries and wages to the
employees’ individual pension accounts at the Buwre& Labor Insurance. The benefits
accrued are paid monthly or in lump sum upon teatnom of employment.

(2) The pension costs under the defined contribnypension plans of the Company for the years
ended December 31, 2013 and December 31, 20128881852 and $31,856, respectively.

(9) Share capital- Common stock

1. Movements in the number of the Company's ordinamgres outstanding are as follows (in
thousands of shares):

2013 2012
At January 1 $ 91,62 $ 90,08
Stock dividends 91 90.
Exercised Employee stock bonuses 364 639
At December 31 $ 92,907 $ 91,627

2. The Board of Directors of the Company adopted aluéi®n to increase capital by issuing new
shares through unappropriated retained earningsumting to $9,009 and employees’ bonus
amounting to $31,000 on June 6, 2012. As apprdwedrinancial Supervisory Commission,
Executive Yuan and registered, the effective détde capital increase was July 19, 2012. Of
the amount of $31,000 employees’ stock bonuses,tl6@®sand shares was calculated based on
the fair value per share at the preceding day ef gshareholders’ meeting held in the year
following the financial reporting year, after tagirinto account the effects of ex-rights and
ex-dividends. Amounts arising in excess of par @aua issuance are classified as capital surplus
at the effective date of capital increase.

3. After the event of capitalisation mentioned abote Company’s authorized total capital was
$1,200,000 (including $20,000 reserved for emplosteek options) and the paid-in capital was
$916,267 (91,627 thousand shares) with par val$d.0f(in dollars) per share.

4. The Board of Directors of the Company adopted alugisn to increase capital by issuing new
shares through unappropriated retained earningsumting to $9,163 and employees’ bonus
amounting to $40,000 on June 11, 2013. As apprde&inancial Supervisory Commission,
Executive Yuan and registered, the effective dathe capital increase was August 5, 2013. Of
the amount of $40,000 employees’ stock bonuses,tlGdsand shares was calculated based on
the fair value per share at the preceding day ef gshareholders’ meeting held in the year
following the financial reporting year, after taginnto account the effects of ex-rights and
ex-dividends. Amounts arising in excess of par @aun issuance are classified as capital surplus
at the effective date of capital increase.

5. After the event of capitalisation mentioned abowe Company’s authorized total capital was
$1,200,000 (including $20,000 reserved for emplosteek options) and the paid-in capital was
$929,073 (92,907 thousand shares) with par val$0f(in dollars) per share.
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(11)

Capital Sueplus

Pursuant to the R.O.C. Company Act, capital researssing from paid-in capital in excess of par

value on issuance of common stocks and donatiom$eaised to cover accumulated deficit or to

issue new stocks or cash to shareholders in priopaid their share ownership, provided that the

Company has no accumulated deficit. Further, ti@.®. Securities and Exchange Law requires
that the amount of capital surplus to be capitdlizeentioned above should not exceed 10% of the
paid-in capital each year. Capital reserves shaoldbe used to offset accumulated deficit unless
the legal reserve is used.

Retained earnings

1. Since the Company operates in a volatile businegsament and is in stable growth stage, the

appropriation of earnings should consider fund reguents and capital budgets to decide how
much earnings will be kept or distributed and howch cash dividends will be distributed.
According to the Company's Articles of Incorporatid0% of the annual net income, after
offsetting any loss of prior years and paying akes and dues, shall be set aside as legal reserve.
The remaining net income and the unappropriategined earnings from prior years can be
distributed in accordance with a resolution appdolvg Board of Directors and then approved at
the shareholders' meeting. Of the amount to b&ilwited by the Company, employees’
bonuses shall not be less than 0.1%; directorsapdrvisors’ remuneration shall not exceed 6%.
The remaining goes to stockholder dividends, wabkhcdividends being at least 1% of the total
dividends. Amounts shall be distributed as stockdeéinds when the price per share of cash
dividend is less than $0.5 (in dollars).

. The legal reserve shall be exclusively used toevfé&&cumulated deficit, to issue new stocks or

distribute cash to shareholders in proportion &rtehare ownership. The use of legal reserve
for the issuance of stocks or cash dividends taedlzdders in proportion to their share
ownership is permitted provided that the balancsugh reserve exceeds 25% of the Company’s
paid-in capital.

. In accordance with the regulations, the Companyt seaaside special reserve arising from the

debit balance in other equity items at the balatwet date before distributing earnings. When
debit balance in other equity items is reversedgsgbently, an equal amount could then be used
for distribution.

. For the years ended December 31, 2013 and Decedthb2012, employees’ bonus and directors

and supervisors’ remuneration were accrued at $85sd $44,800, respectively, which were
based on the after tax earnings of related pericaissidering legal reserve calculated by the
percentage prescribed under the Company’s Artidedncorporation. The actual amount
approved at the shareholders’ meeting for empldyeesus and directors and supervisors’
remuneration for 2012 was $44,800, which was tineesas the estimated amount recognised in
the 2012 financial statements. The actual numbeahafes distributed as employees’ bonus for
the year ended December 31, 2012 was 364 thoubaness Calculation basis of the shares was
based on the share price of $115.

Information about the appropriation of employeesnis and directors’ and supervisors’
remuneration by the Company as proposed by thedBoamDirectors and resolved by the
shareholders will be posted in the “Market ObseovatPost System” at the website of the
Taiwan Stock Exchange.

~112~



(12)

(13)

(14)

(15)

5. The Company recognised dividends distributed toes&/mmounted to $375,670 and $295,484
($4.10 and $3.28 dollars per share, respectivaly)chsh dividends; and $9,163 and $9,009
($0.10 and $0.10 dollars per share, respectivaly) stock dividends for the years ended
December 31, 2013 and December 31, 2012, resplgct®a March 17, 2014, the Board of
Directors proposed that total dividend for the rdisition of earning for the year of 2013 was
$445,955 with $4.80 (in dollars) per share and $P&ith $0.10 (in dollars) for cash and stock
dividends, respectively.

Operating revenue
For the years ended December 31,
2013 2012
Merchandised sales $ 7,145,284 $ pisetst))
Licensed income 104,175 64,860
$ 7,249459 $ 6,272,815
Other income
For the years ended December 31,
2013 2012
Rental income $ 11,020 $ 4,944
Interest income
Bank interest income 1,625 1,490
Other income 73,886 62,558
$ 86,531 $ 68,992
Other gains and losses
For the years ended December 31,
2013 2012
Gains from disposal of property, plant and equipimers$ - $ 896
Gains on disposal of investments 9 35
Other losses ( 4,288 ( 2,538
(% 4,279 (% 1,60y
Finance costs
For the years ended December 31,
2013 2012
Interest expense:
Bank borrowings $ 4900 $ 3,436
Less: capitalization of qualifying assets ( 329 ( 88%

$ 4571 $ 2,551
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Expenses by nature

For the years ended December 31,

2013 2012
Operating expense _ Operating expense
Employee benefit expenses $ 997,526 794,938
Depreciation $ 238,453 $ 206,575
Employee benefit expense
For the years ended December 31,
2013 2012
Operating expense _ Operating expense
Wages and salaries $ 838,976 % 4688,
Labor and health insurance expenses 679,9 63,151
Pension costs 39,722 32,401
Other personnel expenses 38,861 30,897
$ 997,526 $ 794,938
Income tax

1. Income tax
(1) Component of income tax expense:

For the years ended December 31,

2013 2012

Current income tax:
Income tax expense incurred in current periods 114,040 $ 86,323
Adjustments in respect of prior years ( 82 ( 59
Total current tax 113,958 86,264
Deferred income tax:
Origination and reversal of temporary

differences 1,521 1,313
Total deferred income tax 1,521 1,313
Income tax expense $ 115,479 $ 87,577

(2) The income tax relating to components of other a@imgnsive income is as follows:

For the years ended December 31,
2013 2012

Actuarial gains/(losses) on defined benefit
obligations ($ 908 $ 1,054
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2. Reconciliation between income tax expense and aticguprofit:

For the years ended December 31,

2013 2012
Income tax expense at the statutory tax rate $ 114,636 $ 87,337
Effect of items that cannot be recognised for tax
purpose according to the laws and regulations 416 299
Over provision of prior year income tax ( 82) ( 59)
10% tax on unappropriated earnings 509 -
Income tax expense $ 115479 $ 87,577

3. Amounts of deferred income tax assets or liabdites a result of temporary differences, loss
carryforwards and investment tax credits are devi:

For the year ended December 31, 2013

Recognised
in other
Recognised = comprehensive
January 1  in profit or loss income December 31
Temporary differences:
—Deferred income tax assets:
Unrealized expenses $ 3,611% 2,154 % - $ 5,765
Pensions 4,894 ( 2,069) ( 908) 1,917
Unearned revenue 2,195( 362 - 1,833
10,700 ( 277 ( 903 9,515
—Deferred income tax liabilities:
Pensions ( 1,798 1,798 - -
( 1,798 1,798 - R
$ 8,902 $ 1,521 (3% 908 $ 9,515
For the year ended December 31, 2012
Recognised
in other
Recognised  comprehensive
January 1  in profit or loss income December 31
Temporary differences:
—Deferred income tax assets:
Unrealized expenses $ 2,700 $ 911 $ - $ 3,611
Pensions 4,054 ( 214) 1,054 4,894
Unearned revenue 1,503 692 - 2,195
8,257 1,389 1,054 10,700
—Deferred income tax liabilities:
Pensions ( 1,722 ( 76 - | 1,798
( 1,722 ( 7% - ( 1,798
$ 6,535 $ 1,313 $ 1054 3 8,902

4. The Company’s income tax returns through 2011 Hmeen assessed and approved by the Tax
Authority.
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5. Unappropriated retained earnings:

December 31, 2013 December 31 2012 January 1, 2012
Earnings generated in and

after 1997 $ - $ 277  $ 277
Earnings generated in and

after 1998 517,412 382,005 299,108

$ 517,412 $ 382,282 $ 299,385

6. As of December 31, 2013, December 31, 2012 andadpnl, 2012, the balance of the
imputation tax credit account was $45,959, $34,388 $30,095, respectively. As dividends
were approved at the shareholders’ meeting on 1an2013 and June 6, 2012 and with the
dividend distribution date set on August 5, 2018 daly 19, 2012, by the Board of Directors,
the creditable tax rates for the unappropriatedimetl earnings of 2012 and 2011 are 20.48%
and 20.51%, respectively, and the creditable tax 2013 is expected to be 20.48%. The
creditable tax rate will be based on the actualutaion tax credit account on the distribution
date for the earnings of 2013; thus, the credibast may be subject to appropriate adjustments
as according to tax regulations.

(29) Earnings per share

For the year ended December 31, 2013
Weighted average
number of ordinary  Earnings per
shares outstanding share
Amount after tax _(shares in thousands) (in dollars)

Basic earnings per share
Profit attributable to ordinary
shareholders $ 558,858 92,692% 6.03
Diluted earnings per share
Profit attributable to ordinary
shareholders 558,852 92,692
Assumed conversion of all dilutive
potential ordinary
Employees' bonus - 283
Profit attributable to ordinary
shareholders plus assumed
conversion of all dilutive potential
ordinary shares $ 558,85% 92,975% 6.01
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For the year ended December 31, 2012
Weighted average
number of ordinary  Earnings per
shares outstanding share
Amount after tax _(shares in thousands) (in dollars)

Basic earnings per share
Profit attributable to ordinary
shareholders _$ 426,17% 92,191% 4.62
Diluted earnings per share
Profit attributable to ordinary
shareholders 426,171 92,191
Assumed conversion of all dilutive
potential ordinary
Employees' bonus - 565
Profit attributable to ordinary
shareholders plus assumed
conversion of all dilutive potential
ordinary shares _$ 426,17% 92,756% 4.59

1. As the Company can choose to distribute employs®sis in the form of shares, the calculation
of diluted earnings per share is based on the g#sumthat the bonus would be issued in shares.
When calculating the diluted EPS, those potentahmon shares that result in dilutive effect
would be included in the calculation of the weightarerage outstanding common shares during
the reporting period. When calculating the basi&HRe weighted-average outstanding common
shares during the reporting period is calculatezbtiaon the actual amount of shares distributed
as employees’ bonus under the resolution at theekbkler’s meeting. In addition, since the
employees’ stock bonus is no longer regarded astabdition of stock dividends, the Company
did not adjust the effects on the basic and dilei@ohings per shares retroactively.

2. The above mentioned weighted average number ofanglshares outstanding to conversion has
been adjusted to unappropriated retained earnsmgsogportional increase in capital for the year
ended December 31, 2012.

Operating leases

The Company has leases contracts with the key neamagt and non-related parties. The lease
terms are between 3 and 16 years. As of Decemhe2@B, the amount of deposits paid, in line
with the lease contracts was $122,064 and wasifitasss refundable deposits. The Company
recognised rental expenses of $457,548 and $39408%fese leases in profit or loss for the years
ended December 31, 2013 and 2012, respectivelyfdihee aggregate minimum lease payments
under non-cancellable operating leases are asvwllo

December 31, 2013 December 31 2012 January 1, 2012

Within 1 year $ 495,820 % 407,5663% 383,713
Between 1 and 5 years 1,658,447 161469 1,366,845
Over 5 years 1,584,562 1,225,287 1,094,491

$ 3,738,829 $ 3,049,312 $ 2,845,049

~117~



(21) Non-cash transaction

1. Investing activities with partial cash payments:

December 31, 2013 December 31, 2012
Purchase of property, plant and equipment $ 653,110 $ 206,835

Add: Beginning balance of notes payables 996
Opening balance of payable on equipment (Other
payables) 26,711 42,595
Less: Ending balance of payable on equipment
(Other payables) ( 114,053) ( 26)7
Capitalization of interest ( 329 88%
Cash paid for acquisition of property, plant and
equipment $ 565,439 $ 222,830

2. Financing activities with no cash flow effect

December 31, 2013 December 31, 2012
Transfers of employees' bonus for capitalisation $ 40,000 $ 30,995

7. RELATED PARTY TRANSACTIONS

(1) Significant transactions and balances with relatties

Rental expense

For the years ended December 31,

Determination Payment

Leased subject of rental method 2013 2012
Key management Undergrounds~6F
., No.74, Sec. 3,
Minzu Rd., West
Central Dist., Monthly
Tainan City 700.  Negotiation payment _$ 3,000 $ 3,000

For details on operating lease agreements, plefseNote 6 (18).

(2) Key management compensation

December 31, 2013 December 31, 2012
Salaries and other short-term employee benefits  $ 18,152 $ 17,752

8. PLEDGED ASSETS

None.

~118~



9.SIGNIFICANT  CONTINGENT  LIABILITIES AND UNRECOGNIED CONTRACT
COMMITMENTS

(1) Commitments
A. Capital expenditure contracted for at the balaheesdate but not yet incurred is as follows:

December 31, 2013 December 31 2012 January 1, 2012
Property, plant and equipment $ 43412 $ 4829 $ 31,845

B. For details on operating lease agreements, pleéeseNote 6 (18).

10. SIGNIFICANT DISASTER LOSS:

None.

11. SIGNIFICANT EVENTS AFTER THE BALANCE SHEET DATE

None.
12. OTHERS

i. Capital risk management

The Company’s objectives when managing capitat@safeguard the Company’s ability to continue
as a going concern, to provide returns for shadshe| and to maintain an optimal capital structare
reduce the cost of capital. In order to maintaimdjust the capital structure, the Company maysadju
the amount of dividends paid to shareholders, metapital to shareholders, issue new shares or sell
assets to reduce debt.
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ii. Financial Instrument

1.Fair value information of financial instruments

Except for items disclosed in the table below,fthancial instruments not measured at fair valeel(iding cash and cash equivalents,
notes receivable, accounts receivable, other rabkdy notes payable, accounts payable, and otlyables) are based on their book
value as book value approximates to fair value. félvevalue information of financial instruments aseired at fair value is provided in

Note 12. (3) Fair value estimation.

December 31, 2013 December 31, 2012 January 1, 2012
Book Value Fair Value Book Value Fair Value Book Value Fair Value
Financial assets:
Refundable deposits $ 127,030% 127,030 $ 114,404 $ 114,404 $ 104,910 $ 104,910

Financial liabilities:
Long-term borrowings
(Inclusive of current portion)$ 487,753 $ 487,753 $ 243,446 $ 243,446 $ 249,199 $ 249,199
Guarantee deposits received 3,118 3,118 2,718 2,718 1,818 1,818
$ 490,871 $ 490,871 $ 246,164 $ 246,164 $ 251,017 $ 251,017
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2.Financial risk management policies

The Company adopts an integrated risk managemstersyto identify all risks (including market
risk, credit risk, liquidity risk and cash flow kisand to enable key management to measure and
control all risks. The Company’s objectives wheanaging market risk are achieving optimal
risk exposure, maintaining appropriate liquiditydamanaging all market risks centrally by taking
economic environment, competition and market rigkce into account.

3.Significant financial risks and degrees of finahaisks
(1) Market risk

A. Foreign exchange risk

Since the main trascations of the Company are datedhin NTD, the Company is not
engaged in foreign exchange contracts. Therefbre, Company is not exposed to
significant foreign exchage risk.

B. Price risk

The Company is not engaged in any financial insaninor derivatives investment hence is
not exposed to price risk.

C. Interest rate risk

For the years ended December 31, 2013 and 20it2eiést rates on borrowings had been
10% higher/lower with all other variables held dams$, post-tax profit for the years ended
December 31, 2013 and 2012 would have increasedref@sed by $17 and $10,
respectively, mainly as a result of higher/loweltteisst expense on floating rate
borrowings.

(2) Credit risk

A. Credit risk refers to the risk that the clientscounterparties of financial instruments will
cause a financial loss for the Company by failingdischarge a contractual obligation.
According to the Company’s credit policy, managamgl analysing the credit risk for each
of new clients is required. Internal risk contrekasses the credit quality of the customers,
taking into account their financial position, pastperience and other factors. The
utilisation of credit limits is regularly monitorecCredit risk arises from cash and cash
equivalents and outstanding receivables.

B. For the credit rankings of the Company’s finaneissets, please refer to Note 6, Financial
assets.

(3) Liquidity risk

A. Cash flow forecasting is performed by the Compadgmpany Finance Department
monitors rolling forecasts of the Company’s liqtydirequirements to ensure it has
sufficient cash to meet operational needs whilentaming sufficient headroom on its
undrawn committed borrowing facilities at all times that the Company does not breach
borrowing limits or covenants (where applicable)amy of its borrowing facilities.
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B. The table below analyses the Company’s non-deviedinancial liabilities and relevant
maturity groupings based on the remaining periodthat balance sheet date to the
contractual maturity date. The amounts disclosedthe table are the contractual
undiscounted cash flows.

Between Between
December 31, 2013 Less than 1 year1 and 2 years 2 and 5 years More than 5 years
Notes payable $ 313,973% - % - % -
Accounts payable 656,943 - - -
Other payables 409,454 - - -
Long-term borrowings (Including
current portion) 238,391 167,986 81,376 -
Guarantee deposits received - 3,118 - -
Between Between
December 31, 2012 Lessthan 1 year1l and 2 years 2 and 5 years More than 5 years
Notes payable $ 282,987% - % -$ -
Accounts payable 557,916 - - -
Other payables 269,523 - - -
Long-term borrowings (Including
current portion) 124,957 70,073 48,416 -
Guarantee deposits received - 18,7 - -
Between Between
January 1, 2012 Less than 1 year1 and 2 years 2 and 5 years More than 5 years
Notes payable $ 277,416% - % - % -
Accounts payable 548,426 - - -
Other payables 257,140 - - -
Long-term borrowings (Including
current portion) 127,100 91,065 31,034 -
Guarantee deposits received - 1,818 - -

iii. Fair value estimation

The Company was not engaged in fair value finanogttuments as of December 31, 2013, December
31, 2012 and January 1, 2012.
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SUPPLEMENTARY DISCLOSURES

A. Significant transaction information

(According to the current regulatory requiremenii® Company was only required to disclose the
information for the year ended December 31, 2013).

1.

2.

3.

9.

Loans to others: None.
Endorsements/guarantee provided: None.

Marketable securities held (excluding investments subsidiaries, associates and jointly
controlled entities): None.

Marketable securities acquired and disposed obsiiscor prices of at least NT$300 million or
20% of the paid-in capital: None.

Acquisition of individual real estate propertiescasts of at least NT$300 million or 20% of the
paid-in capital: None.

Disposal of individual real estate properties atqw of at least NT$300 million or 20% of the
paid-in capital: None.

Total purchases from or sales to related partiest tdast NT$100 million or 20% of the paid-in
capital: None.

Receivables from related parties amounting to asti&NT$100 million or 20% of the paid-in
capital: None.

Derivative financial instruments undertaken during year ended December 31, 2013: None.

10. Significant inter-company transactions during tearyended December 31, 2013: None.

B. Disclosure information of Investee Company

(Only information for the year ended December 3M,32was required to be disclosed)

None.

C. Disclosure of information on indirect investmentdainland China

(Only information for the year ended December 3M,2was required to be disclosed)

As of December 31, 2013, the Company was not iratln any investments in Mainland China.

SEGMENT INFORMATION

A. General information

The Company operates business only in a singlestnduThe Company’s chief operating
decision-maker, who allocates resources and asspss®rmance of the Company as a whole, has
identified that the Company has only one reportabpkerating segment.
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B. Measurement of segment information

The chief operating decision maker evaluates thdopeance of operating segments based on
pre-tax income excluding non-recurring income axpleaditure. The policy on segment reporting is
consistent with the accounting policy covered irté\@.

C. Information about segment profit or loss, assets

The segment information provided to the chief opegadecision-maker for the reportable segments
was as follows:

For the years ended December 31,

2013 2012
Retailing Retailing
Segment revenue
Revenue from external customers (net) $ 7,249,459 $ 6,272,815
Depreciation 238,453 206,575
Segment pre-tax profits 674,331 513,748
Segment assets 3,998,376 3,247,942
Addition of non-current asset (excluding financial
instrument and deferred tax assets) ams,1 288,118
Segment liabilities 1,977,080 1,264

1. Sales between segments were carried out at arngshleMeasurement remained consistent with
the revenue from the statements of other compréremscome and the revenue from external
parties reported to the chief operating decisiokana

A reconciliation of reportable segment profit osdoto the profit before tax and discontinued
operations for the years ended December 31, 20d.2@1R2 is provided as follows:

For the years ended December 31,

2013 2012
Reportable segments pre-tax profit and loss $ 674,331 $ 513,748
Other - -
Profit before tax and continued operations $ 674,331 $ 513,748

2. The assets provided to the chief operating decisiaker adopts the same measurement for assets
in the Company's financial report.

A reconciliation of assets of reportable segmenittatal assets is as follow:

For the years ended December 31,

2013 2012
Assets of reportable segments $ 3,998,376 $ 3,247,942
Unallocated items - -
Total assets $ 3,998,376 $ 3,247,942
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3. The liabilities provided to the chief operating s&an-maker with respect to total liabilities are

measured in a manner consistent with that of trenfiial statement.
A reconciliation of liabilities of reportable segnteand total liabilities is as follow:

For the years ended December 31,

2013 2012
Liabilities of reportable segments $ 1,977,080 $ 1,454,264
Unallocated items - -
Total liabilities $ 1,977,080 $ 1,454,264

D. Information on products and services

The Company is in a single retail industry hencelisclosure is required.

E. Information on geographic area

As of and for the years ended December 31, 2012amd, the information on geographic area is as

follows:
2013 2012
Revenue Non-current assets Revenue Non-current assets
Taiwan $ 7249459 $ 1528690 $ 6,272815 $ 1,131,045

F. Major customer information

In 2013 and 2012, no customers constituted more 16&o of the Company’s total revenue.

INITIAL APPLICATION OF IFRSs

These financial statements are the first finarstialements prepared by the Company in accordartbe wi
the IFRSs. The Company has adjusted the amoumggpaspriate that are reported in the previous R.O.C
GAAP financial statements to those amounts thatilshbe presented under IFRSs in the preparation of

the opening IFRS balance sheet.

Information abgatptions elected by the Company, exceptions to

the retrospective application of IFRSs in relattoninitial application of IFRSs, and how it affedtse
Company’s financial position, operating results @agh flows in transition from R.O.C. GAAP to the
IFRSs is set out below:

A. Exemptions elected by the Company

Share-based payment transactions

The Company has elected not to apply the requirssnen|IFRS 2, ‘Share-based Payment’,
retrospectively to equity instruments and liateltithat were vested and settled arising from
share-based payment transactions prior to theiti@nslate.
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ii. Employee benefits

The Company has elected to recognize all cumulattearial gains and losses relating to all
employee benefit plans in ‘retained earnings’ atttnsition date, and to disclose the information
of present value of defined benefit obligationr faalue of plan assets, gain or loss on plan assets
and experience adjustments under the requiremérgaragraph 120A (P), IAS 19, ‘Employee
Benefits’, based on their prospective amountsif@ricial periods from the transition date.

iii. Borrowing costs

The Company has elected to apply the transitior@alipions in paragraphs 27 and 28 of IAS 23,
‘Borrowing Costs’, amended in 2007 and apply IASf28n the transition date.

B. Exceptions to the retrospective application of ISRBecified in IFRS 1 are not applied as it is not
applicable to the Company.

C. Requirement to reconcile from R.O.C. GAAP to IFR$&the time of initial application

IFRS 1 requires that entity should make reconaafor equity, comprehensive income and cash
flows for the comparative periods. The Companyitiahapplication of IFRSs has no significant
effect on cash flows from operating activities, a@sting activities and financing activities.
Reconciliation for equity and comprehensive incoimethe comparative periods as to transition
from R.O.C. GAAP to IFRSs is shown below:

1. Reconciliation for equity on January 1, 2012

R.O.C. GAAP Adjustments IFRSs Note
Current assets
Cash and cash equivalents $ 450,586 $ - $ 450,586 -
Notes receivable, net 979 - 979 -
Accounts receivables, net 159,707 - 159,707 -
Other receivables 1,449 - 1,449 -
Inventory 1,310,986 - 1,386 -
Prepayments 75,495 ( 13,626) 61,869 (1)
Other current assets 73 73 - (2
Total current assets 1,999,275( 13,699 1,985,576
Non-current assets
Property, plant and equipment 886,128 - 886,128 -
Deferred income tax assets D)(2)(3)
- 8,257 8,257 (4)(5)
Refundable deposits 104,910 - 104,910 -
Long-term prepaid rents 37,358 - 37,358 -
Other non-current assets 15,604 - 15,604 -
Total Non-current assets 1,044,000 8,257 1,052,257
Total assets $ 3,043,275 (% 544 $ 3,037,833
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R.O.C. GAAP Adjustments IFRSs Note

Current liabilities

Notes payable $ 277,416 $ - $ 277,416 -
Accounts payable 548,426 - 548,426 -
Other payables 241,686 15,454 257,140 (3)(4)
Current income tax liabilities 39,426 - 39,426 -
Receipts in advance 6,486 - 6,486 -
Long-term liabilities, current
portion 127,100 - 127,100 -
Other current liabilities-other - 8,839 8,839 (5)
Total current liabilities 1,240,540 24,293 1,264,833
Non-current liabilities
Long-term borrowings 122,099 - 122,099 -
Deferred income tax liabilities 1,722 - 1,722 -
Accrued pension liabilities - 10,220 10,220 (1)
Guarantee deposits received 1,818 - 1,818 -
Total non-current liabilities 125,639 10,220 135,859
Total Liabilities 1,366,179 34,513 1,400,692
Equity attributable to owners of the
parent
Share capital
Common stock 900,867 - 900,867 -
Capital surplus 285,357 - 285,357 -
Retained earnings
Legal reserve 151,532 - 151,532 -
Unappropriated retained earnings 339,340 ( 39,95% 299,385 (1)(3)(4)(5)
Total equity 1,677,096 ( 39,955 1,637,141
Total liabilities and equity _$ 3,043,275 ($ 544 $ 3,037,833

2. Reconciliation for equity on December 31, 2012

R.O.C. GAAP Adjustments IFRSs Note
Current assets
Cash and cash equivalents $ 478,948 $ - $ 478,948 -
Notes receivable, net 9,520 - 9,520 -
Accounts receivables, net 229,536 - 229,536 -
Other receivables 9,693 - 9,693 -
Inventory 1,327,328 - 1,38 -
Prepayments 69,518 ( 18,346) 1182 (1)4)
Other current assets 13 13 - (2
Total current assets 2,124,556 ( 18,359 2,106,197
Non-current assets
Property, plant and equipment 885,032 - 885,032 -
Deferred income tax assets (D(2)3)
- 10,700 10,700 (4)(5)
Refundable deposits 114,404 - 114,404 -
Long-term prepaid rents 118,641 - 118,641 -
Other non-current assets 12,968 - 12,968 -
Total Non-current assets 1,131,045 10,700 1,141,745
Total assets $ 3,255,601 (% 7,659 $ 3,247,942
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R.O.C. GAAP Adjustments IFRSs Note

Current liabilities

Notes payable $ 282,987 $ - $ 282,987 -
Accounts payable 557,916 - 557,916 -
Other payables 252,635 16,888 269,523 (3)(4)
Current income tax liabilities 54,806 - 54,806 -
Receipts in advance 13,443 - 13,443 -
Long-term liabilities, current
portion 124,957 - 124,957
Other current liabilities-other - 12,912 12,912 (5)
Total current liabilities 1,286,744 29,800 1,316,544
Non-current liabilities
Long-term borrowings 118,489 - 118,489 -
Deferred income tax liabilities 1,798 - 1,798 -
Accrued pension liabilities - 14,715 14,715 (1)
Guarantee deposits received 2,718 - 2,718 -
Total non-current liabilities 123,005 14,715 137,720
Total Liabilities 1,409,749 44,515 1,454,264
Equity attributable to owners of the
parent
Share capital
Common stock 916,267 - 916,267 -
Capital surplus 309,961 - 309,961 -
Retained earnings
Legal reserve 185,168 - 185,168 -
Unappropriated retained earnings 434,456 ( 52,174 382,282 (1)(3)(4)(5)
Total equity 1,845,852 ( 52,174 1,793,678
Total liabilities and equity _$ 3,255,601 ($ 7,659 $ 3,247,942

~128~



3. Reconciliation for comprehensive income for therysaded December 31, 2012:

R.O.C. GAAP Adjustments IFRSs Note
Operating revenue $ 6,683,014 (% 410,199) 6872,815 (5)(6)
Operating costs (4,312,544 406,126 (__ 3,906,418 (6)
Gross profit 2,370,470 ( 4,073 2,366,397
Operating expenses
Selling expenses ( 1,633,338) ( 4,450) 1,637,788) (1)(3)(4)
General & administrative expensgs 279,69% - ( 279,695
Operating profit 457,437 ( 8,523 448,914
Non-operating revenue and expenses
Other income 68,992 - 68,992 -
Other gains and losses ( 1,607) - 1,607) -
Finance costs ( 2,551 - ( 2,55) -
Profit before income tax 522,271( 8,523) 513,748
Income tax expense ( 89,026 1,449 ( 87,577 (1)(3)(4)(5)
Profit for the period 433,245 ( 7,073 426,171

Other comprehensive income
Actuarial gain (loss) on defined
benefit plan - ( 6,199) ( 6,199) (1)
Income tax relating to the
components of other

comprehensive income - 1,054 1,054 (1)
Other comprehensive income for the
period, net of tax - ( 5,14% ( 5,14%
Comprehensive income for the periogl 433,245 (% 12,21y $ 421,026
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Reasons for reconciliation are outlined below:

Amount affected Increase(Decrease)

January 1, 2012

Note Reasons for reconciliation Account (Transition date) December 31, 2012
(1) A. The discount rate used to calculate pensstiadl be  Prepayments % 13,626) ($ 14,071)
determined with reference to the factors specified Deferred income tax assets 4,054 4,894
R.O.C. SFAS 18, paragraph 23. However, IAS 19, Accrued pension liabilities 10,220 14,715
‘Employee Benefits’, requires an entity to deterenin Unappropriated retained  ( 19,792) ( 19,792)
the rate used to discount employee benefits with  earnings - ( 1,259)
reference to market yields at the end of the rapprt Selling expenses - 214
period on high quality corporate bonds of a curgencincome tax expense - ( 6,199)
and term consistent with the currency and ternmef t Actuarial loss on defined
benefit obligation; when there is no deep market in benefit plan - 1,054
corporate bonds, an entity is required to use ntarkelncome tax expenses relating
yields on government bonds (at the end of the teyrto the components of other
period) instead. comprehensive income
B. The Company has elected to recognise all cuiwelat
actuarial gains and losses relating to all employee
benefit plans in ‘retained earnings’ at the traositate
C. In accordance with R.O.C. GAAP, the Company
recognized actuarial gains or losses as currersigen
expenses using the corridor method. However,
according to IAS 19, the Company chose to recognize
the current actuarial gain or loss in “other
comprehensive income” instead.
(2) Inaccordance with R.O.C. GAAP, a deferred medax Other current assets ( 73) ( 13)
asset or liability should, according to the clasation of Deferred income tax assets 73 13

its related asset or liability, be classified agent or
noncurrent. However, a deferred income tax asset or
liability that is not related to an asset or liglifor
financial reporting, should be classified as curin
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Amount affected Increase(Decrease)
January 1, 2012
Note Reasons for reconciliation Account (Transition date) December 31, 2012

noncurrent according to the expected time periaeatise
or settle a deferred tax asset or liability. Howewader
IAS 1, ‘Presentation of Financial Statements’, atitg
should not classify a deferred tax asset or lighés
current. In addition, since deferred income taxetssand
liabilities cannot be offset under the requirenant
offsetting assets and liabilities of IAS 12, ‘Incerfaxes’,
the Company accordingly should reclassify deferred
income tax assets and liabilities at the transitiate.

(3) R.O.C. GAAP does not specify the rules on & c Deferred income tax assets 1,351 2,238
recognition for accumulated unuseompensated absencUnappropriated retained  ( 6,595) ( 6,595)
The Company recognises such costs as expenses upoaarnings 7,946 13,161
actual payment. However, IAS 19, ‘Employee Bengfits Other payables - 5,215
requires that the costs of accumulated unused awsaped Selling expenses - 887)

absences should be accrued as expenses at théteed olncome tax expenses
reporting period.

(4) Inaccordance with R.O.C. GAAP, for the Compgany  Prepayments - ( 4,275)
long-term lease contracts with variable rents wigic Deferred income tax assets 1,276 1,360
adjusted year by year, the lease payment is resedas ar Other payables 7,508 3,727
expense for each period based on each rent agreemenUnappropriated retained  ( 6,232) ( 6,232)
However, in accordance with IAS 17, ‘Leases’, @dde earnings - 494
payments stipulated in the lease contracts shald b Selling expenses - ( 84)

recognised as an expense over the lease termona Income tax expenses
straight-line basis.

(5) The Company has customer loyalty programmegiwh Deferred income tax assets 1,503 2,195
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Note

Reasons for reconciliation Account

Amount affected Increase(Decrease)

January 1, 2012

(Transition date

)

December 31, 2012

(6)

customers buy specific goods from the Companyresath Other current liabilities-other

a certain amount, the Company will grant loyaltyaadv ~ Unappropriated retained

credits, such as free gifts or other consideratitms earnings
customers). In accordance with R.O.C. GAAP, the fai Operating income
value of the consideration received or receivabllde Income tax expense
recognised as revenue upon sale, and the Compalty sh

estimate the costs and liabilities related to fifts gr other

considerations accompanying the sale that maydwered.

However, in accordance with IFRIC 13, ‘Customer &lby

Programmes’, the fair value of the consideratiarenesd

or receivable in respect of the initial sale sballallocated

between the initial sale of goods and the awardits€The

amount of the consideration allocated to the ihg#e of

goods is recognised as revenue when the initial@aurs;

the consideration allocated to the award credidl slot be

recognised as revenue until the award creditsemteemed.

In accordance with Accounting Research and gveent Operating income
Foundation (ARDF) Interpretation, considerationsereed Operating costs
from suppliers for slotting charges, shelf-listiexpenses,

and other promotion charges are recognized as togra

income. However, in accordance with IFRSs,

considerations received from suppliers relativedies

transactions should be regarded as reductionsevhtipg

costs.
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4. Major adjustments for the statements of cash flfmwshe year ended December 31, 2012:
(1) The transition of R.O.C. GAAP to IFRSs has fiea on the Company’s cash flows reported.

(2) The reconciliation between R.O.C. GAAP and IBR&s no net effect on the Company’s cash
flows reported.
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POYA International Co., Ltd.
Statement of Declaration of Internal Control
Date: March 17 2014

POYA International Co., Ltd. has conducted interaatlit in accordance with its Internal Control

Regulation covering the period from January 1 teddeber 31 2013, and hereby declares as follows:

VI.

VII.

The company acknowledges and understands thagsthblishment, enforcement and preservation
of internal control system is the responsibilitytieé Board and the managers, and that the company
has already established such system. The purptsesiasonably ensure the effect and efficiency of
operation (including profitability, performance asdcurity of assets), the reliability of financial
reporting and the compliance with relevant legé&su

There is limitation inherent to internal contrglseem, no matter how perfect the design. As such,
effective internal control system may only reasdypalensure the achievement of the
aforementioned goals. Further, the operation enwment and situation may vary, and hence the
effectiveness of the internal controls system. irternal control system of the company features
the self-monitoring mechanism. Once identified, ahgrtcoming will be corrected immediately.

The company judges the effectiveness of the iatezantrol system in design and enforcement in
accordance with the “Criteria for the Establishmehtnternal Control System of Public Offering
Companies” (hereinafter referred to as “the Crigri The Criteria is instituted for judging the
effectiveness of the design and enforcement ofnatecontrol system. There are five components
of effective internal control as specified in theit€ria with which the procedure for effective
internal control are composed by five elements, e@lgni.control environment, 2. Risk Evaluation,
3. Control Operation, 4. Information and Communaratand 5. Monitoring. Each of the elements
in turn contains certain audit items, and shaltdferred to the Criteria for detail.

The company has adopted the aforementioned imteordrol system for internal audit on the
effectiveness of the design and enforcement ointfeenal control system.

Basing on the aforementioned audit findings, tbmgany holds that has reasonably preserved the
achievement of the aforementioned goals within d@f@ementioned period of internal control
(including the monitoring over the subsidiarieg)cluding the effectiveness and efficiency in
operation, reliability in financial reporting andrapliance with relevant legal rules, and that the
design and enforcement of internal control arecéffe.

This statement of declaration shall form an iraégart of the annual report and prospectus on the
company and will be announced. If there is any draooncealment and unlawful practice
discovered in the content of the aforementionedrinétion, the company shall be liable to legal
consequences under Article 20, Article 32, Artidlél and Article 174 of the Securities and
Exchanges Act.

This statement of declaration has been approvetidBoard in a session held on March 17 2014
with the presence of 6 directors under unanimouns&at.

Chairman: Chen Chien-Chao
CEO: Chen Zong-Cheng

POYA International Co., Ltd.
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X. Address and telephone of the corporate headquartemsnd the branches

Business unit Address

Headquarters in TainaMNo.74, Sec. 3, Minzu Rd. West Central Dist. TaiQéty

Keelung Dong Ming Branch: No. 177, Dongming Rd, ¥iiist, Keelung City

Taipei Min Sheng Branch: No. 163-1, Minsheng Eat &ction V, Songshan Dist, Taipei
Taipei Yong He Branch: No. 239, Zhongzheng Rd.,gf@nDist, New Taipei

Yonghe Zhong Shan Branch: No. 1Zhongshan Rd. Section I, Yonghe Dist., New Taipei
Shulin Zhongshan Branch: 1F, NO. 1Zhongshan Rd,. Section I, Shulin Dist, New Taipei
Xizhi Zhong Xing Branch: NO. 195, Zhongxing Rd. zKi Dist., New Taipei

Sanxia Zhong Hua Branch: 1F, No. 20, Zhonghua 8ahxia Dist., New Taipei
Xinzhuang Xin Tai Branch: No. 300, Xintai Rd., Xmzang Dist., New Taipei

Xinzhuang Long An Branch: No.252-1, Longan Rd.,2finang Dist., New Taipei
Bangiao Cong Qing Branch: 1F, No. 247, Congqing Rdngiao, New Taipei

Bangiao Xin Hai Branch: No. 93, Xinhai Rd., Banqi&lzw Taipei

Linkou Ren Ai Branch: No. 2, Yulin St., Linkoou, WeTaipei,

Yingge Jian Guo Branch: No., 280, Jianguo Rd., §y@dNew Taipei

Longtan Zhong Zheng Branch: No. 222, Zhongzheng Rihgtan, Taoyuan County
Taoyuan Nan Ping Branch: No. 399, Nanping Rd., Tlaay Taoyuan County

Zhongli Zhong Yuan Branch: No. 55, Zhongbei Rd.o@gli, Zhongli County

Neili Zhong Xiao Branch: No. 74, Zhongxiao Rd., Zigti, Taoyuan County

Taoyuan Ba De Branch: No. 126,Sec. 2, JieshouBdle, Taoyuan County

Taoyuan Da You Branch: NO. 586, Dayou Rd., Taoy@ranyuan County

Guishan Wen Hua Branch: No. 26, Wenh{faRtl., Guishan, Taoyuan County

Hsinchu Hu Kou Branch: No. 23, Zhongxiao Rd., Hukidginchu County

Zhubei San Min  Branch: No. 202, Sanmin Rd., Zhubei, Hsinchu Cypunt

Hsinchu Dong Men Branch: No. 73, Fuxing Rd., Hsin€lity

Hsinchu Jing Guo Branch: No. 820, Jinguo Rd., $edti Hsinchu City

Zhudong Chang Chun Branch: No. 100, Changchun Beti@ I, Zhudong, Hsinchu County

Miaoli Min Zu Branch: No. 59, Minzu Rd., Miaoli, Mbli County

Nanmiao Zhong Zheng Branch: No. 929, Zhongzheng Ridoli, Miaoli County
Zhunan Bo Ai Branch: No. 281, Bo’ai St., Zhunanaili County

Toufen Zhong Hua Branch: No. 1167, Zhonghua Rduféiio, Miaoli County

Hualien Zhong Zheng Branch: No. 339-1, Zhongzhedg Rualien City

Hualien Zhong Shan Branch: No. 269, Zhongshan RahlJien, Hualien County
Yilan Station Branch: No. 6, Guangfu Rd., Yilanla¥i County

Luodong Cang Qian Branch: No. 66, Canggian Rd.dong, Yilan County
Taichung Wen Xin Branch: No. 597, Wenxin Rd. Setiig, Beitun Dist., Taichung City
Taichung Song Zhu Branch: No. 168, Songzhu Rd.i@etlt Beitun Dist., Taichung
Taichung # High School Branch: No. 22-4, Taiping Rd., Taichun

Taichung Feng Jia Branch: NO. 420, Fuxing Rd., Atang

Taichung Xue Shi Branch: No. 175, Xueshi Rd., Ndist., Taichung

Taichung Da Dun Branch: No. 466, Dadun Rd., Namist., Taichung

Taichun Li Ming Branch: No. 726, Datun.8t., Nantun Dist., Taichung

Taichung Mei Cun South Branch: No. 70, Meichun &drdl., South Dist., Taichung
Daya Zhong Qing Branch: No. 223, Zhongqing South Rénya Li, Daya Dist., Taichung
Taichung Wu Feng Branch: No., 1095, Zhongzheng Wdfeng Dist., Taichung
Dali Zzhong Xing Branch: 1F, No.550, Zhongxing Recgon II, Dali Dist., Taichung
Dali Cheng Gong Branch: No.23, ChenggoAYr., Dali Dist., Taichung
Taichung Tan Zi Branch: No. 2, Lane 99, Yatan Rett®n |, Tanzi Dist., Taichung
Taichung Sha Lu Branch: No. 628, Zhennan Rd. Se¢tjshalu Dist., Taichung
Taichung Jing Wu East Branch: No. 97, Jingwu Eabt Rast Dist., Taichung
Fengyuan Fu Qian Branch: 1F, No. 39, Fugian Shg¥ang Li, Fengyuan, Taichung
Changhua Bei Dou Branch: No. 313, Fuxing Rd., Bejdthanghua County
Chaunghua Yuan Lin Branch: No. 68, Sanmin St., W¥oa@hanghua County
Changhua Lu Gang Branch: No. 322, Fuxing Rd., Lgg&hanghua County
Nantou Cao Tun Branch: No. 117, Zhognshan St., @adantou County

Nantou Da Tong Branch: No. 70, Datong South Stntbla Nantou County

Nantou Pu Li Branch: No., 24, ZhognshdfiRd., Puli, Nantou County

Nantou Zhu Shan Branch: No.89, Dali Rd., Zhushamtbiu County

Douliu Min Sheng Branch: No. 64, Zhongjian West,Rzbuliu, Yunlin County
Douliu Station Branch: No. 159, Minsheng Rd., DauKunlin County
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Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone

 (06)241-2807
: (02)2468-0066
:(02)8787-9900
£ (02)8941-7717
£ (02)2920-2727
£ (02)2686-0022
£ (02)2692-4444
£ (02)8674-2121
: (02)2991-4000
: (02)2202-1000
£ (02)2958-1818
£ (02)2250-7766
:(02)8601-9191
£ (02)2677-4488
£ (03)470-0717
1 (03)326-1100
: (03)438-0505
: (03)435-5000
1 (03)371-3838
1 (03)316-0111
: (03)327-5050
: (03)590-6363
: (03)555-6222
: (03)523-2200
: (03)542-1616
: (03)595-3322
: (037)380-808
1 (037)361-333
1 (037)481-414
: (037)670-033
1 (03)834-3322
: (03)831-6666
: (03)936-0505
£ (03)955-1010
: (04)2247-0011
1 (04)2242-2211
£ (04)2221-1023
£ (04)2708-2007
: (04)2203-2000
1 (04)2328-2118
: (04)2254-3377
£ (04)226-03388
: (04)256-60202
: (04)233-21333
£ (04)2481-8181
£ (04)2493-7373
: (04)253-20000
: (04)2662-2446
1 (04)2211-9292
: (04)2524-4000
: (04)888-2020
1 (04)837-9800
: (04)775-0777
: (049)230-2000
: (049)222-5200
: (049)298-6060
: (049)263-0303
 (05)533-5050
: (05)537-0033



Business unit Address

Yunlin Bei Gang Branch: No. 62, Huanan Rd., Guargfi.ugang, Yulin County
Yunlin Hu Wei Branch: No. 105-1, Heping Rd., Huwéilin County

Chiayi Cui Yang Branch: No. 459, Cuiyang Rd., Chiay

Tainan Xiao Bei Branch: No. 169, Ximen Rd., SectignTainan

Tainan Zhong Hua Branch: No. 273~275, Zhonghua BdstTainan

Tainan Yong Kang Branch: No. 106, Zhonghua Rd.,gkamg Dist., Tainan

Tainan Jian Kang Branch: No. 175, Zhonghua West ettion I, South Dist., Tainan
Tainan Ma Dou Branch: No. 22-1, Bo’ai Rd., MadostDiTainan

Tainan Hai Tian Branch: 1F, No. 120, Haitian Rdcti®a I, Annan Dist., Tainan
Tainan Shan Hua Branch: No. 472, Zhongzheng Ra@ni8ia Dist., Tainan

Tainan Dong Ning Branch: No. 229, Dongning Rd.naai

Tainan Gui Ren Branch: No. 133, Zhongshan Rd. &e¢li, Guiren Dist., Tainan
Xinying Min Zhi Branch: No. 227, Minzhi Rd., XinyinDist., Tainan

Jiali Yan Ping Branch: 1F, No. 91, Yanping Rd.)iJast., Tainan

Xiaogang Han Min Branch: No. 206, Hanmin Rd., Xiaog Dist., Kaohsiung
Kaohsiung Wen Heng Branch: No. 148, WenheligRel., Kaohsiung

Kaohsiung Minsheng Branch: No. 1, MinshefigRd., Xinxing Dist., Kaohsiung
Kaohsiung Da Chang Branch: No. 145, DachdfdR@l., Sanmin Dist., Kaohsiung
Kaohsiung You Chang Branch: 1F, No. 645, Houchasig Ruoying Dist., Kaohsiung
Kaohsiung Zi You Branch: No., 327, Ziyol"Rd., Zuoying Dist., Kaohsiung
Kaohsiung Rui Long Branch: No. 459, Ruilong Rd.aiZhen Dist., Kaohsiung
Kaohsiung Gang Shan Branch: No. 46, Minzu Rd., Ghag Dist., Kaohsiung
Kaohsiung Da Shun Branch: No. 110, DashliR8., Yaling Dist., Kaohsiung
Kaohsiung Qi Shan Branch: No. 7-17, Dongxin Stsh@n Dist., Kaohsiung
Kaohsiung Feng Shan Branch: No. 138, ZhongshanAedgshan Dist., Kaohsiung
Kaohsiung Wu Jia Branch: NO. 381, Wuji¥ Rd., Fengshan Dist., Kaohsiung
Fenshan Qing Nian Branch: No. 471, Qingni&hR., Fenshan Dist., Kaohsiung
Pingtung Zi You Branch: No. 21, Taiyuafi BRd., Pingtung, Pingtung County
Pingtung Min Sheng Branch: No. 248, Minsheng Rahgfang, Pingtung County
Pingtung Dong Gang Branch: No. 316, Zhongzheng3edtion | , Donggang, Pingtung County
Chaozhou Xin Sheng Branch: 1F, NO. 117, Xinsheng ®daozhou, Pingtung County
Taitung Zhong Hua Branch: 1F, NO. 513, Zhonghua%&ttion I, Taitung, Taitung County
Taitung Xin Sheng Branch: No., 201, Xinsheng Rdifuhg, Taitung County

136

Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone
Telephone

: (05)783-6363
 (05)633-8811
: (05)216-6161
: (06)281-7806
: (06)260-1100
£ (06)311-2111
: (06)292-0202
£ (06)571-2211
: (06)350-0011
: (06)583-0000
: (06)275-5933
: (06)338-8000
: (06)656-6611
: (06)723-7700
£ (07)802-0033
£ (07)261-6030
£ (07)229-9090
£ (07)394-3300
1 (07)363-6767
£ (07)558-9311
£ (07)713-0011
: (07)625-0022
£ (07)713-1111
: (07)662-2626
: (07)747-7000
1 (07)727-2111
1 (07)767-6262
: (08)766-0202
: (08)765-5500
£ (08)831-0101
1 (08)788-7700
: (089)337-070
£ (089)322-211



